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Abstract

In absence of a model-based measure of occupational skill-intensity, the litera-
ture on wage inequality cannot consistently track technological progress on occu-
pational level — a key ingredient of recent theories of labor market polarization.
In this paper, I use the March CPS data from 1983 to 2002 to estimate such a
measure corresponding to occupation-specific relative productivities of college and
high-school educated. With imperfect substitution across skill types, the measure-
ment of relative productivities requires estimation of substitution elasticities, and
I propose a simple strategy to obtain these. The resulting measure is used to
shed light on the modified skill-biased technological change hypothesis proposed by
Autor et al. (2006).

Abstrakt

Mira kvalifikaéni ndrocnosti zaméstnani umoznuje konzistentné sledovat tech-
nologicky pokrok pro rizné ndro¢na zameéstndni, ktery je zdsadnim prvkem ne-
jnovéjsich teorii polarizace na trhu préce. Ve svém ¢lanku vyuzivaim March CPS
data z let 1983 az 2002 pro odhad této miry ndro¢nosti zaméstnani, kterd odpovidd
relativni produktivité stFfedoskolsky a vysokoskolsky vzdélanych pracovnikt na jed-
notlivych pozicich. Za predpokladu, ze substituce mezi pracovniky s rtznou kvali-
fikaci je nedokonald, méfeni relativni produktivity vyzaduje odhad esticity substi-
tuce. V tomto ¢ldnku navrhuji jednoduchou strategii jak tohoto odhadu dosdhnout.
Vyslednd mira je vyuzita pro objasnéni modifikované hypotézy technologického
pokroku navrzené Autorem a kol. (2006).
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