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ABSTRACT

We show that the business education/occupations have expanded and that the technical
education/occupations have contracted in the Czech Republic and Poland since 1990. We
interpret these changes as an adjustment necessary for their transition to a market economy.
We do not find the same pattern in Hungary, which we attribute to its earlier timing of
transition. We congruct an aggregate model in which labor reallocates in response to
changing demand structure. When calibrated to the Czech and Polish data, the model
generates a large movement of workers with technical education and experience into business
occupationsin the early 1990s. The discounted sum of output loss due to the gap between the
demand structure and the composition of existing human capital amounts to 20 to 40 percent
of 1990 GDP.

V této préci ukazujeme, Ze od roku 1990 se v Ceské republice a v Polsku skupina lidi, ktefi
maji povolani a/nebo vzdelani v ekonomickych profesich zvétSila, zatimco skupina lidi s
technickym povolanim anebo vzdélanim se zmensila. Tyto zmeény interpretujeme jako
prizpisobeni nezbytné pro prechod k trzni ekonomice. V. Mad’arsku jsme podobny trend
nenadly, coz prisuzujeme faktu, Ze zde prechod probéhl v diivejSim obdobi. Konstruujeme
agregatni model, ve kterém se pracovni sila premistuje v odezvé na menici se strukturu
poptavky. Model, kalibrovany na ¢eské a polska data, vykazuje velké piesuny pracovnika se
vzdéldnim a praxi v technickych oborech do ekonomickych povolani na poc¢éatku 90. let.
Discountovany soucet ztréty vyroby z davodu rozdilu mezi strukturou poptavky arozloZzenim
existujiciho lidského kapitélu dosahuje 20 az 40 procent HDP roku 1990.
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