Ethical and Professional Aspects

1. Research freedom | Svoboda vyzkumu

Researchers should focus their research for the good of mankind and
for expanding the frontiers of scientific knowledge, while enjoying the
freedom of thought and expression, and the freedom to identify
methods by which problems are solved, according to recognised ethical
principles and practices. Researchers should, however, recognise the
limitations to this freedom that could arise as a result of particular
research circumstances (including supervision/guidance/management)
or operational constraints, e.g. for budgetary or infrastructural reasons
or, especially in the industrial sector, for reasons of intellectual
property protection. Such limitations should not, however, contravene
recognised ethical principles and practices, to which researchers have
to adhere.

Vyzkumni pracovnici by méli zaméfit svij vyzkum na blaho
lidstva a na rozsifeni hranic védeckych znalosti, pficemz
poZivaji svobodu mysleni a vyjadfovani a svobodu urceni
metod pouZitych k feseni probléma v souladu s etickymi
zasadami a postupy. Vyzkumni pracovnici musi vSak uznat
hranice této svobody, které mohou vyplynout ze
zvlastnich okolnosti vyzkumu (sem patfi dohled,
poradenstvi a fizem) nebo provoznich omezeni, napf. z
dlvodUl rozpoctu nebo infrastruktury nebo, obzvlasté v
primyslovém odvétvi, z divodl ochrany dusevniho
vlastnictvi. Tato omezeni vsak nesmi byt v rozporu s
uznanymi etickymi zdsadami a postupy, které musi
vyzkumny pracovnik dodrzovat.

2. Ethical principles | Etické zasady

Researchers should adhere to the recognised ethical practices and
fundamental ethical principles appropriate to their discipline(s) as well
as to ethical standards as documented in the different national, sectoral
or institutional Codes of Ethics.

Vyzkumni pracovnici musi dodrZovat uznané etické
postupy a zakladni etické zasady vhodné pro jejich obor(y)
a etické normy uvedené v rliznych narodnich, odvétvovych
nebo institucionalnich etickych kodexech.




3. Professional responsibility | Profesni odpovédnost

Researchers should make every effort to ensure that their research is
relevant to society and does not duplicate research previously carried
out elsewhere.

They must avoid plagiarism of any kind and abide by the principle of
intellectual property and joint data ownership in the case of research
carried out in collaboration with a supervisor(s) and/or other
researchers. The need to validate new observations by showing that
experiments are reproducible should not be interpreted as plagiarism,
provided that the data to be confirmed are explicitly quoted.
Researchers should ensure, if any aspect of their work is delegated, that
the person to whom it is delegated has the competence to carry it out.

Vyzkumni pracovnici by méli vynaloZit veskeré usili k
tomu, aby jejich vyzkum byl prospésny pro spole¢nost a
neduplikoval vyzkum jiz provedeny nékde jinde. Musi se
vyhybat vSem druhlm plagiatorstvi a dodrZovat zasadu
dusevniho vlastnictvi a spolec¢ného vlastnictvi tdaj v
ptipadé vyzkumu provadéného spole¢né s jednou nebo
vice dohlizejicimi osobami a/nebo jinymi vyzkumnymi
pracovnika/. Potfeba schvaleni novych pozorovani
predvedenim opakovatelnosti pokust nesmi byt
povaZovana za plagiatorstvi, pokud se vyslovné uvedou
Udaje, které maji byt potvrzeny. Vyzkumni pracovnici musi
byt jistotu, Ze pokud povéri jinou osobu urcitym aspektem
své prace, tato osoba bude mit nezbytné schopnosti k jeho
vykonu.

4. Professional attitude | Profesionalni pFistup

Researchers should be familiar with the strategic goals governing their
research environment and funding mechanisms, and should seek all
necessary approvals before starting their research or accessing the
resources provided.

They should inform their employers, funders or supervisor when their
research project is delayed, redefined or completed, or give notice if it
is to be terminated earlier or suspended for whatever reason.

Vyzkumni pracovnici by méli byt (A) obeznameni se
strategickymi cili ve své vyzkumné oblasti a (B) s
platebnimi mechanismy, a (C) méli by vyzadovat viechna
nezbytnd povoleni dfive, nez zapocnou vyzkumné prace
nebo obdrii pfistup k poskytnutym zdrojim. Pokud dojde
ke zpozdéni, novému definovani nebo doplnéni
vyzkumného projektu, vyzkumni pracovnici o tom musi
informovat své zaméstnavatele, investory nebo dohlizejici
osoby, a rovnéz je musi uvédomit v pfipadé, Ze dojde z
jakychkoli dlvodli k predcasnému ukonceni nebo
pozastaveni projektu.




5. Contractual and legal obligations | Smluvni a zdkonné
povinnosti

Researchers at all levels must be familiar with the national, sectoral or
institutional regulations governing training and/or working conditions.
This includes Intellectual Property Rights regulations, and the
requirements and conditions of any sponsor or funders, independently
of the nature of their contract. Researchers should adhere to such
regulations by delivering the required results (e.g. thesis, publications,
patents, reports, new products development, etc) as set out in the
terms and conditions of the contract or equivalent document.

(A) Vyzkumni pracovnici na vsech stupnich musi byt
obeznameni s narodnimi, odvétvovymi nebo
institucionalnimi predpisy upravujicimi odbornou pfipravu
a/nebo pracovni podminky. Patfi sem i pfedpisy tykajici se
prav k dusevnimu vlastnictvi a (B) dale pozadavky a
podminky stanovené sponzory nebo investory nezavisle na
povaze jejich smlouvy. Vyzkumni pracovnici pfistoupi k
témto predpisiim poskytnutim poZadovanych vysledk
(napf. diplomové prace, publikaci, patentd, zprdv, rozvoje
novych vyrobkd, atd.), jak stanoveno v podminkach
smlouvy nebo ekvivalentniho dokumentu.

6. Accountability | Odpovédnost

Researchers need to be aware that they are accountable towards their
employers, funders or other related public or private bodies as well as,
on more ethical grounds, towards society as a whole. In particular,
researchers funded by public funds are also accountable for the
efficient use of taxpayers’ money. Consequently, they should adhere to
the principles of sound, transparent and efficient financial management
and cooperate with any authorised audits of their research, whether
undertaken by their employers/funders or by ethics committees.
Methods of collection and analysis, the outputs and, where applicable,
details of the data should be open to internal and external scrutiny,
whenever necessary and as requested by the appropriate authorities.

Vyzkumni pracovnici si musi byt védomi své odpovédnosti
vUci svym zaméstnavateldim, investorim nebo jinym
spriznénym verejnym ¢i soukromym subjektliim a také,
prevaziné z etickych divodd, vici spolecnosti jako celku.
Vyzkumni pracovnici financovani z vefejnych zdrojd jsou
také odpovédni za efektivni vyuZivani penéz dafiovych
poplatnikd. V dlsledku toho by se méli fidit zasadami
fadného, prahledného a efektivniho financniho fizeni a
spolupracovat pfi viech opravnénych auditech tykajicich
se jejich vyzkumu, které provedou jejich
zaméstnavatelé/investofi nebo etické vybory. Metody
sbéru a analyzy dat, vysledky a pfipadné i podrobné udaje
by mély byt pfistupné vnitfnimu a vnéjSimu prezkoumani,
kdykoli to bude nutné a pozadaji-li o to pfislusné orgény.




7. Good practice in research | Radné postupy v oblasti
vyzkumu

Researchers should at all times adopt safe working practices, in line
with national legislation, including taking the necessary precautions for
health and safety and for recovery from information technology
disasters, e.g. by preparing proper back-up strategies. They should also
be familiar with the current national legal requirements regarding data
protection and confidentiality protection requirements, and undertake
the necessary steps to fulfil them at all times.

Vyzkumni pracovnici (A) by méli za kazdych okolnosti
pouzivat bezpecné pracovni postupy v souladu s
narodnimi pravnimi predpisy, véetné nezbytnych opatfeni
pro zdravi a bezpecénost a vyhybani se nasledkim (B)
katastrof spojenych s informacni technologii, napf.
ptipravou radnych zaloZnich strategii (C) Méli by byt
rovnéz obezndmeni s pozadavky ndrodnich pravnich
predpisl tykajicimi se ochrany Gdajd a ochrany ddvérnych
informaci, a provadét nezbytné kroky k jejich stalému
dodrzovani.

8. Dissemination, exploitation of results | Siteni a
vyuZivani vysledkd

All researchers should ensure, in compliance with their contractual
arrangements, that the results of their research are disseminated and
exploited, e.g. communicated, transferred into other research settings
or, if appropriate, commercialised. Senior researchers, in particular, are
expected to take a lead in ensuring that research is fruitful and that
results are either exploited commercially or made accessible to the
public (or both) whenever the opportunity arises.

Vsichni vyzkumni pracovnici by v souladu se smluvnimi
ustanovenimi méli zajistit, aby vysledky jejich vyzkumu
byly Sifeny a vyuZivany, napf. sdélovany, predavany do
jinych vyzkumnych zafizeni nebo pfipadné uvadény na trh.
Zejména zkuseni vyzkumni pracovnici by méli hrat vedouci
roli pfi zajisténi plodného vyzkumu a komercializace nebo
zptistupnéni jeho vysledk( (pfipadné oboji)pokazdé, kdy
se naskytne vhodna pfileZitost.

9. Public engagement | Verejny zavazek

Researchers should ensure that their research activities are made
known to society at large in such a way that they can be understood by
non-specialists, thereby improving the public’s understanding of
science. Direct engagement with the public will help researchers to
better understand public interest in priorities for science and
technology and also the public’s concerns.

Vyzkumni pracovnici by méli zajistit, aby s jejich
vyzkumnou cinnosti byla obezndmena Siroka verejnost
takovym zplsobem, Ze bude pochopena nejen odborniky,
a napomdhat tak ke zlepseni védnich znalosti vefejnosti.
P¥imé spojeni s verejnosti pomize vyzkumnym
pracovnikiim Iépe pochopit zajem verejnosti o priority ve
védé a technologii, a také jeji obavy.

10. Non discrimination | Nediskriminace

Employers and/or funders of researchers will not discriminate against
researchers in any way on the basis of gender, age, ethnic, national or
social origin, religion or belief, sexual orientation, language, disability,
political opinion, social or economic condition.

Zaméstnavatelé a/nebo investoti vyzkumnych pracovnikd
nebudou Zadnym zplsobem diskriminovat vyzkumné
pracovniky na zakladé pohlavi, véku, etnického, narodniho
nebo socidlniho plvodu, naboZenstvi nebo viry, sexudlni
orientace, jazyka, zdravotniho postizeni, politickych
nazoru, socialnich a ekonomickych podminek.




11. Evaluation/appraisal systems | Systém hodnoceni

Employers and/or funders should introduce for all researchers,
includingsenior researchers, evaluation/appraisal systems for assessing
their professional performance on a regular basis and in a transparent
manner by an independent (and, in the case of senior researchers,
preferably international) committee.

Such evaluation and appraisal procedures should take due account of
their overall research creativity and research results, e.g. publications,
patents, management of research, teaching/lecturing, supervision,
mentoring, national or international collaboration, administrative
duties, public awareness activities and mobility, and should be taken
into consideration in the context of career progression.

Zaméstnavatelé a/nebo investofi by méli zavést pro
vsechny vyzkumné pracovniky, véetné zkusenych
vyzkumnych pracovnik(, systémy hodnoceni, které by
umoznovaly pravidelné a prahledné hodnoceni
pracovniho vykonu nezavislym vyborem (u zkuSenych
vyzkumnych pracovnikl nejlépe mezinarodnim). Tyto
systémy hodnoceni by mély brat v vahu jejich védeckou
tvorivost a vysledky, napt. publikace, patenty, fizeni
vyzkumu, pedagogickou a lektorskou praci, dohled,
instruktdz, ndarodni nebo mezindrodni spolupraci, spravni
ukoly, ¢innosti spojené se zlepSovani vefejného povédomi
a mobility, a mélo by se k nim pfihlizet pfi kariérnim
postupu.

Recruitment and Selection

— please be aware that the items listed here correspond with the
Charter and Code. In addition, your organisation also needs to
complete the checklist on Open, Transparent and Merit-Based
Recruitment included below, which focuses on the operationalization
of these principles.

12. Recruitment | Nabor

Employers and/or funders should ensure that the entry and admission
standards for researchers, particularly at the beginning at their careers,
are clearly specified and should also facilitate access for disadvantaged
groups or for researchers returning to a research career, including
teachers (of any level) returning to a research career.

Employers and/or funders of researchers should adhere to the
principles set out in the Code of Conduct for the Recruitment of
Researchers when appointing or recruiting researchers.

Zaméstnavatelé a/nebo investori by méli zarudit presné
stanovené vstupni a naborové normy pro vyzkumné
pracovniky, obzvlasté na pocatku jejich kariéry, které by
usnadnily pfistup znevyhodnénym skupinam nebo
vyzkumnym pracovniklim pfi navratu k vyzkumné cinnosti,
véetné ucitelll (na vSech stupnich) pfi navratu k vyzkumné
¢innosti. Zaméstnavatelé a/nebo investofi by se pfi
jmenovani nebo pfijimani vyzkumnych pracovnikd méli
drzet zasad stanovenych v Kodexu chovani pro pfijimani
vyzkumnych pracovnikd.




13. Recruitment (Code) | Nabor (Kodex)

Employers and/or funders should establish recruitment procedures
which are open, efficient, transparent, supportive and internationally
comparable, as well as tailored to the type of positions advertised.
Advertisements should give a broad description of knowledge and
competencies required, and should not be so specialised as to
discourage suitable applicants. Employers should include a description
of the working conditions and entitlements, including career
development prospects. Moreover, the time allowed between the
advertisement of the vacancy or the call for applications and the
deadline for reply should be realistic.

Zaméstnavatelé a/nebo investoti by méli stanovit
oteviené, ucinné, prihledné, priznivé a mezinarodné
srovnatelné pfijimaci postupy, pfimérené upravené pro
typ zverejnénych pracovnich mist. Oznameni by méla
obsahovat obsahly popis poZadovanych znalosti a
dovednosti a neméla by byt pfilis Uzce specializovana, aby
se neodradili vhodni uchazeci. Zaméstnavatelé by méli
priloZit popis pracovnich podminek a prava, véetné
vyhlidek kariérniho riistu. Stanovena Ih(ita mezi
zverejnénim volného pracovniho mista nebo vypsanim
vybérového fizeni a datem uzavérky pro podani prihlasky
vSak musi byt realisticka.

14. Selection (Code) | Vybér (Kodex)

Selection committees should bring together diverse expertise and
competences and should have an adequate gender balance and, where
appropriate and feasible, include members from different sectors
(public and private) and disciplines, including from other countries and
with relevant experience to assess the candidate. Whenever possible, a
wide range of selection practices should be used, such as external
expert assessment and face-to-face interviews. Members of selection
panels should be adequately trained.

Vybérové vybory by mély sloudit rozlicné odborné znalosti
a dovednosti a mély by odrazet vyvazeny pomér mezi
muzi a Zzenami, a v pfipadé nutnosti a moznosti zahrnout
¢leny z rGznych odvétvi (vefejného a soukromého) a
obord, zejména z jinych zemi a s odpovidajici praxi pro
ohodnoceni kandidata. V rdémci moznosti by se mél pouzit
Siroky rozsah vybérovych postupd, jako jsou externi
odborné posudky a Ustni pohovory. Clenové vybérovych
vybord by méli byt pfislusné odborné vyskoleni.

15. Transparency (Code) | Transparentnost (Kodex)

Candidates should be informed, prior to the selection, about the
recruitment process and the selection criteria, the number of available
positions and the career development prospects. They should also be
informed after the selection process about the strengths and
weaknesses of their applications.

Uchazedi by jesté pred vybérem méli byt informovani o
vybérovém fizeni a o kritériich vybéru, o poctu volnym
mist a vyhlidkach kariérniho ristu. Po ukonceni
vybérového tizeni by rovnéz méli byt obeznameni se
silnymi a slabymi strankami své kandidatury.




16. Judging merit (Code) | Hodnoceni zasluh (Kodex)

The selection process should take into consideration the whole range of
experience of the candidates. While focusing on their overall potential
as researchers, their creativity and level of independence should also
be considered.

This means that merit should be judged qualitatively as well as
quantitatively, focusing on outstanding results within a diversified
career path and not only on the number of publications. Consequently,
the importance of bibliometric indices should be properly balanced
within a wider range of evaluation criteria, such as teaching,
supervision, teamwork, knowledge transfer, management of research
and innovation and public awareness activities. For candidates from an
industrial background, particular attention should be paid to any
contributions to patents, development or inventions.

Vybérové fizeni by mélo vzit v Gvahu celkovou praxi
kandidat. PrestoZe je hlavni pozornost zamérena na
celkové schopnosti ve vyzkumném oboru, mél by se brat
ohled i na tvorivost a stupen nezdvislosti. To znamena, ze
zasluhy by se mély posuzovat kvalitativné i kvantitativné a
mél by byt kladen dlraz nejen na mnoZstvi publikaci, ale i
na vynikajici vysledky ziskané béhem rozmanité profesni
drahy. Podil bibliometrickych ukazatell by mél byt fadné
vyvazen v ramci Sirsi fady hodnoticich kritérii, jako jsou
vyuka, dohled, prace v kolektivu, transfer znalosti, fizeni
vyzkumnym pracovnikld a ¢innosti spojené se zlepSovanim
povédomi verejnosti. Pro uchazece z priimyslového
prostfedi musi byt zvlastni pozornost vénovdna
prispévkdm k patentlm, vyvoji a vynalezlim.

17. Variations in the chronological order of CVs (Code) |
Zmény v asovém poradi Zivotopisd (Kodex)

Career breaks or variations in the chronological order of CVs should not
be penalised, but regarded as an evolution of a career, and
consequently, as a potentially valuable contribution to the professional
development of researchers towards a multidimensional career track.
Candidates should therefore be allowed to submit evidence-based CVs,
reflecting a representative array of achievements and qualifications
appropriate to the post for which application is being made.

Pteruseni kariéry nebo zmény v ¢asovém poradi ZivotopisU
by nemély byt posuzovany negativné, ale mélo by se na né
pohliZet jako na vyvoj kariéry a tedy jako na potencionalné
hodnotny prispévek profesniho vyvoje vyzkumnym
pracovnikd k rozmanité profesni draze. Uchaze¢im by
proto mélo byt povoleno predlozit dikazné podloZené
Zivotopisy odrazejici uceleny soubor dosaZzenych vysledkd
a vhodnou odbornou kvalifikaci pro misto, o néz se
uchazeji.

18. Recognition of mobility experience (Code) | Uznavani
zkusenosti s mobilitou (Kodex)

Any mobility experience, e.g. a stay in another country/region or in
another research setting (public or private) or a change from one
discipline or sector to another, whether as part of the initial research
training or at a later stage of the research career, or virtual mobility
experience, should be considered as a valuable contribution to the
professional development of a researcher.

Kazda zkusenost s mobilitou, napt. pobyt v jiné
zemi/regionu nebo v jiném vyzkumném zafizeni (vefejném
nebo soukromém), nebo zména oboru ¢i odvétvi, at uz v
rdmci pocatecni odborné vyzkumné pfipravy nebo v
pozdéjsi etapé kariéry vyzkumného pracovnika, nebo
zkusenost s virtudlni mobilitou, by mély byt povazovany za
hodnotny ptispévek profesniho rozvoje vyzkumného




19. Recognition of qualifications (Code) | Uznavani
kvalifikace (Kodex)

Employers and/or funders should provide for appropriate assessment
and evaluation of the academic and professional qualifications,
including nonformal qualifications, of all researchers, in particular
within the context of international and professional mobility. They
should inform themselves and gain a full understanding of rules,
procedures and standards governing the recognition of such
qualifications and, consequently, explore existing national law,
conventions and specific rules on the recognition of these qualifications
through all available channels.

Zaméstnavatelé a/nebo investoti by méli stanovit
odpovidajici posuzovani a hodnoceni akademické a
odborné kvalifikace véetné neformdlni kvalifikace vSech
vyzkumnym pracovnikd, zejména v rdmci mezinarodni a
pracovni mobility. Méli by se vzdjemné informovat a ziskat
celkovy prehled o pravidlech, postupech a normach
upravujicich uznavani téchto kvalifikace a nasledné
prozkoumat platné narodni pravni predpisy, dohody a
zvlastni pravidla pro uznavdni téchto kvalifikaci vSemi
mozZnymi cestami.

20. Seniority (Code) |ZkuSenosti a kvalifikace-Sluzebni-
vék-(Kodex)

The levels of qualifications required should be in line with the needs of
the position and not be set as a barrier to entry. Recognition and
evaluation of qualifications should focus on judging the achievements
of the person rather than his/her circumstances or the reputation of
the institution where the qualifications were gained. As professional
qualifications may be gained at an early stage of a long career, the
pattern of lifelong professional development should also be recognised.

Stupen pozadované kvalifikace by mél odpovidat
poZadavkim pracovniho mista a nemél by predstavovat
vstupni prekazku. Uznavani a hodnoceni kvalifikaci by
mélo byt zaméreno spiSe na posouzeni vysledkd, jichZ
dana osoba dosdhla, nez na jeji poméry nebo na povést
instituce, v niZ nabyla své kvalifikace. | kdyZ pracovni
kvalifikace mGze byt ziskdna na pocatku dlouhé kariéry,
mél by byt uznan i model celoZivotniho profesniho
rozvoje.

21. Postdoctoral appointments (Code) | Jmenovani post
doktorandi (Kodex)

Clear rules and explicit guidelines for the recruitment and appointment
of postdoctoral researchers, including the maximum duration and the
objectives of such appointments, should be established by the
institutions appointing postdoctoral researchers. Such guidelines
should take into account time spent in prior postdoctoral appointments
at other institutions and take into consideration that the postdoctoral
status should be transitional, with the primary purpose of providing
additional professional development opportunities for a research
career in the context of longterm career prospects.

Instituce, které jmenuji vyzkumné pracovniky na
postdoktorandské pozice, by mély stanovit jasna pravidla
a sméry pro ndbor a jmenovani vyzkumnych pracovnikl s
postdoktorandskym statusem, véetné maximalni délky a
cil(i téchto jmenovani. Tyto zasady by mély brat v Gvahu
délku predchozich postdoktorandskych pozic v jinych
institucich a také skutecnost, Ze postdoktorandsky status
by mél byt pfechodny a mél by mit zejména za cil
poskytnout dalsi moznosti pro profesni rozvoj v ramci
védecké kariéry s vyhlidkou na dlouhodoby pracovni
postup.




Working Conditions and Social Security

22. Recognition of the profession | Uznavani profese

All researchers engaged in a research career should be recognised as
professionals and be treated accordingly. This should commence at the
beginning of their careers, namely at postgraduate level, and should
include all levels, regardless of their classification at national level (e.g.
employee, postgraduate student, doctoral candidate, postdoctoral
fellow, civil servants).

Vsichni vyzkumni pracovnici, ktefi se vénuji vyzkumnému
povolani, by méli byt uznavani jako ptislusnici profesni
skupiny a mélo by se s nimi odpovidajicim zplsobem
jednat. Mélo by tomu tak byt jiz na zac¢atku jejich kariéry,
zejména na postgradudlni Urovni, a dale pak na vSech
stupnich bez ohledu na jejich zarazeni na narodni Urovni
(napt. zaméstnanec, postgradualni student, stipendista s
doktorskym titulem, Grednik).

23. Research environment | Vyzkumné prostiedi

Employers and/or funders of researchers should ensure that the most
stimulating research or research training environment is created which
offers appropriate equipment, facilities and opportunities, including for
remote collaboration over research networks, and that the national or
sectoral regulations concerning health and safety in research are
observed. Funders should ensure that adequate resources are provided
in support of the agreed work programme.

Zaméstnavatelé a/nebo investofi by méli (A) zajistit co
nejprinosnéjsi vyzkumné nebo vyzkumné-vzdélavaci
prostfedi a (B) poskytnout pfislusné vybaveni, prostifedky
a mozZnosti, zejména pro dalkovou spolupraci
prostfednictvim vyzkumnych siti, a dbat na dodrzovani
narodnich nebo odvétvovych predpist tykajicich se zdravi
a bezpecnosti ve vyzkumu. (C) Investofi by méli zajistit
pfimérené zdroje na podporu dohodnutého pracovniho
programu.

24. Working conditions | Pracovni podminky

Employers and/or funders should ensure that the working conditions
for researchers, including for disabled researchers, provide where
appropriate the flexibility deemed essential for successful research
performance in accordance with existing national legislation and with
national or sectoral collective-bargaining agreements. They should aim
to provide working conditions which allow both women and men
researchers to combine family and work, children and career. Particular
attention should be paid, inter alia, to flexible working hours, part-time
working, tele-working and sabbatical leave, as well as to the necessary
financial and administrative provisions governing such arrangements.

Zaméstnavatelé a/nebo investofi by méli zajistit, aby
pracovni podminky vyzkumnych pracovnik(, véetné
zdravotné postizenych vyzkumnych pracovnikd, byly v
pfipadé potieby dostatecné pruzné k uspésnému
provadéni vyzkumu v souladu s platnymi ndrodnimi
pravnimi predpisy a narodnimi nebo odvétvovymi
kolektivnimi smlouvami. Jejich cilem by mélo byt
poskytnuti pracovnich podminek umoznujicich
vyzkumnym pracovniklim obou pohlavi spojit rodinu a
praci, déti a rozvoj kariéry. Zvlastni pozornost by mimo
jiné méla byt vénovana flexibilni pracovni dobé, praci na
Castecny Uvazek a dlouhodobému volnu (sabbatical leave),
stejné jako finan¢énim a spravnim ustanovenim, jimiz se

s vr

tato ujednani fidi.




25. Stability and permanence of employment | Stabilita a
stalost zaméstnani

Employers and/or funders should ensure that the performance of
researchers is not undermined by instability of employment contracts,
and should therefore commit themselves as far as possible to
improving the stability of employment conditions for researchers, thus
implementing and abiding by the principles and terms laid down in the
EU Directive on Fixed-Term Work.

Zaméstnavatelé a/nebo investofi by méli zajistit, aby
vykonnost vyzkumnych pracovnikd nebyla podminéna
nestalosti pracovnich smluv, a méli by se proto co nejvice
snatzit o zlepsSeni pracovnich podminek vyzkumnych
pracovnikd uplatriovanim a dodrZzovanim zasad a
podminek upravenych ve smérnici Rady 1999/70/ES.

26. Funding and salaries | Financovani a mzdy

Employers and/or funders of researchers should ensure that
researchers enjoy fair and attractive conditions of funding and/or
salaries with adequate and equitable social security provisions
(including sickness and parental benefits, pension rights and
unemployment benefits) in accordance with existing national legislation
and with national or sectoral collective bargaining agreements. This
must include researchers at all career stages including early-stage
researchers, commensurate with their legal status, performance and
level of qualifications and/or responsibilities.

Zaméstnavatelé a/nebo investofi by méli zajistit, aby
vyzkumnym pracovnik(im byly poskytnuty slusné a
pritazlivé podminky financovéni a/nebo mzdové podminky
s pfimérenym a slusnym socialnim zabezpecenim (véetné
nemocenskych davek a rodinnych pridavkd, ddchodového
zabezpeceni a davek v nezaméstnanosti) v souladu s
existujicimi narodnimi pravnimi pfedpisy a s narodnimi
nebo oborovymi kolektivnimi smlouvami. Vztahuje se to
na vyzkumné pracovniky na vSech stupnich povolani
véetné vyzkumnych pracovnikd na pocatecnich stupnich,
pfimérené jejich pravnimu postaveni, vykonu a stupni
kvalifikace a/nebo odpovédnosti.

27. Gender balance | Rovnovaha mezi pohlavimi

Employers and/or funders should aim for a representative gender
balance at all levels of staff, including at supervisory and managerial
level. This should be achieved on the basis of an equal opportunity
policy at recruitment and at the subsequent career stages without,
however, taking precedence over quality and competence criteria. To
ensure equal treatment, selection and evaluation committees should
have an adequate gender balance.

Zaméstnavatelé a/nebo investoti by se méli snaZit o
vytvoreni reprezentativni rovnovahy mezi pohlavimi na
vSech personalnich stupnich véetné kontrolniho a fidiciho
stupné. Této rovnovahy by mélo byt dosazeno na zékladé
politiky rovnych pfileZitosti v okamziku pfijimani do
pracovniho poméru a béhem dalsich etap rozvoje kariéry,
aniz by se vSak uprednostnila pred kritériem kvality a
schopnosti. Aby se zajistila rovnost zachdzeni, musi byt
vybérové a hodnotici vybory sloZzeny na zakladé pfimérené
rovnovahy mezi pohlavimi.




28. Career development | Rozvoj kariéry

Employers and/or funders of researchers should draw up, preferably
within the framework of their human resources management, a specific
career development strategy for researchers at all stages of their
career, regardless of their contractual situation, including for
researchers on fixed-term contracts. It should include the availability of
mentors involved in providing support and guidance for the personal
and professional development of researchers, thus motivating them
and contributing to reducing anyinsecurity in their professional future.
All researchers should be made familiar with such provisions and
arrangements.

Zaméstnavatelé a/nebo investoti by méli v ramci spravy
lidskych zdroja vypracovat zvlastni strategii pro rozvoj
kariéry pro vyzkumné pracovniky na vsech stupnich
kariéry bez ohledu na jejich smluvni situaci, véetné
vyzkumnych pracovnikl se smlouvou na dobu uréitou.
Tato strategie by méla zahrnout i dostupnost poradcu,
jejichz ukolem je poskytovat podporu a poradenstvi pro
osobni a profesionalni rozvoj vyzkumnych pracovnikd, coz
znamena je motivovat a pfispivat ke sniZeni nejistoty
ohledné jejich profesni budoucnosti. VSichni vyzkumni
pracovnici by méli byt obezndmeni s témito ustanovenimi
a ujednanimi.

29. Value of mobility | Hodnota mibility

Employers and/or funders must recognise the value of geographical,
intersectoral, inter- and trans-disciplinary and virtual mobility as well as
mobility between the public and private sector as an important means
of enhancing scientific knowledge and professional development at any
stage of a researcher’s career. Consequently, they should build such
options into the specific career development strategy and fully value
and acknowledge any mobility experience within their career
progression/appraisal system.

This also requires that the necessary administrative instruments be put
in place to allow the portability of both grants and social security
provisions, in accordance with national legislation.

Zaméstnavatelé a/nebo investofi musi uznat hodnotu
zemeépisné, meziodvétvové, vnitrooborové a mezioborové
a virtualni mobility mezi vefejnym a soukromym
sektorem, ktera predstavuje dlleZity prostfedek ke
zvysSeni védeckych znalosti a pracovniho rozvoje na viech
stupnich kariéry vyzkumného pracovnika. Méli by proto
vytvorit takové moznosti v ramci zvlastni strategie pro
rozvoj kariéry a plné zhodnotit a uznat vSechny zkusenosti
s mobilitou uvnitf systému vyvoje/hodnoceni kariéry.
VyZaduje to také zfizeni nezbytnych spravnich nastroja,
které umozni prevody subvenci a opatieni socidlniho
zabezpeceni v souladu s narodnimi pravnimi predpisy.

30. Access to career advice | PFistup k odbornému
poradenstvi

Employers and/or funders should ensure that career advice and job
placement assistance, either in the institutions concerned, or through
collaboration with other structures, is offered to researchers at all
stages of their careers, regardless of their contractual situation.

Zaméstnavatelé a/nebo investoti by méli zajistit, aby se
vyzkumnym pracovniklim na vSech stupnich kariéry a bez
ohledu na smluvni situaci poskytla moznost odborného
poradenstvi a pomoci pfi hledani zaméstnani, a to bud' v
pfislusném organu nebo ve spoluprdci s jinymi
strukturami.




31. Intellectual Property Rights | Prava dusevniho
vlastnictvi

Employers and/or funders should ensure that researchers at all career
stages reap the benefits of the exploitation (if any) of their R&D results
through legal protection and, in particular, through appropriate
protection of Intellectual Property Rights, including copyrights.

Policies and practices should specify what rights belong to researchers
and/or, where applicable, to their employers or other parties, including
external commercial or industrial organisations, as possibly provided
for under specific collaboration agreements or other types of
agreement.

Zaméstnavatelé a/nebo investofi by méli zajistit, aby
vyzkumni pracovnici na vSech stupnich kariéry ziskali
uzitek z vyuZzivani (pokud existuje) vysledkl svého
vyzkumu a vyvoje diky pravni ochrané, zejména diky
pfimérené ochrané prav dusevniho vlastnictvi véetné
autorského prava. Politiky a praktiky by mély upfesnit
prava nalezejici vyzkumnym pracovnikim a/nebo
pripadné jejich zaméstnavateldm nebo jinym stranam,
véetné externich obchodnich nebo primyslovych
organizaci, podle pfipadnych ustanoveni zvlastnich dohod
o spolupraci nebo jinych dohod.

32. Co-authorship | Spoluautorstvi

Co-authorship should be viewed positively by institutions when
evaluating staff, as evidence of a constructive approach to the conduct
of research. Employers and/or funders should therefore develop
strategies, practices and procedures to provide researchers, including
those at the beginning of their research careers, with the necessary
framework conditions so that they can enjoy the right to be recognised
and listed and/or quoted, in the context of their actual contributions, as
co-authors of papers, patents, etc, or to publish their own research
results independently from their supervisor(s).

Orgéany by mély mit pfi hodnoceni zaméstnanctl kladny
pristup ke spoluautorstvi, které je vyrazem
konstruktivniho pfistupu k provadéni vyzkumu.
Zaméstnavatelé a/nebo investofi by méli proto vyvinout
strategie, metody a postupy poskytujici vyzkumnym
pracovnikdim, véetné pracovnikd na pocatku kariéry
vyzkumného pracovnika, nezbytné ramcové podminky k
uplatnéni prava byt uznan a byt uvadén a/nebo citovan v
souvislosti s jejich skute¢nym pfispénim, jako spoluautor
dokumentu, patentu, atd., anebo zvefejiiovat vysledky své
vlastni prace nezavisle na dohliZejici osobé&/osobach.




33. Teaching | Vyuka

Teaching is an essential means for the structuring and dissemination of
knowledge and should therefore be considered a valuable option
within the researchers’ career paths. However, teaching responsibilities
should not be excessive and should not prevent researchers,
particularly at the beginning of their careers, from carrying out their
research activities.

Employers and/or funders should ensure that teaching duties are
adequately remunerated and taken into account in the
evaluation/appraisal systems, and that time devoted by senior
members of staff to the training of early stage researchers should be
counted as part of their teaching commitment. Suitable training should
be provided for teaching and coaching activities as part of the
professional development of researchers.

Vyuka je hlavnim prostifedkem pro strukturovani a sireni
znalosti a méla by byt povaZzovana za plnohodnotnou
moznost uplatnéni béhem profesni drahy vyzkumného
pracovnika. Pedagogické odpovédnosti by vsak nemély byt
pfehnané a nemély by vyzkumnému pracovnikovi branit,
zejména na pocdtku kariéry, ve vyzkumné ¢innosti.
Zaméstnavatelé a/nebo investofi by méli zajistit, aby ukoly
spojené s vyukou byly radné odménovany a brany v tvahu
v systémech profesniho vyhodnocovani, a aby cas, ktery
zkuSeni vyzkumni pracovnici vynaloZi na odbornou
pripravu zacinajicich védeckych pracovnikt, mohl byt
zapocitan v ramci jejich pedagogického tvazku. Pro
¢innosti spojené s vyukou a vzdélavanim by méla byt
poskytnuta odborna pfiprava v ramci pracovniho rozvoje
vyzkumnych pracovnikd.

34. Complaints/appeals | Stiznosti a odvolani

Employers and/or funders of researchers should establish, in
compliance with national rules and regulations, appropriate
procedures, possibly in the form of an impartial (ombudsman-type)
person to deal with complaints/ appeals of researchers, including those
concerning conflicts between supervisor(s) and early-stage researchers.
Such procedures should provide all research staff with confidential and
informal assistance in resolving work-related conflicts, disputes and
grievances, with the aim of promoting fair and equitable treatment
within the institution and improving the overall quality of the working
environment.

Zaméstnavatelé a/nebo investoti vyzkumnych pracovnikd
by méli dbat na presné urceni postupu v souladu s
narodnimi predpisy a pravidly, pfipadné urcit jednu
nezavislou osobu (typu ochrance prav) k prezkoumani
stiznosti/odvolani vyzkumnych pracovnik( véetné
konflikth mezi dohliZejici osobou a zacinajicimi
vyzkumnymi pracovniky. Tyto postupy by mély poskytnout
vSsem vyzkumnym pracovniklim dlvérnou a neformalni
pomoc pfi feseni pracovnich konfliktl, sporl a stiznosti, s
cilem zajistit spravedlivé a rovné zachazeni v ramci
instituce a zlepsit celkovou kvalitu pracovniho prostredi.




35. Participation in decision-making bodies | U¢ast v
rozhodovacich subjektech

Employers and/or funders of researchers should recognise it as wholly
legitimate, and indeed desirable, that researchers be represented in
the relevant information, consultation and decision-making bodies of
the institutions for which they work, so as to protect and promote their
individual and collective interests as professionals and to actively
contribute to the workings of the institution.

Zaméstnavatelé a/nebo investoti vyzkumnych pracovnikd
by méli uznat jako zcela opravnéné a obecné Zzadouci
zastoupeni vyzkumnych pracovniki v prislusnych
informacnich, poradnich a rozhodovacich orgdnech
instituci, pro které pracuji, aby mohli hajit a podporovat
své individudlni a kolektivni zajmy na profesiondini trovni
a ucinné pfispivat k ¢innosti instituce.

Training and Development

36. Relation with supervisors | Vztahy s dohlizejicimi
osobami

Researchers in their training phase should establish a structured and
regular relationship with their supervisor(s) and faculty/departmental
representative(s) so as to take full advantage of their relationship with
them.

This includes keeping records of all work progress and research
findings, obtaining feedback by means of reports and seminars,
applying such feedback and working in accordance with agreed
schedules, milestones, deliverables and/or research outputs.

Vyzkumni pracovnici ve fazi odborného vzdélavani by méli
udrZovat strukturované a pravidelné styky s dohlizejici
osobou nebo osobami a fakultnimi/oborovymi zastupci, a
plné téchto stykd s nimi vyuZivat. Patfi sem pofizovani
zaznam( o kazdém pracovnim pokroku a vysledku
vyzkumu, obdrzeni zpétné vazby formou hodnoceni a
seminarl, vyuZiti této zpétné vazby a vykon prace v
souladu se schvalenym ¢asovym programem, stadii,
predloZzenymi a/nebo ocekavanymi vysledky vyzkumu.

37. Supervision and managerial duties | Povinnosti
spojené s kontrolou a fizenim

Senior researchers should devote particular attention to their multi-
faceted role as supervisors, mentors, career advisors, leaders, project
coordinators, managers or science communicators. They should
perform these tasks to the highest professional standards. With regard
to their role as supervisors or mentors of researchers, senior
researchers should build up a constructive and positive relationship
with the early-stage researchers, in order to set the conditions for
efficient transfer of knowledge and for the further successful
development of the researchers’ careers.

Zkuseni vyzkumni pracovnici by méli vénovat zvlastni
pozornost své vsestranné uloze v rolich znalostnich a
fidicich pracovnikd, projektovych koordinatoru, rediteld,
inspektor(, instruktord, poradcl pro kariérni rlst nebo
védeckych komunikator(. Témto ukollm by se méli
vénovat na nejvyssi odborné urovni. S ohledem na svou
ulohu dohlizejicich osob a poradct vyzkumnych
pracovnikd by zkuseni vyzkumni pracovnici méli
vybudovat konstruktivni a pozitivni vztahy se zacinajicimi
vyzkumnymi pracovniky, aby vytvofili nezbytné podminky
pro efektivni predavani informaci a pro dalsi Uspésny
rozvoj kariéry vyzkumnych pracovniku.




38. Continuing Professional Development | Nepfetrzity
profesni rozvoj

Researchers at all career stages should seek to continually improve
themselves by regularly updating and expanding their skills and
competencies. This may be achieved by a variety of means including,
but not restricted to, formal training, workshops, conferences and e-
learning.

Vyzkumni pracovnici by se na viech stupnich povoldni méli
nepretrzité snazit o soustavny rozvoj svych dovednosti a
schopnosti. Toho mlze byt dosazeno rlznymi prostredky,
mezi néz patfi zejména, ale nikoli vylu¢né, naptriklad
formalni odbornad pfiprava, kurzy, konference a e-learning.

39. Access to research training and continuous
development | PFistup ke vzdélani a nepretrzitému
rozvoji vyzkumnikii

Employers and/or funders should ensure that all researchers at any
stage of their career, regardless of their contractual situation, are given
the opportunity for professional development and for improving their
employability through access to measures for the continuing
development of skills and competencies.

Such measures should be regularly assessed for their accessibility,
takeup and effectiveness in improving competencies, skills and
employability.

Zaméstnavatelé a/nebo investofi by méli zajistit, aby vsem
vyzkumnym pracovnikdim na vSech stupnich kariéry a bez
ohledu na smluvni situaci byla poskytnuta pfileZitost k
profesnimu rozvoji a ke zlepSeni jejich zaméstnatelnosti
pristupem k opatfenim tykajicim se nepfetrzitého rozvoje
dovednosti a schopnosti. Tato opatieni musi byt
pravidelné posuzovdna z hlediska své pfistupnosti, svého
uplatiiovani a efektivnosti pro zlepSovani schopnosti,
dovednosti a zaméstnatelnosti.

40. Supervision | Vedeni

Employers and/or funders should ensure that a person is clearly
identified to whom early-stage researchers can refer for the
performance of their professional duties, and should inform the
researchers accordingly.

Such arrangements should clearly define that the proposed supervisors
are sufficiently expert in supervising research, have the time,
knowledge, experience, expertise and commitment to be able to offer
the research trainee appropriate support and provide for the necessary
progress and review procedures, as well as the necessary feedback
mechanisms.

Zaméstnavatelé a/nebo investofi by méli zajistit, aby byla
jasné urcena osoba, na niz se budou moci obracet
vyzkumni pracovnici na poc¢atku kariéry v otazkach
tykajicich se vykonu pracovnich povinnosti, a informovat o
této volbé vyzkumné pracovniky. Tato ustanoveni by méla
jasné stanovit, Ze navrzené dohlizejici osoby museji mit
dostatecnou praxi v oblasti kontroly vyzkumu, dostatek
casu, a dale znalosti, zkuSenosti, odbornost a odpovédny
pfistup pro poskytnuti pfimérené podpory zacinajicimu
vyzkumnému pracovniku a pro stanoveni nezbytnych
postupt k uéinéni pokroku a k pfezkoumani, stejné jako
nezbytnych mechanismu pro zpétné vazby.

Any additional Issues




