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Abstract

Married couples file joint tax returns in many European countries. Nevertheless, re-
search quantifying the effect of joint taxation on the work incentives of secondary earners
is scarce thanks to a lack of recent policy changes. This study makes use of the intro-
duction of joint taxation in the Czech Republic in 2005 to estimate its effect on married
women’s labor supply. Results based on difference—in—differences and on triple differences
with several alternative control groups suggest that the introduction of joint taxation lead
to a decline of about 3 percentage points in the employment rate of married women with
children. Participation declines are twice as large when the tax work disincentives are
highest—among women with high—income husbands.

Abstrakt

V mnoha evropskych zemich podavaji manzelé spole¢nd daifiova pfiznani. Vyzkum
zabyvajici se dopady spole¢ného zdanéni manzelt na nabidku prace zen je vSak omezen ne-
dostatkem aktualnich danovych reforem. Tato studie vyuziva zavedeni spole¢ného zdanéni
manzelit v Ceské republice v roce 2005 k odhadu jeho dopadu na nabidku prace vdanych
zen. Vysledky zaloZené na metodé rozdilu v rozdilech s nékolika alternativnimi kontrolnimi
skupinami ukazuji, ze zaveden{ spoleéného zdanén{ manzeld vede k poklesu miry zamést-
nanosti zen s détmi o 3 procentni body. Pokles v zaméstnanosti je dvojnésobné velky u
7en, které zaznamenaly nejvétsi pokles v pracovni motivaci, tedy u Zen s vysokopifjmovymi
manzeli.
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