
Curriculum Vitae July 2021Andreas Menzel

Contact
Information:

Room 330 +420 - 224 005 211
CERGE-EI Andreas.Menzel@cerge-ei.cz
Politických vězňů 7 Visit my homepage
111 21 Prague 1, Czech Republic

Employment: 09/2016 - Assistant Professor
CERGE-EI (under US permanent charter), and
CERGE, Charles University, Prague, Czech Republic
Researcher, Economics Institute of the Czech Academy of Science

Education: 2010 - 16 Ph.D. Economics
University of Warwick, UK

01-04/2015 Visiting Graduate Student, Columbia University, NY

2009 - 10 M.Sc. International Economics and Finance
Tilburg University, Netherlands

2006 - 09 B.Sc. Economics
Humboldt University Berlin, Germany

Teaching: Lecturer:
2021 - - CERGE-EI Foundation Distance Courses: Development Economics
2020 - - Ph.D, CERGE-EI: Development Economics
2017 - 18 - Ph.D, CERGE-EI (First Year): Statistics and Econometrics 1
2016 - - Master of Applied Economics (MAE), CERGE-EI: Microeconomics
2014 - 16 - Warwick Economics Summer School: International Development

Teaching Assistant:
Growth & Development, Graduate Level (M.Res.), Microeconomics, Grad-
uate Level (M.Sc.), Mathematics for Economists, Undergraduate Level

Grants and
Stipends:

2018 - 19 PEDL Exploratory Research Grant and PEDL Scale-Up Grant for Research
on Menstrual Health and Worker Productivity in the Bangladeshi Garment
Sector (combined 63,000 GBP - with Kristina Czura and Martina Miotto)

2018 DFG short term funding for Research on Menstrual Health and Worker
Productivity in the Bangladeshi Garment Sector (4,000 Euro - with Kristina
Czura and Martina Miotto)

2016 - 19 GACR Grant for Research on Applied Organizational Economics in
Bangladeshi Garment Factories, Czech Academy of Science ($ 70,000)

2014 - 15 PEDL Exploratory Research Grant for Research on Social Networks, Learn-
ing and Productivity in the Bangladeshi Garment Sector (30,000GBP)

2011 - 14 ESRC DTC Doctoral Students Stipend

Andreas.Menzel@cerge-ei.cz
https://sites.google.com/view/andreasmenzel/home
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Presentations: 2021 EEA - ESEM Virtual (scheduled)
2020 German Economics Society Annual Meeting (VfS Jahrestagung, online)
2019 CRC TRR 190 Workshop on Development Economics (Germany), SITE

Stockholm (Invited Seminar Talk, Sweden), Hong Kong University (Invited
Seminar Talk, HK), EPED Workshop (U.S.), Firms, Markets, and Devel-
opment Workshop (Italy), 2nd IZA/World Bank/NJD Conf. on Jobs and
Development (U.S.), Prague Gender Economics Workshop (Czech R.)

2018 Conference on Firms, Trade and Development (Stanford University, U.S.),
BREAD/CEPR/STICERD/TCD Conf. on Development Economics (UK),
Northwestern U. Conf. on Markets and Organizations in Emerging
Economies (U.S), DIW Gender Economics Workshop (Germany), CESifo
Summer Institute “Evidence Based Policy Advice” (Italy), EEA Annual
Meeting, (Germany)

2017 PEDL Workshop(UK), NYU Abu Dhabi Workshop Development and Pri-
vate Sector (U.S.), EEA Annual Meeting (Portugal)

2016: Summer School of the Italian Development Association (Italy), LMU
Ohlstadt Workshop (Germany), PEDLWorkshop (UK), CERGE-EI (Czech
Republic), CUNEF (Spain), Urbana-Champaign LER (U.S.)

2015: Econometric Society European Winter Meeting (Italy), Viadrina Days of
Empirical Economics (Germany), RCFEA Workshop Growth and Develop-
ment (Italy), Columbia University Development Colloquium (U.S.)

2014: PEDL Workshop (UK), Oxford Workshop for Young Development
Economists (UK), Belgrade Young Economists Conference (Serbia), Sum-
mer School of the Italian Development Association (Italy)

Referee Work: AEJ-Applied Econ.; Journal of Labor Economics; Journal of Development Economics; J. of De-
velopment & Cultural Change; J. of Law, Economics & Organization; CEPR PEDL Major Grants

Papers: Knowledge Exchange and Productivity Spill-overs in Bangladeshi Garment Factories
(Journal of Economic Behavior and Organizations 185: 721-746. May 2021)

Gender Wage Gaps and Worker Mobility: Evidence from the Garment Sector in Bangladesh.
With Chris Woodruff (Labor Economics 71. August 2021)

Challenges of Change: An Experiment Training Women to Manage in the Bangladeshi Garment
Sector. With Rocco Macchiavello, Atonu Rabbani, and Chris Woodruff (NBER Working Paper
27606 - R&R Econometrica)

Menstrual Health and Worker Welfare and Productivity in the Bangladeshi Garment Sector.
With Kristina Czura and Martina Miotto (submitted)

Work in
Progress:

The long run effects of the transition to market economy on political attitudes. With Christoph
Konig and Ekaterina Travova (Data analysis)

Kinship Hiring and Worker Productivity - Lab Experimental Evidence from Tanzania. With
Martin Chegere and Paolo Falco (Data analysis)

Why Don’t Small Firms Merge? Experimental Evidence on Information Barriers. With Morgan
Hardy, Sangyoon Kim, and Marc Witte (Field Work completed)

Policy Papers: Working in Export Manufacturing: A Blessing or a Curse? McGill ISID Policy Brief 2019-03.
With Francesco Amodio
Gender and the COVID-Crisis ("Rozdílné ekonomické dopady krize Covid-19 na muže a ženy v
Cesku"). IDEA-Anti COVID-19 Studie #21. With Martina Miotto


