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Abstract

We provide a parsimonious explanation for 80% of the extensive variation in gender
unemployment gaps across the EU. We do so by dividing the EU countries into two groups
and applying a single explanatory factor within each group. Specifically, we suggest that
gender unemployment gaps arise through a mechanism that involves the effect of childbirth
on women'’s labor force participation. We account for most of the cross-country differences
in the said gaps by the prevalence of gender discrimination within the group of countries
where many women permanently leave the labor force after childbirth and by the length
of statutory family leaves within the remaining group of EU countries. In addition, gender
unemployment gaps among individuals with children younger than five result, to a great
extent, from the drop in female labor force participation after childbirth, which implies a
negative selection of women into the labor force at that stage of life.

Abstrakt

Tato studie nabizi tGsporné vysvétleni rozdild v genderové mezefe v nezaméstnanosti
mezi zemémi EU. Cinime tak rozdélenim zemi EU do dvou skupin a v kazdé z nich
pouzivame jediny vysvétlujici faktor. Genderové mezery v nezaméstnanosti vznikaji jako
disledek vlivu narozeni ditéte na participaci Zen na trhu prace. Zatimco v zemich,
kde Zeny po narozeni ditéte odchazeji do domacnosti, 1ze vetSinu rozdili v genderové
mezefe v nezaméstnanosti vysvétlit mirou diskriminace Zen, v ostatnich zemich EU je
timto vysvétlujicim faktorem délka statutarni rodi¢ovské dovolené. Genderové mezery v
nezaméstnanosti v populaci rodi¢t déti mladsich péti let jsou do velké miry dtsledkem
poklesu participace Zen na trhu prace po narozeni ditéte, coz svédéi o negativni selekci Zen
na trh prace béhem tohoto Zivotniho obdobi.
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