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Abstract

Using EU LFS data, we analyze gender unemployment gaps in eight new EU member states
— the Czech Republic, Hungary, Slovakia, Poland, the three Baltic states and Slovenia —
over the last decade. While there are substantial unemployment gaps in the four central
European countries and, more recently, also in Slovenia, there is no statistical difference
between female and male unemployment rates in the three Baltic states. The estimated
cost of having children, in terms of the higher probability of unemployment and lower
unemployment to employment transition rate, is the highest in countries with the longest
and most substantial drop in the labor force participation of women after childbirth. We
show that country differences in family leave policies can explain much of the cross-country
variation in the gender unemployment gaps.

Abstrakt

Tato studie analyzuje s pouzitim mikrodat EU LFS genderové nerovnosti v nezamést-
nanosti v osmi novych ¢lenskych statech EU - Ceské republice, Madarsku, Slovensku,
Polsku, pobaltskych zemich a Slovinsku - za poslednich deset let. Zatimco ve &tyfech
stfedoevropskych zemich a v poslednich letech také ve Slovinsku existuji podstatné gen-
derové nerovnosti v nezaméstnanosti, v pobaltskych zemich neni mezi mirou nezamést-
nanosti muzii a Zen zadny rozdil. Odhadnuté naklady pritomnosti déti, méfené vyssi
pravdépodobnosti nezaméstnanosti a nizsi pravdépodobnosti prechodu z nezaméstnanosti
do zaméstnanosti, jsou nejvyssi v zemich s nejdelsim a nejhlubsim propadem participace
Zen po porodu na trhu prace. Studie dochézi k zavéru, Ze vétsinu pozorovanych mezinarod-
nich rozdilt v genderovych nerovnostech v nezaméstnanosti lze vysvétlit rozdily v rodinné
politice jednotlivych zemi, a to predevsim v délce matefské a rodic¢ovské dovolenné.
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