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Abstract

Small start-up firms are the engine of job creation in early transition and yet little is
known about the characteristics of this new sector. We seek to identify patterns of
job growth in this sector in terms of niches left from central planning and ask about
differences in job creation across two different transition economies: Estonia, which
experienced rapid destruction of pre-existing firms, and the Czech Republic, which
reduced the old sector gradually. We find job growth within industries to be
quantitatively more important than job growth due to across-industry reallocation.
Furthermore, the industrial composition of start-ups is strikingly similar in the two
countries. We offer convergence to "western" industry firm-size distributions as an
explanation. We also find regularities in wage evolution across new and old firms,
including small differences in job quality across the two transition paths.

Abstrakt

Ptestoze jsou malé nove vznikajici firmy hlavnim zdrojem novych pracovnich mist v
pribéhu ranné transformace, jejich charakteristiky jsou malo znamé. V tomto ¢lanku
proto hledame hlavni oblasti jejich riistu a srovnavame tvorbu pracovnich mist ve
dvou raznych transformacénich ekonomikach: Estonsku, které proslo obdobim
drastické destrukce post-komunistickych firem, a Ceské Republice, kde k zaniku
starych pracovnich mist dochazelo jen postupné. Nase vysledky ukazuji pievladajici
roli relokace uvnitt odvétvi pro rist pracovnich mist. Dale nachazime piekvapivé
shodnou odvétvovou strukturu novych firem v obou transformacnich ekonomikach.
Jako vysvétleni obou fakti nabizime konvergenci k typické strukture velikosti firem
uvnitt odvétvi. Pfestoze byl jejich makroekonomicky vyvoj odlisSny, charakter
novych firem v obou ekonomikach byl velmi podobny, véetné¢ obdobného vyvoje
mzdovych rozdilti mezi novymi a starymi firmami a kvality nove vznikajicich mist.
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