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Abstract

Empirical studies document differences in firms' response to the introduction of various
labor market policies. In particular, large and mature firms tend to participate more actively
in targeted employment subsidy programs (under which firms receive subsidies for hiring
disadvantaged workers). This paper offers an explanation for this phenomenon and argues
that it might have important consequences for policy making.

Namely, such behavior of firms may indicate that large and mature firms benefit from
the introduction of a new subsidy program, while small and young firms incur indirect
costs. In this case, the policy implicitly redistributes profit from young to mature firms and
may discourage startups if the entry into the industry is competitive. The resulting decrease
in the number of operating firms is likely to have a significant impact on the policy's
outcomes. These effects become more pronounced as heterogeneity between young and
mature firms increases.

Abstrakt

Empirické studie dokumentuji rozdily v reakci podnikd na zavedeni riznych néstroju
trhu prace. Velké a etablované podniky maji vyssi tendenci se aktivné podilet na
programech dotovaného zameéstndvani (pfi kterém podniky dostdvaji dotace pro
zaméstnavani znevyhodnénych pracovnikll) Tato studie nabizi vysvétleni tohoto fenoménu
a argumentuje, ze tento fenomén mtize mit vyznamné dopady na politiku pracovniho trhu.

Konkrétné, tato reakce podnikti miize poukazovat na to, ze velké a etablované podniky
benefituji ze zavedeni novych dotacnich programd, kdezto malé a zac¢inajici podniky na tyto
programy nepiimym zpusobem doplaceji. V takovémto ptipad¢ tyto programy implicitné
redistribuji zisky od zacinajicich k etablovanym podnikiim a mtizou odradit vznik novych
podnikti v ptipade, ze vstup do oboru podnikani je neomezeny. Nasledny pokles v poctu
aktivnich podnikii tak zfejmé ma vyznamny vliv na vysledny efekt téchto programd.
Vyznam téchto efektli roste s nartistajici heterogenitou mezi zacinajicimi a etablovanymi
podniky.
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