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Abstract

Transition countries hoping to join the European Union are in the process of introducing
western-type anti-discrimination policies aimed at reducing the gender wage gap. The efficacy
of these policies depends on the relative size of the gap’s elements they target; therefore, it is
important to quantify these parts. In this paper, large matched employer-employee data sets
from the Czech Republic and Slovakia are used to provide such detailed gender wage gap
decomposition. The results, based on 1998 data, suggest that various forms of employment
segregation are related to over one third of the overall pay difference between genders in both
countries. In the non-public sector, however, almost two thirds of the total gap remains
attributable to the individual’s sex, suggesting much of the gap is due to violations of the equal

pay policy.

Abstrakt

Transformacni ekonomiky doufajici ve vstup do Evropské unie zavadéji pravni upravy
podporujici rovné zachazeni s muzi a zenami na trhu prace. Kazdé z té€chto opatieni ovliviiuje
jiny zdroj (pficinu) platovych rozdili mezi muzi a Zenami. Je proto dulezité kvantifikovat
relativni zavaznost téchto zdroji. V tomto ¢lanku je proto proveden detailni rozklad platovych
rozdilt podle pohlavi s pomoci rozsahlého datového souboru z Ceské Republiky a Slovenska z
roku 1998. Vysledky naznacuji, ze segregace zen do nizkopfijmovych povolani a firem
zapii¢inuje pfiblizné jednu tfetinu celkového platového rozdilu. Mimo rozpoctovy sektor ale
nelze zbyvajici dvé tietiny vysvétlit rozdilnymi charakteristikami muzi a Zen (napi.
vzdélanim) ani rozdilnymi charakteristikami jejich zaméstnavatelli (napf. prumyslovym
odvétvim firem), coz naznacuje poruSovani pravidla stejné mzdy za stejnou praci.
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