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Abstract

Using a large panel of Czech manufacturing firms with 50 or more employees, we update the firm-
level labour demand elasticity estimates for 2002—2009. The economic crisis of 2008-2009 provides a
source of variation needed for getting estimates that cover not only times of growth, but also a period
of economic contraction. We find that in normal times (until 2007), the short-term elasticity is -0.53
with respect to wages and 0.43 with respect to sales, while the long-term elasticities are close to or
below unity, standing at -0.94 for wages and 0.76 for sales. Both the wage and sales elasticities
increased during the crisis, suggesting that firms became output demand constrained, but only the sales
elasticity is significantly different. The long-term wage elasticity close to -1 in the period before and
during the crisis suggests that firms” employment decisions are made within fixed budgets. Finally, we
find that the inclusion of workers hired through temporary work agencies does not significantly affect
the results, indicating that firms take into account total labour when deciding on employment and that
workers hired through temporary work agencies are used as an equal labour demand channel with
lower adjustment costs. As an independent comparison, our results are found to qualitatively match the
narrative evidence from the ad-hoc firm-level survey on wage and price formation conducted in 2007
and 2009 within the ESCB Wage Dynamics Network.

Abstrakt

S vyuzitim velkého panelu Ceskych podnikti zpracovatelského prumyslu s 50 a vice zamgstnanci
odhadujeme nové elasticity poptavky po praci na urovni podniki v obdobi 2002-2009. Toto obdobi
zahrnuje nejen roky ekonomické konjunktury, ale i krize z let 2008-2009. Nalézame, ze v obdobi
rustu (do roku 2007) je kratkodoba elasticita poptavky po praci na mzdach -0,53 a na trzbach 0,43.
Dlouhodobé elasticity jsou blizko, resp. pod hodnotou jedna (elasticita pro mzdy -0,94 a trzby 0,76).
Poptavkove elasticity na mzdach i trzbach se zvySily v obdobi krize, kdy podniky celily
poptavkovému omezeni, ale pouze u elasticity na trzbach je rozdil statisticky vyznamny. Dlouhodoba
elasticita na mzdach blizko hodnoty -1 v obdobi pied i béhem krize naznacuje, ze podniky rozhoduji 0
zamestnanosti v podminkach fixnich objemi financnich prostfedki alokovanych na mzdy. Dale
zjisStujeme, ze zahrnuti pracovnikl najatych prostiednictvim agentur prace vyznamné nemeéni nase
vysledky a ze tedy podniky v rozhodovani o vyuZiti zaméstnanosti jako produkéniho faktoru
zohlediuji celkovou zaméstnanost a agenturni pracovnici jsou tedy jen levn&j$im kanalem
ptizptisobeni celkové poptavky po praci. Vysledky jsou kvalitativné srovnatelné s evidenci ze Setfeni
podnikll o tvorbé mezd a cen, které realizovala pracovni skupina ESCB Wage Dynamics Network v
letech 2007 a 2009.
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