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Abstract

The system of Unemployment Insurance (Ul) financing in the US draws its funds
from a payroll tax on employers and varies the tax rate according to the individual
employer’s layoff history. There exists extensive evidence on the effect of this so-called
experience rated tax on layoff decisions. However, since firms are liable for each dollar of
regular Ul benefits paid to laid off former employees, experience rating may also affect
recall behavior. The present study therefore measures the effect of the UI financing
system on the duration of unemployment. Using duration data is essential since tax
charges to the firm vary over the duration of unemployment spells. Empirical results
based on data with various sources of variation suggest that higher layoff tax costs
shorten the duration of recall unemployment.
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Abstrakt

Systém financovani podpory v nezaméstnanosti v USA je zalozen na dani z celkovych firemnich
mezd. Mira zdanéni je pak urcena individualné pro kazdou firmu a odvisi od poctu pracujicich
dané firmy propusténych v minulych obdobich. Zatimco existuje rozsahla literatura zachycujici
vliv této dan¢ na propousténi, jeji efekt na zpétné najimani neni znam. takovy efekt by mohl
existovat nebot’ vySe dan¢ je funkci prostfedki vyplacenych ve formé podpory v
nezamestnanosti byvalym zaméstnancim firmy. Navic v USA piedstavuje zpétné najimani diive
propusténych pracujicich vyznamny tok na trhu prace. Tato studie proto méti vliv systému
financovani podpory v nezaméstnanosti na trvani nezaméstnanosti. Vyuziti dat o trvani
nezamestnanosti je podstatné, jelikoz danové zatizeni firmy se méni v pribéhu trvani
nezamestnanosti jejich byvalych zaméstnancti. Empirické vysledky zalozené na datech s riznymi
zdroji variace implikuji, Ze vySSi mira zdanéni nuti firmy k dfivéjSimu zpétnému najimani a
zkracuje tak délku trvani nezaméstnanosti.



