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Abstract

Differences in regional unemployment in post-communist economies are large and
persistent. We show that inherited variation in human-capital endowment across the
regions of four such economies explains the bulk of regional unemployment variation
there and we explore potential explanations for this outcome through related capital and
labor mobility patterns. The evidence suggests that regions with high inherited skill
endowments attract skilled workers as well as FDI. This mobility pattern, which helps
explain the lack of convergence in regional unemployment rates, is consistent with the
presence of complementarities in skill and capital. Nevertheless, we find no supporting
evidence of human capital wage spillovers implied by the complementarities story.
Unemployment of the least-skilled workers appears lower in areas with a higher share
of college-educated labor and future research is needed to see if this finding as well as
the observed migration pattern arise from different adjustments to regional shocks by
education level brought about in part by Central European labor-market institutions,
such as guaranteed welfare income raising effective minimum wages.
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Abstr akt

Regionalni rozdily v nezaméstnanosti v post-komunistickych zemich jsou vyznamné a
dlouhodobé¢ neklesaji. V tomto ¢lanku ukazujeme, ze zdédéné rozdily ve vzdélanosti
jednotlivych regiond ¢ty téchto zemi vysvétluji vétSinu regiondlnich rozdild
v nezamé&stnanosti. Vzdélangjsi regiony dale ptitahuji jak piimé zahrani¢ni investice, tak
vzdélanou pracovni silu. Jako zdivodnéni pro tyto ndlezy se nabizi existence
pozitivnich regiondlnich externalit z vysoké koncentrace vzdélani. NaSe testy tuto
hypotézu ale nepotvrzuji. Nicméné ukazujeme, ze nezaméstnanost nejméné vzdélanych
pracujicich je nizs$i v regionech s vysSSim zastoupenim vysokoskolsky vzdélanych
pracujicich. Je tfeba dalS$iho vyzkumu, aby ovéfil zda je ndmi zdokumentovana sestava
poznatkii zapti¢inéna rozdilnou reakci méné a vice vzd€lanych pracujicich na
poptavkové Soky. Takové rozdily by mohly mit vazbu na systémy socidlnich podpor a
garantovanych piijmu.



