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Abstract

We extend the scarce evidence on labor supply in post-transition countries by estimating
the wage elasticity of labor force participation in the Czech Republic. Using the household
income survey data of 2002, we find that a one-percent rise in the gross wage increases
the probability of working by 0.16 and 0.02 percentage points for women and men, re-
spectively. Taking into account the tax and benefit system, these semi-elasticities fall to
0.06 for women and 0.01 for men. We interpret the difference between the estimates from
the two specifications as a summary measure of the welfare system disincentives. The
estimated wage elasticities lie at the lower end of the range of values reported for mature
market economies. This finding is consistent with the stylized fact that the labor supply
in countries with high labor force participation rates, such as in the Czech Republic, tends
to be less sensitive to wages.

Abstrakt

Tato studie odhaduje mzdovou citlivost participace na trhu prace v Ceské republice a
rozSifuje tak znac¢né omezené poznatky o chovani nabidky prace v postkomunistickych
zemich. 7 naSich odhadi na datech z vybérového Setfeni Mikrocenzus 2002 vyplyva, Ze
jednoprocentn{ nartist hrubé mzdy zvySuje pravdépodobnost participace zen o 0.16 a muzt
o 0.02 procentniho bodu. Pokud vSak vezmeme v tivahu systém dani a socidlnich davek
a nahradime hrubou mzdu faktickou (effective) ¢istou mzdou, snizi se tyto semi-elasticity
na 0.06 u Zen a 0.01 u muzi. Rozdil mezi odhady pro hrubou a pro faktickou ¢istou mzdu
interpretujeme jako indikdtor miry demotivujictho vlivu socidlnfho systému na nabidku
prace. Nase odhady se nachézeji na spodni hranici hodnot odhadovanych pro dlouhodobé
trzni ekonomiky, coz je v souladu s dokumentovanym empirickym poznatkem, ze nabidka
prace v zemich s vysokou participaci na trhu prace, jak je tomuiv Ceské republice, reaguje
na mzdy obvykle méné.
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