2024

METODICKY
POKYN PRO
IMPLEMENTACI
SKOLICICH
BALICKU

) Prevence genderové podminéného nasili

ha pracovisti ‘



Metodicky pokyn pro implementaci Skolicich bali¢kd do vyzkumnych a akademickych instituci vznikl
v ramci projektu ,Prevence genderové podminéného nasili v pracovnim prostfedi vefejnych
vyzkumnych instituci a univerzit v CR” (LP-HRMGSC-007), ktery byl realizovany konsorciem:
Genderovym informa&nim centrem NORA, o.p.s., Ustavem fyzikalni chemie J. Heyrovského AV CR
a Univerzitou Jana Evangelisty Purkyné& v Usti nad Labem.

Al

Norway
grants

Projekt byl financné podpofen Norskymi fondy.

Autorky:

Mgr. Dagmar Matulikova, Mgr. et Mgr. Tamara Jacisko Nasri, MgA. Bc. Eva LukeSova (Genderové
informacéni centrum NORA, o.p.s.)

Mgr. Michaela Svato3ova (Ustav fyzikalni chemie J. Heyrovského AV CR)

Grafické zpracovani:
MgA. Bc. Eva LukeSova

© 2024, Prevence genderové podminéného nasili v pracovnim prostiedi vefejnych vyzkumnych
instituci a univerzit v CR: Brno, Praha




01
03

05

07

09

12

14

16

18

20

21

OBSAH

Uvod
O nastroji
Funkce nastroje

Jak s nastrojem pracovat?

Jak pouzivat dotazniky?

Prace s rezistenci pfi implementaci Skolicich
balicku

Prace s motivaci pfi implementaci Skolicich
balicku

Struény navod pro implementaci podpurnych
opatreni

Mezinarodni standardy a doporuceni
Reference

O tvlréim tymu explainer videi



PRILOHY

22 Pfiloha &. 1: Dotazniky v Eeském jazyce
o Vstupni dotaznik
o Ovérovaci dotazniky
o Spravné odpovédi k ovéfovacim dotaznikdm
o Evaluacni dotaznik
o Spravné odpovédi ke vstupnimu a

evaluaénimu dotazniku

56 Ptiloha ¢. 2: Dotazniky v anglickém jazyce
o Introductory questionnaire
o Verification questionnaires
o Spravné odpovédi k ovéfovacim dotaznikdm
o Evaluation questionnaire
o Spravné odpovédi ke vstupnimu a

evaluaénimu dotazniku

84 Pfiloha €. 3: Odkazy na videa a dotazniky

87 Pfiloha C. 4: Texty, kterymi lze dotazniky uvést



OvoD

Na Urovni Evropské unie je agenda potirani genderové podminéného nasili (GPN) jednou z priorit
Strategie rovnosti Zen a muzi EU (Gender Equality Strategy 2020-2025). Politiky EU se jiz delsi

dobu vénuji prevenci a prevalenci genderové podminéného nasili. Vytvafi se nastroje a opatfeni,
ktera proti genderové podminénému nasili bojuji a zkoumaji jeho Cetnost. Mapuji tedy podil poctu
osob, kterych se toto negativni chovani dotyka, k poctu vSech osob ve sledované populaci. Tyto
kroky maji vést k postupnému snizovani vyskytu genderové podminéného nasili u vétsiny evropskych
zem{ a jejich instituci. U&inky opatFeni v8ak neodpovidaji situaci ve védé a vyzkumu

v Ceské republice. Na zaklad& celoevropského vyzkumu nésili pdchaného na Zenach z roku 2012

vyplyv4, Ze v CR je prevalence takového nasili z historickych a kulturnich ddvodd vysoka: az 59 %
Zen jej zazilo nebo zaZiva. Vyzkum zarovefi ukazuje, Ze v CR velmi &asto k genderové podminénému
nasili dochazi na pracovisti (ve 28 % pripad() nebo pfi studiu.

Nejvétsi evropsky prizkum o genderové podminéném nasili na akademické ptidé UniSAFE z roku
2022 ukdzal, Ze 62 % osob zapojenych do prizkumu zazilo alespon jednu formu genderové
podminéného nasili od doby, kdy zacaly pracovat nebo studovat na své instituci. V pfipadé zen se
jednalo 0 66 %, které se s GPN setkaly. Nejzranitelngjsi jsou pak lidé se zdravotnim znevyhodnénim
(72 %), ptisludejici k etnickym minoritam (69 %) ¢i k LGBTQ+ (68 %).

V ramci projektu pFistupujeme k uchopeni genderové podminéného nasili na zadkladé AkEniho planu

prevence domaciho a genderové podminéného nasili 2019 - 2022. Genderové podminéné nasili je
Skala nepfiméreného a nevhodného jednani, které se projevuje mirnym obtéZzovanim az vaznymi
formami sexudlniho napadeni. Genderové podminéné nasili zahrnuje vSechny formy fyzického,
sexudlniho, psychického a ekonomického nasili, které je cileno na Zeny z dlivodu, Ze jsou Zenami,
nebo na muze z divodu, Ze jsou muzi, anebo akty tohoto nasili, které nepfimérené dopadaji na zeny
¢i na muze. Jakykoliv akt takového chovani je nepfijatelny.

Jak je mozné docist se v obsahu tohoto Metodického pokynu pro implementaci $kolicich balickd,
boj proti genderové podminénému nasili ha pracovisti ma na drovni Ceské republiky i na trovni
Evropské unie institucionalni oporu. Mnohé univerzity a vyzkumné instituce v3ak stoji na zacatku
prace s touto problematikou a musi zacit urgentné s prevenci a oSetfovanim GPN a sexualniho
obtéZovani pracovat. Jak z vyzkumu UniSAFE vyplyvé, z osob, které zazily genderové podminéné
nasili, ho nahlasilo pouze 13 %. Maloktera Ceska akademicka instituce ma v sou€asnosti nastroje,
informace a proskoleny persondl zodpovédny za tuto agendu, coz je pro potirani genderové
podminéného nasili potieba. Z toho divodu se neziskové organizace Genderové informacni
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centrum NORA, o.p.s. rozhodla ve spolupréci s Ustavem fyzikalni chemie J. Heyrovského AV CR a
Univerzitou Jana Evangelisty Purkyn& v Usti nad Labem realizovat projekt, ktery pravé na tyto
potfeby reaguje. Projekt se zaméfuje na genderové podminéné nasili v pracovnim prostfedi. Nasilim
v soukromé sfére, jako je napriklad nasili v intimnich vztazich, se tedy nezabyva.

Vystupem projektu ,Prevence genderové podminéného nasili v pracovnim prostfedi vefejnych
vyzkumnych instituci a univerzit v CR”, ktery byl finan&né& podpotren Norskymi fondy, je balik 10
explainer videi, kterd jsou doplnéna o 12 kratkych dotaznik(, které ovérfuji nabyté védomosti a
dohromady tak tvofi ucelené Skolici balicky. Tento Metodicky pokyn vas sezndmi s nejlepSim

postupem, jak Skolici bali€¢ky implementovat také na vasi instituci.




O NASTROJI

Pojmem nastroj oznacujeme Skolici balicky,
které obsahuji deset explainer videf
doplnénych vstupnim dotaznikem, deseti
ovérovacimi dotazniky a zavére¢nym
evalua¢nim dotaznikem. Tyto Skolici bali¢ky
vznikly v rdmci projektu ,Prevence genderové
podminéného nasili v pracovnim prostiedi
vefejnych vyzkumnych instituci a univerzit

v CR” a byly pilotovany vice neZ 115 osobami,
které pracovaly v obdobi od prosince 2023 do
brezna 2024 v Ustavu fyzikalni chemie

J. Heyrovského AV CR a na Univerzité Jana
Evangelisty Purkyné v Usti nad Labem.

Cilem nastroje je zejména proskolovani
zaméstnanych a nastoupivsich osob

v tematice genderové podminéného nasili
tak, aby byla zajisténa prevence tohoto
negativniho chovani ve védeckém &i
vyzkumném pracovnim prostiedi. Skolici
bali¢ky jsou dle autorského tymu idealni
pomUckou pro zapoceti systémové osvéty

Diky skolicim
balickim
pojednavajicim
o rozdilnych

formach nasili
mohou
univerzity a
vyzkumne
ustavy udelat
prvni krok
k prevenci. 03



u v8ech zaméstnanych osob i u studujicich. Jednd se o atraktivni, uceleny a ¢asové nenarocny
nastroj, ktery vznikal ve spolupraci Ceskych vefejnych akademickych a vyzkumnych instituci.
Reaguje tak na potfeby, které ve zmifiovaném prostfedi Casto vyvstavaji, Fesi-li se napfiklad téma
obtéZovani, diskriminace, genderovych stereotypu ¢i sexismu na pracovisti, jejich prevence a
potirani.

Nastroj stejné tak reaguje na tzv. plany genderové rovnosti, jejichZ soucasti Casto byva pravé interni
proskoleni vdech zaméstnanct a zaméstnankyn v tématech genderové podminéného nasili. Diky
$kolicim baliékiim pojednavajicim o rozdilnych formach nasili' mohou univerzity a vyzkumné
ustavy udélat prvni krok k prevenci a potirani SirSiho spektra genderové podminéného nasili a
obtézovani a poskytnout Skoleni, aniz by kladly mimoradné naroky na expertizu v daném tématu

u interniho tymu, ktery bude Skoleni ve vasi instituci zajistovat. Vyuzitim Skolicich balickd ziskaji
instituce nastroj na proskolovani zaméstnanych osob, nové nastoupivsich osob a vybérovych komisi i
do budoucna.

Zaméstnankyné a zaméstnanci budou umét po skonéeni $koleni rozeznat rtizné formy genderové
podminéného nasili v pracovnim prostredi a budou védét, jak se zachovat, pokud mu budou Celit
¢i se s nim setkaji z pozice svédka/svédkyné. Osvéta se dotkne i studujicich osob, které teprve na
pracovni trh vstupuji.

Videa, stejné jako dotazniky, jsou k dispozici v €eské i anglické verzi. Cilem dvojjazycného
zpracovani bylo zajistit pFistup k informacim osobam z jinych zemi, které nehovofi €esky, ale pracuji
nebo studuji v prostfedi ¢eskych v.v.i. nebo v akademickém prostiedi. Dlvodem je skute¢nost, Ze
tito lidé jsou negativnim chovanim specificky ohrozZeni, a to kvili kulturni a jazykové bariére.
Pripadné se u nich mize znevyhodnéni a diskriminace nasobit na zékladé jejich prislusnosti k dalsim
moznym minoritam, jako je etnicka, sexudlni, vékova atd. Zameéstnané osoby ze zahranici ziskaji
prehled o dané problematice GPN a navic se sezndmi se specifiky ¢eského jazyka a normami
pracovniho prostfedi nezatizenymi

o spolecenské stereotypy.

Univerzalni nastroj pro
Skoleni v oblasti
prevence genderoveé
podminéného nasili.

' Nésili v pracovnim prostfedi nemusi byt pachdno jednotlivci, ale mGze se na ném podilet nap¥. i instituce a
jeji interni pravidla a procesy.
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FUNKCE NASTROJE

Cely nastroj je mozné pro Ucely Skoleni rozdélit do dvou na sebe navazujicich $kolicich bali¢ka.
Jejich hlavni rozdil spociva v tom, co je jejich obsahem a na koho jsou primarné mifeny. Kazdé
video obsahuje jiné téma a uchopuje problematiku z jiné perspektivy, informace se neopakuiji,
naopak se spiSe doplfiuji a navazuji na sebe. Proto pro komplexni porozuméni doporucujeme
shlédnout v3ech 10 Skolicich videi. Videa jsou zamérena jak na vyzkumné pracovnice a
pracovniky, tak na THP.

Prvni bali¢ek obsahuje pét videi doprovazenych péti ovéfovacimi dotazniky a zamé&Fuje se na
prevenci genderové podminéného nasili a dalSich forem obté&Zovani a Sikany u osob zaméstnanych
vefejnymi akademickymi a vyzkumnymi institucemi v CR. Tento bali&ek je uréen véem osobam,
které jiz v instituci jsou zaméstnany nebo s ni navazuji novy pracovni pomeér.

Prvni baliCek obsahové pokryva tato témata:

Predsudky 1. Genderové predsudky vUc¢i Zendm v akademickém a

vyzkumném prostredi

Psychika 2. Psychické formy genderové podminéného nasili

3. Sexudlni obtézovani ve vyzkumném a akademickém prostiedi
Obtézovani

4. Jak se zachovat, kdyz se setkdme se sexualnim obtézovanim ve
vyzkumném a akademickém prostfedi?

Reakce
5. Genderove vyvazené vyjadiovani v akademickém a vyzkumném
prostredi

Jazyk
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Druhy balic¢ek také obsahuje pét videi doprovazenych péti ovéfovacimi dotazniky. Soustfedi se
predevsim na proskoleni osob, které v akademickych a vyzkumnych institucich ptsobi ve
vybérovych a hodnoticich komisich. BaliCek obsahuje i témata relevantni pro vyzkumnickou obec a
praktické zahrnuti genderu do obsahu jejich prace. Cilem tohoto bali¢ku je podpora prevence
diskriminaéniho a pfedsudecného chovani na zdkladé genderu u osob v rozhodovacich a Ffidicich

funkcich.

Nabor

Pfekazky

Finance

Vyzkum

Slad’'ovani

Druhy baliCek obsahové pokryva tato témata:

1. Pfedsudky v0c¢i Zendm v ndborovém procesu

2. Jakym pfekazkam celi zeny v akademickém a vyzkumném

prostredi?

3. Ekonomické aspekty genderové nerovnosti v akademickém a

vyzkumném prostredi

4. Genderova dimenze v obsahu vyzkumu

5. Ekonomické nasili v kontextu sladovani pracovniho a

osobniho Zivota v akademickém a vyzkumném prostfedi
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JAK S NASTROJEM
PRACOVAT?

V Priloze 3 tohoto Metodického pokynu pro implementaci Skolicich balick( naleznete odkazy na
videa v Ceské i anglické verzi, kterd jsou volné dostupnad online na strance YouTube. V pFipadé, Ze si
prejete dostat videa také ve verzi pro stazeni, vyzadejte si je na e-mailové adrese
eva.lukesova@gendernora.cz. Videa vdm do tfi pracovnich dnl bezplatné zasleme.

Vsechna videa jsou doprovazena predem pripravenou sadou dotaznikl tvorenou jednim
vstupnim, deseti ovérovacimi a jednim evaluaénim dotaznikem. K t&m je mozné ze strany vasi
instituce pFistupovat jednim ze tfi nabizenych zptsob:

Dotazniky funguji na principu sebehodnoceni: osoba prochazejici Skolenim bude odpovidat na
otazky, zaroven si bude k sobé& na papir zapisovat své odpovédi. Po odevzdani vyplnéného
dotazniku se na obrazovce zobrazi seznam spravnych odpovédi. Osoba prochazejici Skolenim si
bude moct sama ovéfit, kde odpovedéla spravné a kde udélala chybu.

Varianta 01 — Skoleni

Nastroj chcete vyuzit k proskoleni zaméstnancl a zaméstnankyn. V tomto pFipadé lze vyuzit
videa zvefejnéna na YouTube a odkazy na formulafe v popisku videi. Ty jsou dostupné online,
nebot jsou vytvoreny na platformé Google Forms. Vasim ukolem bude pouze rozeslat osobdm
prochazejicim Skoleni odkazy na video, pfipadné pro prehlednost i parovy odkaz na pfislusny
dotaznik.

Varianta 02 — Skoleni a mapovani

Nastroj chcete vyuzit k proSkoleni zaméstnancl a zaméstnankyn a zaroven k mapovani dat
tykajicich se védomosti proSkolenych osob a jejich poctu. V tomto pfipadé lze vyuzit vefejné
pristupnych videi na YouTube ¢i vloZeni videi do vaSeho interniho systému a prevzit obsah
dotaznikd a vlozit jej do vlastniho nastroje na sbér dat (vizte nize).

V druhém pripadé si u Genderového informaéniho centra NORA o.p.s. (GIC NORA), mizete
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objednat Upravu dotazniku na miru vasi instituci spole¢né se sbérem dat. Tehdy vam zaSleme
odkazy na upravené dotazniky, které jsou stejné jako v pfedchozim pripadé dostupné online.
Vasim ukolem bude rozeslat osobam prochéazejicim Skoleni odkazy na video a na pFislusny
dotaznik. Rozdil je v tom, Ze po skonceni Skoleni na vasi instituci vdm organizace GIC Nora
zasle sadu odpovédi zpracovanou v Excel tabulkach. Na zakladé téchto dat budete moci
Skoleného tématu a navazat na to dalSimi opatifenimi. Data lze napf. sbirat anonymné, nebo

v ndvaznosti na konkrétni osobu (uvedeni jména) ¢i na dalsi charakteristiky. Parametry si urc¢i
vaSe instituce.

Poskytnuti do tabulky zpracovanych odpovédi si lze objednat u organizace GIC Nora na e-mailu

eva.lukesova@gendernora.cz.

ProtoZe se jednd o Upravu projektovych vystupl (dotaznik) na miru za Ucelem sbéru a
vyhodnocovani dat a také o koordinaci sbéru dat, jedna se o zpoplatnénou sluzbu, ktera nema
Zzadnou vazbu na realizaci projektu.

Varianta 03 — Skoleni, mapovéani a analyza

Nastroj chcete vyuzit k proskoleni zaméstnancl a zaméstnankyn a k analyze dat tykajicich se
védomosti proskolenych osob a jejich poctu. V tomto pfipadé je postup stejny jako u moznosti
2). Rozdil je v tom, Ze po skonceni Skoleni vam organizace GIC Nora zpracuje analytickou
zpravu, ve které dostanete jiz zpracovanou analyzu vystupt. Analyza se bude tykat orientace

v tématu, problematickych témat a miry povédomi o nastrojich a opatfenich vasi instituce.
Nejdllezitéjsi ¢asti vystupu je i komparace vysledk( znalosti pred §kolenim a po jeho ukonceni.
Z toho ddvodu je potieba sbirat data v ndvaznosti na konkrétni osobu (tato data se v analytické
zpravé objevi pouze v anonymnim zpracovani). Proto, aby mohla tato analyza vzniknout, je
potreba, aby byly odevzdany vstupni i vystupni dotaznik a alespon jedna sada dotaznik

(z bali¢ku 1, nebo z balicku 2). Na zakladé ziskanych dat pak GIC Nora sestavi doporuceni pro
dalsi ¢innost instituce v oblasti genderové podminéného nasili v pracovnim prostredi.

Sbér a vyhodnoceni dat a sepsani analytické zpravy si lze objednat jako zpoplatnénou sluzbu od
organizace GIC Nora na emailu eva.lukesova@gendernora.cz.

V pripadé, Ze se vase instituce rozhodne si sbér dat a jejich vyhodnoceni zajistit i sama - napriklad
pokud ma interni systém sbéru dat ¢i vlastni analyticky tym. Znéni vSech dotaznikovych otazek a
odpovédi lze nalézt v prilohach tohoto Metodického pokynu pro implementaci Skolicich bali¢k
(PF¥iloha €. 1: Dotazniky v ¢eském jazyce; Pfiloha €. 2: Dotazniky v anglickém jazyce). V takovém
pripadé jste zodpovédni za tvorbu vlastniho zpracovani dotaznik(. V pfiloze tohoto dokumentu lze
nalézt také kratké texty, kterymi mizete dotazniky uvést (Pfiloha ¢. 3: Texty, kterymi lze dotazniky
uvést).

Upozoriujeme v3ak, Ze zmény otazek ve vstupnim a evalua¢nim dotazniku ani v ovérovacich
dotaznicich nejsou mozné. Jejich znéni musi byt zachovano a oznac¢eno autorstvim. Naopak je
mozné pfidat otazky, jejichZ autorstvi bude viditelné oznaceno, a to tak, aby bylo mozné rozlisit
otazky projektového tymu z Genderového informaéniho centra Nora a Ustavu fyzikalni chemie
J. Heyrovského AV CR a otézky vytvorené danou instituci.
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JAK POUZIVAT
DOTAZNIKY?

Dotazniky jsou univerzalnim nastrojem, jak lze ovéfit, zda vaSi zaméstnanci a zaméstnankyné nejen
prosli Skolenim k prevenci genderové podminéného nasili na pracovisti, ale také jaké informace si
z néj odnesli. Aby byl tento nastroj funkéni, je tfeba dodrzet nékolik krok(, abyste nastroj vyuzili
tak, jak byl navrzen a odpilotovan.

Doporucéeni, jak pracovat s dotazniky

» v dotaznicich mlzete, ale nemusite sbirat jména své zaméstnanecké populace. Sbhér
jmen muze slouzit jako pojistka k tomu, aby Skolenim prosly viechny zaméstnané
osoby, napfiklad pokud Skoleni pojimate jako povinné pro vSechny

e Vv pfipadé, Ze jména zaméstnanecké populace sbirate, nezapomernte viechny
informovat, jak je s daty nakldddno, nebo prFipojte informaci o ochrané osobnich
udaju tak, jak to délate ve své obvyklé praxi. BEhem pilotniho testovani jsme uzivali
toto sdéleni: Vase ucast na Skoleni je dobrovolnd. Odesldnim formuldre souhlasite
se shérem a zpracovdnim Vasich ddaji pro analytické dcely. Tato data budou ve
vsech vystupech Skoleni anonymizovdna

« formaty otdzek jsou rlzné: vybér jedné sprdvné odpovédi a vybér viech spravnych
odpovédi (v obou z téchto pripadu je to v zadani otdzky jasné uvedeno); oteviené
otazky; $kala?; maticové otdzky>. Nicméné otazky funguji i v jednoduchém
zpracovani, jak je naleznete v Pfiloze 1 a 2 tohoto Metodického pokynu

2 Odpovédi ve formatu $kaly se daji uplatnit zejména u otézky 9 v eském znéni evaluaéniho dotazniku a

u otazky 8 v anglickém znéni evalua&niho dotazniku.

3 Odpovédi ve formatu matice se daji uplatnit u otdzky 3 (3.1-3.6) v ové&Fovacim dotazniku k videu s ndzvem
Genderova dimenze v obsahu vyzkumu a u otdzky 2 (2.1-2.4) v ovéfovacim dotazniku k videu s ndzvem

Ekonomické nasili v kontextu sladovani pracovniho a osobniho Zivota v akademickém a vyzkumném prostfedi.

Stejné tak se to tyka i otdzky 3 (3.1-3.6) u anglického ovéfovaciho dotazniku k videu s ndzvem The Gender
Dimension within Research a otdzky 2 (2.1-2.4) u anglického ovéfovaciho dotazniku k videu s ndzvem
Economic Violence in the Context of Reconciliation Work-Life Balance in Research and Academia.
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» vSechny ovérovaci dotazniky jsou doplnéné o spravné odpoveédi, které se zobrazi po
jejich odevzdani (v pfipadé zpracovani na platformé Google Forms). Diky tomu maji
dotazniky vzdélavaci charakter. Na druhou stranu, funguji na principu
sebehodnoceni, coz umozfiuje Skolenym osobam podle vlastni potfeby vracet se
k videu a otazkam, na které pfipadné Spatné odpoveédély. Doporucujeme, aby si
osoby béhem testovani své odpovédi poznacily (napt. 1/A, B), nebot po vyplnéni a
odevzdani dotazniku k nim jiz nebudou mit pFistup - diky tomu, Ze si je zapiSi
k sobé, si budou moci své odpovédi zkontrolovat s FeSenim

o pro ucely projektu byly vSechny testovaci otazky doplnény také nepovinnou otazkou
ve znéni: Prostor pro Vas komentaf. Rozhodli jsme se v8ak zde tento dotaz na
komentar nechat a vade instituce jej klidné mlze vyuzit pro vlastni uc€ely (napf.
S§kolené osoby mohou psat do komentare vlastni ndvrhy feSeni apod.)

» pokud chcete organizaci GIC Nora poskytnout zpétnou vazbu k tomu, jak se vam
s nastrojem pracovalo a zda jej povazujete za vhodny, je to vitané. Mizete nédm
napsat na e-mail eva.lukesova@gendernora.cz

Vy8e zminéna doporuceni se tykaji obecné prace s dotazniky. Nize uvadime také doporuceni pro
praci se vstupnim a evalua¢nim dotaznikem, které jsou specifické.

Doporuceni, jak pracovat se vstupnim a evaluaénim dotaznikem

« vstupni dotaznik je potfeba vyplnit pfed zapocCetim Skoleni, evaluacni dotaznik je
tfeba vyplnit naopak po ukon&eni celého Skoleni

» tyto dotazniky vSak nejsou povinné. Jsou dobrym ndastrojem pro instituci, ktera by
chtéla mapovat posun znalosti svych zaméstnancl a zaméstnankyn v oblasti
genderové podminéného nasili na pracovisti

» z toho dlvodu se u vstupniho dotazniku nezobrazi soubor sprdvnych odpovédi.
Spradvné odpovédi se zobrazi az po odevzdani evaluaéniho dotazniku. Dotazniky maji
vzdélavaci charakter a zarovenf slouzi i k mapovani pfinosu ze Skoleni


mailto:eva.lukesova@gendernora.cz

o vSechny otazky ze vstupniho dotazniku jsou zahrnuty také v evaluacnim dotazniku.

Jejich opakované pouziti umoZiuje sledovat pfipadné zmény nazora &i postojl ve
vnimani problematiky GPN v pribéhu 3koleni. Evalua¢ni dotaznik je pak doplnén
o dalsi otazky, které navazuji na Skoleni jako takové

« anglicky vstupni dotaznik, tedy Introductory questionnaire, se trochu lisi od Ceské
verze. Znéni jsme upravili pro anglicky mluvici, stejné jako otdzky u ovéfovaciho
dotazniku k videu s nazvem Gender-balanced expression in the academic and
research environment, z ddvodu jazykovych odliSnosti a pochopeni kontextu
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PRACES
REZISTENCI PRI
IMPLEMENTACI
SKOLICICH
BALICKU

Genderova témata a pfedevsim otazky genderové podminéného nasili mohou byt velmi citlivé a
proto je k nim potfeba prFistupovat s maximalni opatrnosti. V pripadé vyuziti téchto Skolicich balick{
se proto ve vasdi instituci mdzete setkat s rezistenci, nesouhlasem a dokonce i s obavami. Vyuziti
vzdélavaciho a osvétového materidlu (videa + dotazniky) se nemusi setkat s pochopenim a ochota
zUcCastnit se testovani tim mize byt ovlivnéna.

Resistance k genderovym tématim se ve védeckém a akademickém prosttedi stale vyskytuje a je to
zpUsobeno riiznymi faktory, at uz jsou to silné zakofenéné genderové stereotypy a role a nebo
pretrvavajici odkazy na biologickeé rozdily a pfesvédceni, Zze néktera odvétvi a profese jsou vhodné
vice pro muze nebo pro Zeny, jsou stale béznymi argumenty. Stejné tak odmitani genderovych témat
a jejich marginalizace ve smyslu ,pro védecky vyzkum toto téma neni dalezité”. Urcitou roli hraje

i konzervativni postoj vi¢i zmé&nadm, znatelné je to obzvlast u prikladu zavadéni genderové
senzitivniho jazyka. Pomérné zasadni je i téma zohlednéni genderu ve vyzkumu, kde je patrny
nedostatek informaci a pochopeni, pro¢ a ¢im je zrovna pro védu toto hledisko pFinosné,

a chybégjici ochota nahliZzet na vyzkumnou a badatelskou praci i jinou perspektivou. Téma genderovée
podminéného nasili je velmi specifické svym obsahem a v pracovnim prostfedi je to leckdy pro
nékoho i zcela nové téma. K pochopeni konceptu nasili a jeho forem, které se vztahuji na vztahy na
pracovistich, je potreba, aby byla problematika komunikovana citlivé, aby bylo vytvoreno
bezpecné prostredi uz jen pro samotné testovani (anonymizované dotazniky, moznost obréatit se na
uréenou osobu v pfipadé, kdy se mize téma dotknout osobni zku3enosti, atp.). K lepSimu pfijeti
urcité prispiva i dobfe komunikovana politika a postoj vasi instituce k otazkam genderové rovnosti.
Nejen v podobé ,firemni” kultury, ale i formou formalizovanych dokumentu (eticky kodex a dalsi).

Prace s rezistenci k genderovym tématlim je naro¢ny a dlouhodoby proces, existuji zptsoby, jak s ni
efektivné pracovat a postupné ji prekonavat.
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Doporuceni pro prdci s rezistenci

e komunikujte téma genderové podminéného nasili v pracovnim prostfedi citlivé a
s opatrnosti

« nepresvédcCujte, ale vysvétlujte vyznam a dUllezitost tématu pro zlepSeni pracovniho
prostfedi a jeho celospoleCensky pfesah

o poskytnéte prostor pro otevienou diskuzi, vytvofte bezpecné a respektujici
prostfedi, kde mohou lidé svobodné vyjadfit své ndzory a pocity ohledné
genderovych témat

» inegativni zpétnd vazba je dulezitd, proto motivujte i zaméstnance a zaméstnankyné
s oteviené odmitavymi postoji k vyplnéni dotaznikd jako moznost vyjadrit své nazory
a nebo obavy

« dejte prostor rGznym perspektivdm, ale jasné komunikujte nulovou toleranci vici
negativnim jevim (rdznym formam nasili) na pracovisti a ve vasi instituci

13



PRACE S MOTIVACI
PRI IMPLEMENTACI
SKOLICICH
BALICKU

Skolici baligek obsahujici videa a dotazniky je velmi pohodlnym néastrojem k osvété i vzdélavani,
protoze ¢asova narocnost je pfimérend - sledovani kratkych videi a vyplhovani dotaznik( si lze
rozvrhnout podle moznosti testované osoby. Pfidanou hodnotou tohoto nastroje je i jeho online

dostupnost, dvojjazy€né verze a Ze je zdarma.

Pro uspésné proskoleni je klicové dobfe a vhodné formulovat dilezitost tématu, zddraznit jaky
vliv ma problematika nasili na pracovni prostredi a pracovni kulturu a nejlépe na pfikladech uvést,
pro¢ je dulezité se tématu vénovat. Nezbytné je i vysvétleni, pro¢ zrovna vase instituce povazuje
téma za dulezité a co oCekava od Skoleni a jaké jsou jeji motivace takové vzdélavani realizovat.

Doporuceni pro praci s motivaci

o komunikujte téma jasné, citlivé a oteviené

« vysvétlete dlvody testovani a jeho konkrétni pfinos pro vasi instituci a dané
pracovni prostfedi

o pred zacatkem testovani poskytnéte dulezité informace o formé testovani (10 zhruba
3minutovych videi a 12 navazujicich dotaznik(), moZzny odhad kolik zabere
vypliovani ¢asu, jaké jsou jednotlivé kroky - vyplnit vstupni dotaznik, shlédnout 10
videi, po kazdém videu vyplnit ovéfovaci dotaznik a na zavér vyplnit evaluacni
dotaznik

« zdlraznéte, Ze Skolici material funguje jako celek; pokud nebudou zachovéany
jednotlivé kroky testovani (vyplnit vstupni dotaznik, alespon polovinu ovéfovacich
dotaznik( a testovani zakondcit evaluacnim dotaznikem), nedosdhnete maximalniho

vysledku a pfinosu z ngj 14



ujistéte v8echny, jak je nakladano s osobnimi udaji a jaké informace v dotaznicich
pozadujete vyplnit, stejné tak kdo mize nahlizet do vystupl a co se bude dit
s vysledky testovani

umoznéte sledovani videi a ndsledné vyplnovani dotaznik v pracovni dobé, jako
soucast interniho vzdélavani

nabidnéte zazemi a tfeba i technické vybaveni (PC, laptop s pfipojenim k internetu
nebo jen pristup na wifi) pro pfipad, ze by nékdo mél problém videa sledovat
v pFitomnosti dalSich osob

na Skoleni dejte dostatek ¢asu, v prlbéhu testovani se zaméstnanci a
zaméstnankynémi komunikujte (idedlné hromadné elektronicky) a upozornéte je na
blizici se dobu k dokon&eni testovani (optimalni je jeden pracovni tyden)

pokud mate moznost, motivujte zaméstnankyné a zaméstnance bonusem nebo
odménou

nechte prostor v§em pro sdileni dojma a postfeh pfi testovani

informujte o moznosti zanechani zpétné vazby a komentarl u kazdé otazky, hodnotit

je mozné i videa a dotazniky jako celek v zavérecném dotazniku

nabidnéte pomoc tam, kde je patrné, Ze téma zarezonovalo s osobni zku3enosti a je
tfeba pracovat systematicky a pod odbornym dohledem
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STRUCNY NAVOD
PRO IMPLEMENTACI
PODPURNYCH
OPATRENI

pro praci s genderové podminénym nasilim ve
vasi instituci

Zaméstnaneckd populace bude umét po skonceni $koleni rozeznat rtizné formy genderové
podminéného nasili v pracovnim prostredi. Zaroven dostane ndvod k tomu, jak se zachovat, pokud
mu budou ¢elit &i se s nim setkaji z pozice pfihliZzejici osoby. Z toho divodu je potfeba mit ve vasi
instituci zavedené oficidlni postupy a procesy pro ohlasovani a o$etreni takovych pripadd.

V soucasné dobé jsou tyto procesy na €eskych v.v.i. a v akademickém prostfedi nastaveny spise
vagné a zaméstnané osoby tak velmi ¢asto nevédi, na koho se obratit, stanou-li se svédky nebo
svédkynémi GPN nebo jsou osobné zasazeny timto nasilim. Nulové nahlaSovani negativnich
pripadl se na prvni pohled mdze jevit tak, Ze se na instituci Zz&dné GPN neodehrava. Je vSak tfeba
upozornit, Ze pokud hlasené pripady neexistuji, pak je to z toho dlvodu, Ze osoby zaZivajici GPN
nemaji dostateénou systémovou podporu, divéru v postih plvodcl a pavodkyn nasili nebo se
obavaji sekundarni viktimizace? (tzv. skandindvsky paradox). Nedostatek mechanism( pak ve vét3iné
pripadd mize vést k odchodu ze zaméstnani ¢i k dlouhodobé psychické a ¢asto i fyzické ujmé u
osob, které se na pracovisti s GPN setkaly. Bez téchto mechanismU navic nasili neni mozné potrestat
a Skodlivé vzorce chovani se tak dale reprodukuiji.

Nize naleznete nékolik doporuceni véetné konkrétnich prikladl, kterd mizete implementovat na vasi
instituci a dat tak jasné najevo, Zze genderové podminéné nasili v pracovnim prostifedi odmitate a jste

pripraveni mu Celit.

4 Sekundérni viktimizaci se rozumi druhotné zranovani osob, které zazZily nasili.
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Doporuceni podpurnych
opatfeni a nastroju pro vasi
instituci

P¥i préci s GPN v pracovnim prostfedi jsou kliCové tfi vzdjemné propojené oblasti:
1. preventivni opatfeni a mechanismy pro identifikaci a intervenci;
2. bezpecéné a podpurné prostiedi a poskytovani informaci k tématu GPN;
3. dostate€na podpora a v€asné fedeni problému pro osoby ¢elici GPN.

Implementovanim téchto zakladnich opatfeni ukazete, ze vase instituce bere tento problém vazné
a ze jste pripraveni (nejen formalné) vytvaret bezpeéného pracovniho prostiedi.

1. Prevence

» Vytvofte interni politiku, kterd jasné deklaruje nulovou toleranci k veSkerym formam nasili ve
vasi instituci.
o formou revize stdvajicich dokumentd nebo vytvoreni dokumentd novych - napr.
(genderovy) eticky kodex, akéni pldn ...
» Definujte genderové podminéné nasili, vypracujte transparentni postupy pro jeho identifikaci,
zpUsoby Feseni a sankce.
o zamérte se na interni komunikaci, vase postoje komunikujte i smérem ven
» Vytvofte multidisciplinarni tym, ktery bude zodpovédny za agendu genderové podminéného
nasili a poskytovani podpory pro osoby se zkuSenosti s genderové podminénym nasilim.
Definujte zodpovédnost a role osob, které budou v této problematice aktivné zapojeny.
o formou ombudsosoby, gender focal point, vyskolenych stoppert a stopperek nebo napr.
medidtort a medidtorek konfliktd, psychologt a psycholoZek ...

2. Vzdélavani

» Poskytnéte zaméstnanctm/kynim $koleni o genderové podminéném nasili, jeho zndmkach a
dopadech na jednotlivce i cely kolektiv. ZaméFte se na to, ze vSichni budou védét, jak
postupovat v situaci, kdy jsou svédky/némi incidentl na pracovisti nebo kdy jsou sami v situaci,
kdy potfebuji pomoc.

o Skoleni opakujte alespori jednou rocné
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3. Podpora

Vytvorte jasné a srozumitelné postupy pro nahladovani negativnich jev( na pracovisti, zvolte vice
zpUsobu, jakym lze incident nahlasit (pfes konkrétni osobu nebo anonymné).
o formou schrdnky davéry, pfes on-line formuldr nebo externi platformy (napf. Nenech to
byt: https://www.nntb.cz/) nebo osobné pres konkrétni duvéryhodnou a proskolenou

osobu.
Zajistéte, aby veskerd komunikace a informace tykajici se pfipadl genderové podminéného
nasili byly zachovany v dlvérnosti s respektem k nahlasujicim osobam.
o vedte si evidenci vSech nahldsenych incidentd a jejich postupy reseni a postihu, délejte si
statistiky a data analyzujte a pracujte s nimi
Moznosti pomoci komunikujte vhodnymi kanaly.
o elektronicky, na Intranetu, letdkem, samolepkou nebo cedulkou s kontakty umisténou
napr. u kdvovaru ve spolecné mistnosti nebo na zdchodcich ...
NavaZte spoluprace s organizacemi, které poskytuji pomoc obétem genderové podminéného
nasili, aby bylo mozné poskytnout komplexni podporu.
o Napr. Kanceldrf vefejného ochrdnce prdv, Inspektordt prdce, Vyzkumny ustav bezpecnosti

prdce, ...

[ o -
Mezinarodni
standardy a

N o
doporuceni
Prevence genderové podminéného nasili hejen na pracovistich ma institucionalni podporu.

V kontextu vyzkumnych a akademickych instituci jsou to kromé& nékolika politik CR predevsim
mezinarodni standardy a mezinarodni umluvy a dalSi doporuceni relevantnich organizaci.
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https://www.nntb.cz/
https://www.nntb.cz/

Politiky CR

Strategie Plan podpory Strategicky
rovnosti zen a rovnosti zen a zamér MSMT a
muzd na léta mMuzud jeho realizace
2021-2030 Ministerstva

Skolstvi,

mladeze a

Politiky EU

Strategie rovnosti
EU 2020-2025

European
Parliament
resolution of 10
June 2021 on
promoting.gender
eguality in science,
technology,
engineering, and
mathematics
(STEM)_education
and careers

(2019/2164(INT))

Helsinki call for
action strongly
encouraged the
Commission and
the Member States
to adopt policies
and strategies to
combat GBV in
research,
innovation, and
higher education,
among_its other
recommendations.

télovychovy na
[éta 2021-2024

European Research

Area Policy Agenda:

ERA Action 5

Council
Conclusions on the
future governance
of the European
Research Area

(14308/21)

Policy brief
“Mobilising_to
eradicate gender-
based violence and
sexual harassment:
A new impetus for
gender equality in
the European
Research Area” (ST
1206 2020 INIT -
NOTE 08/06/2020)

Ljubljana
Declaration on
Gender Equality in
Research and
Innovation

Communication
from the
Commission A new
ERA for Research
and Innovation
(COM/2020/628
final).

Sexual Harassment
in the Research
and Higher
Education Sector:
National Policies
and Measures in EU

Member States and

Associated
Countries (ST 1205
2020 REV1-NOTE

03/06/2020),
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O TVURCIM
TYMU EXPLAINER
VIDE]

Genderové informacni centrum Nora, o0.p.s., které je hlavni feSitelskou organizaci, je Ceska
nevladni neziskova organizace se sidlem v Brné. Svymi aktivitami cili na prosazovani rovnosti
muzl a Zzen ve spole¢nosti a zlepSovani Zivotni Urovné socidlné znevyhodnénych skupin

v Ceské spolecnosti. Toho dosahuje realizaci genderovych auditl firem a instituci. Tyto audity
slouzi jako nastroj firemniho rozvoje s cilem odhalit pfipadné nerovnosti ¢i nesoulady se
zakonem, jako je diskriminace na zakladé pohlavi nebo véku. Od roku 2018 provedla jiz vice
nez dvé desitky genderovych auditll ve vefejné i soukromé sféfe. Své aktivity cili také na
prevenci genderové podminéného nasili a aktivné pfispiva k diskusi o nerovném odmeénovani
Zen a muzd.

https://www.gendernora.cz/

» MgA. Bc. Eva LukeSova
o Mgr. et Mgr. Tamara Jacisko Nasri
o Mgr. Dagmar Matulikova

Ustav fyzikalni chemie J. Heyrovského AV CR
https://www.jh-inst.cas.cz/

» Mgr. Michaela SvatoSova
» Magr. Olga Katarzyna Stowik Ph.D.
» Ing. Andrea Krupové

Univerzita Jana Evangelisty Purkyné& v Usti nad Labem
https://www.ujep.cz/cs/

o Mgr. et Mgr. Hana Galiova

Dékujeme odbornému tymu z Narodniho kontaktniho centra - gender a véda za poskytnuti
cenné zpétné vazby na nékteré ze scénarl explainer videi.

21


https://www.gendernora.cz/
https://www.jh-inst.cas.cz/
https://www.ujep.cz/cs/

Priloha C. 1: Dotazniky v Ceském jazyce

Vstupni dotaznik

Otazka 1.

Prectéte si nasledujici pribéh: Profesorka Rodriguezova se ve svém pfispévku o studiu
moiského Zivota pfefekla a misto ,teritorialni dravci’ omylem prohlasila teritorialni draci’.
To mezi jejimi kolegy a kolegynémi vyvolalo smich a od té doby ji v kancelafi ob&as
prezdivaji Drakolozka. Profesorka dala najevo, ze ji toto osloveni nevadi a sama si z toho
obcas udéla srandu.

To, jak se v piibéhu zachoval tym...

(oznacte jednu spravnou odpoveéd)

A) ...je podle mé typ nasili.

B) ...je podle mé zdravé pracovni prostfedi, kde si ze sebe umi tym udélat legraci.
Cas od &asu se ji ale radsji spolupracujici zeptaiji, jestli uz ji to nezagalo néjakym
zpUsobem vadit.

C) ...je podle mé& nevhodné chovani, které na pracovisté nepatfi, ale nejedna se
o nasili.

Otazka 2.
Ve kterém z nasledujicich pribéhl dochazi k sexualnimu obtézovani €i nasili?
(oznacte v8echny spravné odpovédi)

A) Vyzkumny asistent pro pobaveni rad vypravi vtipy s homosexualni tematikou a
Casto s nimi upozorfiuje na kolegu, o kterém si v tymu mysli, Ze je gay. Kolegovi to
vSak vtipné nepfipada.

B) Studentka béhem konzultaci neustale pouZiva dvojsmysiné narazky, snazi se
vyucCujiciho dotykat a navrhuje mu setkani mimo uéebnu. Pfestoze to vyudujici
odmitne a pozada ji, at’ se drzi odborného tématu, studentka v narazkach
pokracuje.

C) Kolega na chodbé potkal svou kolegyni, ktera k nému byla oto¢ena zady. Aby na
sebe upozornil, chytil ji za rameno. Kolegyné se otocila, kolegu pozdravila a
s Usmévem se ho zeptala, jak se ma.

D) Nadfizeny kolegyni podrzel dvefe, aby mohla vstoupit.

Otazka 3.
Ktera z nasledujicich vét kladenych vybérovou komisi na pracovnim pohovoru je
podle vas diskriminacni?
(oznacte v8echny spravné odpovédi)
A) ,V Zivotopise vidim, Ze pochazite z Kosova. To budete asi muslimka, Ze? Budete
potfebovat b&éhem pracovni doby pauzy na modleni?”
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B) ,Je Vam 29 let, jak to mate s détmi?”

C) ,Na pozici, na kterou se hlasite, musite splfovat podminku Ctyfleté praxe. Mlizete
nam Vasi zkuSenost néjak dolozit?”

D) ,Vidim, Ze mate v zZivotopisu mezeru posledni 4 roky, byla jste na matefské?”

E) ,Vidim, Ze bydlite pomérné daleko, nevadi vam kazdy den jezdit hodinu do prace?”

F) ,Soucasti pracovnich povinnosti je zahrani¢ni cesta. Jak mate vymyslené hlidani
déti?”

G) ,Uvadite, ze mate jesté jeden Eastecny Uvazek. Jakym zplsobem si prfedstavujete
jeho skloubeni s Uvazkem v nasi instituci?”

H) ,Proc jste odeSla ze svého minulého zaméstnani?”

Otazka 4.
Co si myslite o tomto titulku ,,Védci potvrdili novy objev ve vyzkumu.*
(oznacte jednu spravnou odpoved)

A) Titulek ilustruje skute€nost.
B) Titulek zneviditelfiuje pfinos zen védkyn.
C) Jiné:

Otazka 5.
Rozpoznate, ve kterych situacich se jedna o genderové stereotypy?
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(oznadte vdechny spravné odpovédi)
A) Muzi tvofi lepSi tymy, protoze nejsou tolik emotivni na rozdil od zen.
B) Zeny se kvdli détem necht&ji vénovat kariéfe.
C) Ve vedoucich pozicich je méné Zen, protoze je pro né tézké skloubit rodinny a
profesni zivot.
D) Vsichni gayové jsou vykonnéjsi zaméstnanci, protoZze nemaji déti.

Otazka 6.
Co je genderové podminéné nasili?
(oznacte vSechny spravné odpovédi)
A) Nasili pachané pouze na Zzenach.
B) Nasili pachané pouze na muzich.
C) Nasili pachané pouze na transgender osobach.
D) Nasili pachané na zenach z davodu, Ze jsou Zenami, nebo na muzich z divodu, ze
jsou muzi.
E) Nasili namifené vici urcité osobé z divodu jejiho pohlavi, genderové identity nebo
sexualni orientace.

Otazka 7.
Do jaké miry znate mechanismy a opatreni proti sexualnimu obtézovani na VaSem
pracovisti?
(oznacte jednu odpovéd)
A) Jsem s nimi dobfe obeznamen/a.
B) Mam lehké povédomi.
C) Zpaméti nevim, ale vim, kde to v pfipadé potfeby zjistit.
D) V pfipadé potifeby nevim, na koho se obratit nebo kde zjistit vic.

V pfipadé, Ze znate konkrétni mechanismy a opatieni Vasi instituce, vypiste je:
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Ovérovaci dotazniky

Kontrolni dotaznik k videu s nazvem ,Genderové predsudky v i
zenam v akademickém a vyzkumném prostredi-

Otazka 1.
Genderové stereotypy...:
(oznacte vSechny spravné odpovédi)
A) ...jsou zjednoduSujici pfedstavy o tom, jak se maji ,spravné” nebo ,pfirozené”
chovat muzi a Zzeny;
B) ...jsou vlastni pouze tém, ktefi se dopousti nasili;
C) ...jsou lidem pfedavany od malicka, proto jsou do urcité miry vlastni véem;
D) ...je zadouci pfekonavat, abychom neomezovali rozvoj schopnosti jednotlivcu a
jednotlivkyn;
E) ...mohou byt pfi¢inou diskriminace;
F) ...jsou tak silné zakofenéné v nasi kultufe, takze nezbyva, nez je pfijmout.

Prostor pro Vas komentar:

Otazka 2.

Tvrzeni ,,Zeny maji mnohem mensi ambice nez muzi”:
(oznacte jednu spravnou odpovéd)
A) popisuje biologickou pfirozenost zen, ktera je stejna v kazdé kulture;
B) je zjednodusujici a odrazi genderové stereotypy, které jsou pfedavany
sociokulturné, v rodiné i ve vzdélavacim systému;
C) je pravdivé pouze v oblasti exaktnich véd, nikoliv v humanitnich nebo
spole€enskych védach.

Prostor pro Vas komentar:

Otazka 3.
Milan hleda posilu do administrativy, do inzeratu napise, ze hleda asistenta/ku, ale
uz predem je rozhodnuty, Zze na pozici vybere zenu. Oznacte vSechny predsudky,
které mohly Milana k tomuto diskriminaénimu jednani vést.
(oznacte vSechny spravné odpovédi)
A) Milan si mysli, Ze jsou Zeny pfirozené peclivéjsi, proto se na takové Cinnosti vice
hodi.
B) Milan si fika, Ze pro muze, na rozdil od Zen, je takova pozice malo perspektivni a
nudna, proto by na pozici dlouho nevydrzeli a dali by brzy vypovéd. A to si mysli
i pfesto, Zze mu néktefi uchazedi tvrdi, ze o pozici maji vazny zajem.
C) Milan je pfesvédCeny, Ze hlavni pracovni naplni sekretarky je hezky vypadat a
reprezentovat, takové povolani pfece muz délat nemuze.
D) Milan je pfesvédCeny, Ze nejlepsi pracovni dynamika se odehrava ve vztahu muz
— Zena a diky tomu jsou oba motivovani k lepSimu pracovnimu vykonu.
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Prostor pro Vas komentar:

Otazka 4.
Uvédomovani si genderovych predsudku a prace s nimi vede k:
(oznacte vSechny spravné odpovédi)
A) k nizkému zastoupeni Zen ve vedoucich a rozhodovacich pozicich;
B) k vyrovnanéjSimu zastoupeni muzu a zen ve vedoucich pozicich;
C) k upfednostiovani a protlacovani nekvalifikovanych Zen do vedoucich pozic;
D) k podpofe rovnych pfilezitosti jednotlivkyr a jednotlivca.

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem ,Psychické formy genderové
podminéného nasili-

Otazka 1.
Psychické formy genderové podminéného nasili...:
(oznacdte vdechny spravné odpovédi)
A) ...mohou byt namifené na zeny, muze a nebinarni osoby.
B) ...jsou mifené jen na Zeny.
C) ...mohou byt namifené proti transosobam z divodu jejich genderové identity a
jejiho vyjadreni.
D) ...nejsou tak zavazné jako fyzické utoky.
E) ...je zadouci ohlasit.
F) ...mohou byt zplisobené nevédomky, napfiklad pfi vtipkovani.
G) ...neexistuji — jde jen o neschopnost jedince pochopit vtip.

Prostor pro Vas komentar:

Otazka 2.
Panelové diskuse zamérené na teorii literatury se uc¢astni magistra Novotna a
profesor Martinak. Béhem diskuse profesor Martinak hovofi o literarnim
impresionismu a uvedl $patné stoleti. Magistra Novotna upozorni na to, ze se
profesor prefekl, a uvede spravné stoleti. Na profesoru Martinakovi je vidét
rozladéni z toho, ze ho pred odbornym publikem opravila.
Jedna se o priklad psychické formy genderové podminéného nasili?

A) Ano

B) Ne

Prostor pro Vas komentar:
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Otazka 3.
Filip a Marek pracuiji v laboratofi. Souéasti jejich vyzkumu by mohl byt i experiment,
ktery ma potencial pfinést nova zjisténi, neni v§ak v souladu s bezpe¢nostnim
opatienim. Proto z napadu ustoupi. Vyzkum stagnuje a jejich kolegyné Alice tvrdi,
ze za to mohou pravé Filip a Marek, protoze kdyby byli ,,poradni chlapi”’, nebali by
se riskovat poruseni pravidel.
Jedna se o priklad psychické formy genderové podminéného nasili?

A) Ano

B) Ne

Prostor pro Vas komentar:

Otazka 4.
Mezinarodni tym pracuje na tématu emocionalniho vyvoje ditéte. Kdyz Simona
prispiva do vyzkumu svymi poznatky, musi je na rozdil od ostatnich vzdy obhajovat.
A to protoze se jeji tym domniva, ze kdyz je Simona lesba a déti nema, nemaji jeji
poznatky takovou vahu.
Jedna se o priklad psychické formy genderové podminéného nasili?

A) Ano

B) Ne

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem ,Sexualni obtézovani ve
vyzkumném a akademickém prostredi-

Otazka 1.

Predstavte si situaci na pracovisti, kde si kolegyné vypravéji vtipy se sexualnim
podtextem a maji nevhodné narazky na ostatni v tymu. Zamyslete se, ktera tvrzeni
o sexualnim obtézovani jsou spravna.

(oznacte vSechny spravné odpovédi)

A) Sexualni obtéZovani je to jen, pokud jsou vtipy vulgarni, protoZe v pracovnim
prostfedi jsou nevhodné a mohou byt pro nékteré skupiny lidi ponizujici,
diskriminaéni nebo obtéZuijici.

B) Sexualni obtézovani je to ve chvili, kdy se kdokoliv z pracovnikd nebo pracovnic
citi nepfijemné.

C) Pokud jsou vtipy mysleny jako legrace, nejedna se o sexualni obtéZovani, i kdyzZ to
nékoho z pfitomnych urazi a nesméje se.

D) Samotné vtipy o sexu nejsou vzdy automaticky sexudlnim obtéZovanim. Dllezité
je, jak jsou tyto vtipy prezentovany, jaky je kontext, jaké jsou reakce a jak se citi
ostatni lidé v pracovnim prostredi.

Prostor pro Vas komentar:
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Otazka 2.

Prectéte si nasledujici pfibéhy:

Pf¥ibéh 1: Anna pracuje jako UspéSna manazerka ve vyzkumném centru. BEéhem
pracovniho vecirku ji jeji nadfizeny opakované sahal na zada, a pfestoze se od néj
odtahovala, pokouSel se ji také obejmout. Anna se citila nepfijemné, ale nevédéla, jak
jinak dat vedoucimu jasné najevo, zZe o jeho zajem nestoji, aniz by jej urazila a ohrozila
tak své pracovni misto.

Pribéh 2: Studentka €asto projevuje svému kantorovi nadmérnou pozornost. Nékolikrat
mu fekla, Ze by urcité ziskala lepSi znamku, kdyby se ji vice vénoval, a navrhla mu
setkani mimo Skolu. Kantor to opakované odmita a ignoruje.

Oznacte spravné tvrzeni o sexualnim obtézovani.

A) V zadné z téchto situaci nejde o sexualni obtézovani. Napfiklad proto, Ze se jedna
jen o projev naklonnosti nadfizeného vici podfizené ¢i studentky vuci kantorovi.

B) Prvni situace predstavuje sexualni obtézovani, ale druha nikoliv. Napfiklad proto,
Ze se jedna jen o snahu zlepSit si akademické vysledky nebo proto, Zze Zena
obtéZuje muze, a tim padem nejde o sexualni obtéZzovani.

C) Prvni situace nepredstavuje sexualni obtézovani. Napfiklad proto, Ze se jedna jen
o snahu podfizené polichotit, kdeZto ve druhé situaci jde o sexualni obtéZovani.

D) Obé situace predstavuji sexualni obtézovani.

Prostor pro Vas komentar:

Otazka 3.
Jaky vliv ma sexualni obtézovani na psychosocialni stav obtézované osoby?
(oznacte jednu spravnou odpoveéd)
A) Dopad je vzdy minimalni, pokud nedochazi k fyzickému obtézovani.
B) Nasledky mohou zahrnovat pocity uzkosti, viny, poruchy spanku, no€ni mury a
spole€enskou izolovanost.
C) Dopad je zanedbatelny a neni ho tfeba brat vazné, pokud je obtéZzovana osoba
dostate¢né silna a sebevédoma.

Prostor pro Vas komentar:

Otazka 4.
Kolegové Marek a Tibor jsou oba gayové. Které z uvedenych situaci predstavuji
neverbalni formu sexualniho obtézovani?
(oznadte vdechny spravné odpovédi)
A) Pohledy a mrkani, které pfichazeji ze strany ostatnich kolegu jako narazka na
mozné sexualni zaujeti mezi Markem a Tiborem.
B) Vzajemné pohledy a usmévy, které probihaji mezi Tiborem a Markem.
C) Marek neustale vstupuje do Tiborova osobniho prostoru. Tibor se naopak snazi od
Marka udrZovat odstup.
D) Kolegové si mezi sebou posilaji explicitné sexualni obrazky zesmésnujici
homosexualni sex. Tibor a Marek o tom nevédi.
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E) Spolupracujici Marka a Tibora si vS§imnou pohled a mrkani, které vysila Marek
k Tiborovi. Dokonce zaznamenaiji, Ze to Tiborovi neni pfijemné, ale ostatni v tymu
to neresi, protoze predpokladaji, Ze gayové jsou kontaktné;jsi a je to zpusob jejich
komunikace.

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazev ,Jak se zachovat, kdyz se
setkame se sexualnim obtézovanim ve vyzkumném a
akademickém prostredi?-

Otazka 1.

Sexualni obtézovani na pracovisti...:

(oznacte jednu spravnou odpoved)
A) ...je tfeba nejprve nahlasit na policii.
B) ...musi vzdy feSit nadfizeny/a pfimo s pivodcem nebo plvodkyni obtézovani.
C) ...je problémem celé instituce, proto je instituce, kde se sexualni obtéZovani na

pracovisti déje, odpovédna za prevenci a feSeni pfipadd nevhodného chovani.

D) ...je predmétem feSeni jen pokud se jedna o fyzické obtézovani.

Prostor pro Vas komentar:

Otazka 2.
Vaclavovi zacal jeho nadfizeny opakované e-mailem posilat nevhodné sexualni
narazky tykajici se jeho vzhledu a obleceni. Vaclava toto chovani velmi obtézuje a
citi se v praci nepfijemné.
Co pomuze Vaclavovi udélat informované rozhodnuti ohledné situace se sexualnim
obtézovanim?
(oznacte vdechny spravné odpovédi)
A) Vaclavovi pomUze vyhledat si eticky kodex, aby zjistil pfesnou definici sexualniho
obtézovani a ujistil se, Ze se opravdu jedna o nepfijatelné chovani.
B) Vaclavovi pomuze vyhledat si postup feSeni podobnych situaci na své instituci a
zjistit, zda jsou tyto postupy efektivni a dodrzované.
C) Vaclavovi pomUze zajit za ombudsosobou a probrat s ni formalni a neformalni
zpusoby feSeni
D) Vaclavovi pomUze rada kamarada, at v§e hodi za hlavu, zméni Satnik a radéji
vSechny maily s nevhodnymi komentafi smaze, aby to nékdo nezjistil a nadfizeny
mu neudélal ze Zivota jesté vétsi peklo.
E) Vaclavovi pomuze svéfit se kolegovi, ktery ho podpofi a poradi mu, Ze pokud
zatim nechce nic nahlaSovat, at’ si schovava i tak maily s nevhodnymi komentafi
jako pfipadné dukazy.

Prostor pro Vas komentar:
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Otazka 3.
Eva odchazi z vanoéniho vecéirku katedry. Na parkovisti uvidi svého vedouciho, jak
drzi za ruku kolegyni llonu a snazi se ji polibit. Ta vSak chce odejit, ale vedouci se ji
snazi jesSté chvili premlouvat a az poté ji pusti. Eva si do rana uvédomi, Ze byla
svédkyni sexualniho obtézovani.
Jaka by méla byt jeji reakce v nasledujicich dnech?
(oznacte vdechny spravné odpovédi)
A) Nic nepodnikne, nechce se do téchto soukromych zalezitosti plést.
B) V soukromi lloné sdéli, ze zahlédla situaci na parkovisti, a vyjadfi lloné podporu,
at' uz se rozhodne situaci okamzité fesit, nebo ne.
C) V soukromi se llony zepta, co se vCera stalo. Poté tuto informaci roznese po celém
patfe v nadéji, Ze se dostane az k vedeni.
D) I kdyzZ je Eva pouze pfihlizejici incidentu, stale si uvédomuije, Ze je situace vazna.
Rozhodne se nahlasit pfipad osobé odpovédné za reSeni sexualniho obtézovani
v instituci. Pfedtim, nez to udéla, zvazi, zda tim neprida lloné dalsi problémy.
Protoze to vnima jako svou povinnost, incident nahlasi a to i bez llonina souhlasu.
E) Bez predchozi konzultace s llonou se Eva rozhodne na pracovni poradé tymu
verejné oznacit vedouciho za sexualniho predatora.
F) Pfes nahlaSovaci platformu instituce anonymné nahlasi, co vidéla.
G) Eva vyhleda eticky kodex instituce a postup feSeni sexualniho obtézovani na svém
pracovisti. Diky tomu muze udélat informované rozhodnuti, jestli a jak muze pfipad
z pozice svédkyné fesit.

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem Genderoveé vyvazené
vyjadrovani v akademickém a vyzkumném prostredi

Otazka 1.
Genderové vyvazené vyjadiovani se doporucéuje pouzivat, protoze jazyk jako
takovy:
(oznacte vSechny spravné odpovédi)
A) popisuje realitu neutralné a objektivné;
B) ma schopnost zneviditelhovat anebo zesmésnovat;
C) muze byt nastrojem nasili a moci;
D) diskriminuje pfedevSim muze;
E) ma schopnost byt sexisticky.

Prostor pro Vas komentar:

Otazka 2.
Opravte celou vétu tak, aby byla podle principu genderové citlivého vyjadiovani.
Berte, prosim, v potaz, ze ve vSech variantach figuruji genderové smisené skupiny.
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»,VazZeni kolegové, milé kolegyné, sesli jsme se zde s pedagogy, abychom projednali novy

eticky kodex. Dovolte mi privitat také Pavlu Novakovou a Jifiho Lesnického, ktefi zde
budou zastupovat hlas student(.”

Prepiste, prosim, opravenou vétu:

Prostor pro Vas komentar:

Otazka 3.
Ktera vyjadireni o docentce Drozdové a docentovi Novakovi jsou formulovana s
genderovou citlivosti?
(oznacte vdechny spravné odpovédi)
A) ,Na projektu jsem pracovala se svymi kolegy, docentem Ondfejem Novakem a
sle¢nou Klarou Drozdovou, témér pét let.”
B) ,Nas tym pracoval na projektu témér pét let.”
C) ,Na projektu jsem pracovala s panem docentem Ondfejem Novakem a pani
docentkou Klarou Drozdovou témér pét let.”
D) ,Na projektu jsem pracovala s pani docentkou Klarou Drozdovou a panem
docentem Ondfejem Novakem témér pét let.”
E) .Kolega Ondfej Novak, kolegynka Klara a ja jsme na projektu pracovali téméF pét
let.”

Prostor pro Vas komentar:

Otazka 4.
Je z hlediska genderové vyvazeného vyjadrovani problematicka formulace:
,,Akademici zkoumali”?
(oznacte vSechny spravné odpovédi)
A) Ano, je, protoze si vétSina lidi pfedstavi muze i Zzeny.
B) Ano, je, protoze si vétSina lidi pfedstavi jen muze.
C) Ne, neni, protoze jde o neutralni popis reality.
D) Ne, neni, pokud je védecky tym slozeny pouze z muzd.

Prostor pro Vas komentar:

Otazka 5.
V tymu pracuje PhDr. Luka Spinar, osoba, ktera se identifikuje jako nebinarni. Své
kolegy a kolegyné informovala, Zze vyuziva zajmena onaljeji, a pozadala je, aby to
respektovali. Kolega Patrik to vSak odmita respektovat a stale ji oslovuje zajmeny
on/jeho. Dopousti se Patrik verbalniho nasili?
(oznacte vSechny spravné odpovédi)

A) Ne, Patrik se nedopousti verbalniho nasili, protoze si mysli, ze ho Luka otravuje

vécmi, které do prace nepatfi, a proto neni potieba jeji pfani respektovat.
B) Ano, Patrik se dopousti verbalniho nasili.
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C) Ne, Patrik se nedopousti verbalniho nasili, protoze v obéanském prukazu ma Luka
stale u pohlavi uvedeno muz.

Prostor pro Vas komentar:

Otazka 6.
Genderové vyvazené vyjadrovani:

Jde o nazorovou otazku. Oznacte tedy odpovéd na zakladé svych postoja.

A) jiz pouzivam.

B) pouzivam, ale jen v nékterych situacich.

C) zvazuji jeho pouzivani.

D) zvazuji jeho pouzivani alespori v néjaké minimalni formé.
E) nebudu pouzivat, protoze je to v praxi naro¢né.

F) nebudu pouZivat, protoZe to neni pro mé podstatné.

G) jiné:

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem ,Predsudky vuci zenam v
naborovém procesu v akademickém a vyzkumném prostredi-

Otazka 1.
Které z nasledujicich otazek pfi pfijimacim pohovoru jsou diskrimina¢ni?
(oznacte v8echny spravné odpovédi)

A) ,Za jak dlouho planujete mit déti? Ptame se jen z divodu planovani
harmonogramu projektu.”

B) ,Jste véfici?”

C) ,Muzete mifici, co vas motivuje k zadosti o tuto pracovni pozici a ¢im byste chtél/a
pfispét do nadeho tymu?”

D) ,Jde o plny uvazek. Mate naplanované, jak budete feSit situace, kdybyste
potfeboval/a pe€ovat o své starnouci rodi¢e nebo rodinné ¢leny?”

E) .Co vas vedlo ke zméné zaméstnavatele?”

F) ,Mate néjaké obavy ohledné svého véku a toho, jak zapadnete do mladého
kolektivu?”

G) ,Mame zde velmi rliznorody tym, proto by nas zajimalo, jak byste postupoval/a,
pokud byste na pracovisti narazil/a na situaci, kde by nékdo z tymu potfeboval
specifické nabozenské zohlednéni nebo pracovni Upravu v souladu s vlastnim
nabozenskym pfesvédéenim?”

Prostor pro Vas komentar:
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Otazka 2.
Pouzivani strukturovanych rozhovoru s predem definovanymi otazkami béhem
prijimaciho fizeni...:
(oznacte vSechny spravné odpovédi)
A) ...poskytuje rovné podminky pro vSechny uchazece a uchazecky.

B) ...neni vhodné, protoze ignoruje jedine¢nost kazdého kandidata/kazdé kandidatky.

C) ...minimalizuje moznost zaujatého hodnoceni.
D) ...vytvafi nepratelské prostredi.

Prostor pro Vas komentar:

Otazka 3.
Pro zajisténi vétsi objektivity je idealni, aby ve vybérové komisi:
(oznacte vSechny spravné odpovédi)

A) ...byla vétSina Zen.

B) ...zasedali vedouci vSech oddéleni dané instituce.

C) ...bylilidé s odliSnymi zkuSenostmi a perspektivami.

D) ...byli reprezentovani lidé rliznych narodnosti, genderu, véku.

Prostor pro Vas komentar:

Otazka 4.
Lenka béhem svého studia tvorila se svymi spoluzackami vice nez polovinu
studujicich v ro€niku. Nyni, kdyz pracuje na vyzkumu lihnuti housenky zkfizené
s novym druhem a musi svilj €asovy harmonogram aktivné pfizplisobovat jejimu
vyvojovému stadiu, uz je v tymu jedinou zenou.
Co lIze udélat proto, aby zastoupeni zen i muzii ve vyzkumu bylo
férovéjsilvyrovnanéjsi?
(oznacte vSechny spravné odpovédi)
A) Nelze udélat nic, Zeny nemaiji evoluéné vyvinutou takovou odolnost vici stresu
jako muzi, stejné tak ani vytrvalost. Lenka je spiSe vyjimka.
B) Nelze udélat nic, Zeny maji své dlvody, pro¢ pro né kariéra neni tak podstatna.
C) P¥i vybérovém Fizeni nedélat pfed€asny zavér, ktery pfedpoklada, ze vyzkumnice
budou mit mensi pracovni nasazeni, nebot jakozto Zeny (na rozdil od muzt)
pecuji o déti, rodi¢e, domacnost.
D) PFi vybérovém Fizeni neoCekavat, Ze Zena zGstane doma na rodi€ovské dovolené
nebo ze bude chtit déti.
E) Neni potfeba délat nic, protoze védeckych uspéchl dosahuji pfirozené jen ti
nejlepsi; nezalezi, jestli je nékdo muz nebo Zena.

Prostor pro Vas komentar:
Otazka 5.

Instituce hleda administrativniho pracovnikalici pro zajisténi chodu kancelare.
Prihlasi se rtiznoroda skupina, véetné 56letého Martina. Martin ma bohaté
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zkusSenosti s timto typem prace, coz doklada radou referenci. Martin je proto
vhodnym kandidatem, vybérovou komisi vSak odrazuje jeho vék. Komise
predpoklada, ze takova pozice se vice hodi pro mladsi uchazeée/ky. Martina proto
nepozve na osobni pohovor a misto néj da prednost mladSimu uchazeci s méné
zkusSenostmi.
Ktery z nasledujicich davodu byl hlavnim faktorem, pro¢ Martin nebyl pozvan na
pohovor?
(oznacte jednu spravnou odpoveéd)
A) Martin nemél dostate¢nou kvalifikaci pro tuto pozici.
B) Komise méla obavy z jeho véku a stereotypné pfedpokladala, ze Martin nebude
mit dostatecné digitalni dovednosti.
C) Komise dala pfednost mladSimu uchazedi kvuli jeho bohatym zkuSenostem
v oboru.

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem ,Jakym prekazkam celi zeny
v akademickém a vyzkumném prostredi?”

Otazka 1.
Prekazkam v kariérnim rastu mohou zeny celit:
(oznacte vSechny spravné odpovédi)
A) ze strany nadfizenych muzl i Zen.
B) ze strany muzd, kvili nereflektovani stereotypniho uvazovani.
C) ze strany instituce, kvuli nastaveni pravidel kariérniho postupu, které zvyhodruiji
muze.

Prostor pro Vas komentar:

Otazka 2.
Veronika byla cely svlij profesni zZivot povazovana za tvrdé pracujici a vyjime¢né
schopnou zenu, ktera postoupila az na pozici vedouci technicko-hospodarského
useku. Béhem své kariéry vSak musela ¢elit mnoha vyzvam a €asto byla jedinou
Zzenou na vyssSich pozicich.
Kdyz se Veronika stala vedouci, postupem €asu za¢ala projevovat urcité
nepratelstvi vi¢i ostatnim kolegynim. Odmitala jim poskytovat podporu a ¢asto je
pirehnané kritizovala. Byla presvédéena, Zze by ostatni kolegyné mély projit témi
samymi obtizemi, kterym sama ¢elila. Navic se bala, ze pokud by nebyla tvrda,
neméla by dostate¢nou autoritu, a tim by potvrdila stereotyp, Zze Zeny nejsou
vhodnymi lidrynémi.
Tento pribéh ilustruje:
(oznacte vSechny spravné odpovédi)

A) disledek nerovnych pfilezitosti muzi a Zen v kariérnim postupu.

B) mozné davody, pro¢ nékteré zeny mohou projevovat nepratelstvi vici jinym zenam

v profesnim prostredi.
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C) Veroni€ino jednani, které je zaloZeno na principu stejnych pfileZitosti pro vSechny.
Prostor pro Vas komentar:

Otazka 3.
3) Docentka ziskala prestizni grant, nyni je hlavni vedouci védeckého tymu. V dobé
realizace projektu otéhotni. Grantové podminky v$ak nedovoluji, aby prerusila byt’
jen na nékolik mésicli svou pracovni ¢innost. V pripadé preruseni pravidla urcuji, ze
cely projekt bude zrusen.
Grantové podminky jsou v takovém pripadé nastaveny:
(oznacte vdechny spravné odpovédi)
A) spravedlivé, protoze jsou tvofeny s ohledem na osoby s pecujicimi povinnostmi.
B) nespravedlivé, protoZe jsou tvofeny bez ohledu na to, Ze akademickou drahu
realizuji takeé lidé s pecujicimi povinnostmi.
C) nespravedlivé, protoze odrazuji pfedevs§im matky v pokracovani ve védecké
kariéfe.
D) spravedlivé, protoze jsou pro vSechny stejné.

Prostor pro Vas komentar:

Otazka 4.
Oznacte bariéry v kariérnim ristu, se kterymi se setkavaji védkyné/védci pecujici o
malé déti?
(oznacte vSechny spravné odpovédi)
A) Podminka dlouhodobé zahrani¢ni mobility.
B) Akceptace preruseni publikaéniho vykonu béhem rodi¢ovské dovolené.
C) Neférové jednani vedouci/ho, na které/m zavisi kariéra osoby v doktorském studiu
nebo v postdoktorandské fazi.
D) Navratovy grant, ktery pfi navratu z matefské, pfipadné rodicovské dovolené
Castecné pokryva naklady spojené s hlidanim déti.

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem ,Ekonomické aspekty
genderové nerovnosti v akademickém a vyzkumném prostredi-

Otazka 1.
Oznacte pravdiva tvrzeni o rozdilném odménovani muzi a zen.
(oznacte vSechny spravné odpovédi)
A) Krozdilum v odménovani nedochazi, protoZze osoby zaméstnané ve verejné sfére
jsou odménovany na zakladé platovych tabulek.
B) Krozdilim v odménovani u vedoucich pozic nedochazi, protoze zastoupeni zen
ve vedoucich pozicich je tak nizké, Ze rozdil nema kde vzniknout.
C) Krozdilim v odménovani dochazi, ¢asto kvili udélovani bonus a odmén, které
nema jasna kritéria.
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D) Rozdily v odménovani by byly mensi, pokud by byly finanéni odmény vice
transparentni. Napfiklad pokud by byl zvefejnén primérny plat zen a muzd ve
vztahu ke konkrétnim pracovnim pozicim v dané instituci.

E) Rozdily v odménovani mezi muzi a Zenami neexistuji, jde vzdy jen o méné i vice
zodpovédnou pozici nebo Iépe &i hufe provedenou ¢innost.

Prostor pro Vas komentar:

Otazka 2.
V duasledku platové/mzdové diskriminace zen dochazi k:
(oznacte vSechny spravné odpovédi)
A) tomu, Ze jsou zeny v dichodovém véku ohrozeny chudobou vice nez muzi;
B) castéjSimu odchodu expertek z instituce, coz vede k dalSimu vynalozZeni
financnich prostfedkl na znovu obsazeni této pozice;
C) vyrovnanéjSimu zastoupeni muzl a Zen ve vedeni instituci.

Prostor pro Vas komentar:

Otazka 3.
Lenka a Milan jsou na stejné pracovni pozici. Lenka zaslechla kolegu Milana, jak se
v kuchynce chlubi do telefonu, Ze jeho nenarokové odmény byly tento mésic
»Vyjimecné pékné”. Lenka se vSak domniva, ze Milan zadny velky ukol navic
nevykonal a uz delSi dobu ma pocit, ze Milan ,,bere vic” nez ona. Zacina tak
pochybovat o spravedlivém odménovani v jeji instituci.
Co by Lence umoznilo ovérit si spravedinost odménovani v jeji instituci?
(oznacte vSechny spravné odpovédi)
A) Kdyby méla instituce zavedené transparentni mechanismy pro udélovani
nenarokovych odmén.
B) Kdyby se na vysi platu vztahovala dolozka o micenlivosti.
C) Kdyby instituce kazdoro¢né zvefejfiovala pramérny plat Zen a muzu ve vztahu ke
konkrétnim pracovnim pozicim.

Prostor pro Vas komentar:

Otazka 4.
Nerovné odménovani mezi muzi a zenami ma celou radu pfi¢in. Jeho vysi ovliviuje
napriklad vyssi koncentrace zen v hife placenych odvétvich (Skolstvi, zdravotni a
socialni péce) nebo nizsi zastoupeni zen ve vedoucich pozicich.
Mohou opatreni na sladovani pracovniho a osobniho zivota (napf. zkracené uvazky,
détské skupiny) pomoci snizit rozdil mezi vydélky muzi a zen?
(oznacte vSechny spravné odpovédi)
A) Ano, protoze to umoZznuje snadnéjsi navrat do prace pro pecujici osoby.
B) Ano, protoze to umozriuje Zenam snadnéji pInit pracovni povinnosti nezbytné pro
kariérni postup a tim obsazovat Iépe placené pozice.
C) Ne, moznost sladovani osobniho a profesniho Zivota nema vliv na rozdilné
odménovani muzu a zen.
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D) Ne, to, Ze si Zeny vybiraji praci v hafe placenych odvétvich, nema nic spole¢ného

s opatfenimi pro sladovani. Vybiraji si zaméstnani, ke kterému maji ,pfirozené
bliz.

Prostor pro Vas komentar:

Kontrolni dotaznik k videu s nazvem ,Genderova dimenze v obsahu
vyzkumu-

Otazka 1.
Pro¢ bychom se méli zabyvat genderovou dimenzi ve vyzkumu, jehoz vysledky maji
vliv na lidi?
(oznacte vSechny spravné odpovédi)
A) Protoze védé dosla témata ke zkoumani.
B) Protoze napomaha digitalizaci védy.
C) Protoze zohlednuje zkuSenosti a potfeby muzu i zen.
D) Protoze reflektuje fyzické odliSnosti muzu a zen.
E) Protoze zvySuje kvalitu vyzkumu a platnost vysledka.
F) Protoze dava nekvalifikovanym Zenam praci.

Prostor pro Vas komentar:

Otazka 2.
Vyzkumny asistent Pavel se rozhodl ve svém vyzkumu zabyvat vlivem klimatickych
zmén na zemédélskou produkci. Chtél zjistit, jak mohou razné faktory, jako je
teplota, srazky a extrémni povétrnostni jevy, ovlivnit irodu a jak tato situace muize
byt feSena do budoucna.
Kdyz zac€al psat zamér projektu, zacal premyslet také o genderové dimenzi
vyzkumu.
Jakym zplisobem lze zaclenit genderovou dimenzi do Pavlova vyzkumu?
(oznacte vSechny spravné odpovédi)
A) Zadnym, protoZe vyzkum v oblasti zemé&délské produkce nema s rozdily mezi
Zenami a muzi nic spole¢ného.
B) Pavel se bude soustfedit na to, jakym zplsobem dopadaiji klimatické zmény na
muze a Zeny pracujici v zemeédeélské produkci.
C) Pavel pfizve do svého tymu kolegyné Zuzanu a Andreu.
D) Pavel roz§ifi vyzkumny vzorek také o respondentky-zeny a bude zjiStovat
specificky dopad na tuto skupinu.
E) Zadnym, protoze pokud vyzkum déla muz, nelze do vyzkumu zahrnout
genderovou dimenzi.

Prostor pro Vas komentar:

Otazka 3.
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Ve vyzkumu muizeme odliSovat pohlavni a genderovou dimenzi. Pohlavni dimenze
odkazuje na anatomické nebo fyziologické odliSnosti mezi muzi a zenami, zatimco
genderova dimenze ve vyzkumu reflektuje odliSnost potieb, o€ekavani nebo
zkusenosti muzua a zen.

(vyberte pouze jednu spravnou odpoveéd)

3.1.) IT vyzkum se zabyva idealnim ergonomickym tvarem pocitacové mysi, ktery je
zalozeny na fyzické odliSnosti rukou zen od muzi. Jedna se
o genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

B) Ne

3.2)) Stomatologicky vyzkum se zabyva zdravotnim Géinkem elektrickych zubnich
kartackda. Béhem vyzkumu nejsou sbirana data o muzich a zenach, ale vysledny
produkt nabizi ve dvou barevnych variantach s oznacenim pro muze a pro zeny.
Jedna se o genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

B) Ne

3.3.) Vyzkum zkouma funkénost klimatizaci. V ramci vyzkumu jsou sbirana data bez
ohledu na to, zda budou klimatizaci pouzivat muzi nebo zeny. Vysledny produkt
v§ak umoznuje nastaveni jakékoli teploty podle preferenci jednotlivych osob. Jedna
se o genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

B) Ne

3.4.) Biologicky vyzkum zkouma rozdily v chovani rybich samic a samct. Jedna se
o genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

B) Ne

3.5.) Urbanisticky vyzkum se zabyva zkoumanim méstské mobility s ohledem na
cestovni trajektorii Zzen a muzi. Jedna se o genderovou/pohlavni dimenzi ve
vyzkumu?

A) Ano

B) Ne

3.6.) Vyzkum se zabyva dopadem fungovani vétrné elektrarny na zivoty muzi a zen.
Jedna se o genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

B) Ne

Prostor pro Vas komentar:

38



Kontrolni dotaznik k videu s nazvem ,Ekonomické nasili v kontextu
slad’'ovani pracovniho a osobniho zivota v akademickém a
vyzkumném prostredi

Otazka 1.
Ekonomické nasili...
(oznacte v8echny spravné odpovédi)
A) je omezovani pfistupu k finan&nim zdrojum.
B) je znesnadnovani moznosti kariérniho rustu, pfistupu k dalSimu vzdélavani nebo
k novym pracovnim pfileZitostem.
C) setyka jen zen.

Prostor pro Vas komentar:

Otazka 2.

I v pracovnim prostiedi se Ize setkat s ekonomickym nasilim, které je formou
diskriminace ¢i genderové podminéného nasili. U pribéhli posudte, zda se jedna o
ekonomické nasili.

(vyberte pouze jednu spravnou odpoved)

2.1.) Veronika a Kamil se denné setkavaji pri vyzvedavani svych déti v détskeé
skupiné vyzkumného centra. Dnes Veronika zjisti, ze s Kamilem budou pracovat, a
dokonce vykonavat stejnou pracovni pozici. Vedouci se rozhodl doplnit Veronicin
c¢astecny uvazek o dalSi vazek tak, aby tato prace pokryla piny uvazek. Vedouci
nabidl ¢asteény Uuvazek Kamilovi, aniz by se zeptal nejdiive Veroniky, jestli by
nestala o navyseni svého uvazku. Predpoklada, ze kvuli détem uz Veronika nema
volnou kapacitu. Jedna se o piiklad ekonomického nasili?

A) Ano

B) Ne

2.2.) Lucie je védkyné na zacatku své kariéry ve vyzkumném institutu. Jeji
doktorandské stipendium je vSak nizké a nestaci ji na pokryti zakladnich nakladi.
Chtéla by si proto ke studiu najit alespon brigadu. Nicméné vyzkum, na némz se
podili, vyzaduje, aby byla v nepravidelnou dobu k dispozici v laboratofi, coz ji brani
v moznosti skloubit doktorské studium s dalSi praci. Diskutuje tuto situaci
s vedouci vyzkumu, ta vSak nenabizi feseni. Jedna se o pfiklad ekonomického
nasili?

A) Ano

B) Ne

2.3.) Aneta, pracovnice sekretariatu, ma na univerzité podepsanou smlouvu na
dobu urcitou v navaznosti na trvani konkrétniho projektu. Projekt vSak v listopadu
skon¢i a nepodafrilo se sehnat grant, ktery by financoval jeji navazujici praci.
Univerzita ji ale nabidne, Zze by mohla prejit na jinou fakultu, kde by od prosince
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zastavala stejnou pracovni pozici, pouze na uvazek 0,8. Pokud Aneta odmitne,
prijde o praci. Jedna se o priklad ekonomického nasili?

A) Ano

B) Ne

2.4.) Jan pracuje na plny uvazek jako ucetni. Jeho zivot se nahle zkomplikuje v
momenté, kdy jeho partner Adam vazné onemocni. Jan se proto rozhodne pozadat
o home office na dva dny v tydnu. Zpocéatku bylo vSe v poradku. AvSak potom, co
Janovy nadfizeni zjisti, ze je homosexual a pe€uje o svého partnera, zméni nazor a
neumozni mu ¢erpat home office ani jiné flexibilni formy prace. Ostatni
zaméstnankyné, které pecuji o nemocné déti, vSak vyuzivaji tyto formy bézné.
Janovi tak nezbyva nez instituci opustit. Jedna se o priklad ekonomického nasili?

A) Ano

B) Ne

Prostor pro Vas komentar:

Otazka 3.
Vyberte pfriklady, jak Ize predchazet ekonomickému nasili na pracovisti:
(oznacte vSechny spravné odpovédi)
A) nabizenim zkracenych uvazkl a/nebo prace z domova;
B) umoznénim pfitomnosti domacich mazli¢kd na pracovisti;
C) nabizenim détské skupiny nebo jeji alternativy;
D) pfehlizenim situaci, ve kterych genderové predsudky ovliviiuji pracovni pfilezitosti
zaméstnankyn a zaméstnanc.

Prostor pro Vas komentar:

Spravné odpovédi k ovéfovacim dotaznikim

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Genderové
predsudky vici zenam v akademickém a vyzkumném prostredi-

1) Genderové stereotypy...:
A) ...jsou zjednoduS8ujici pfedstavy o tom, jak se maji ,spravné” nebo ,pfirozené” chovat
muzi a Zeny;
C) ...jsou lidem pfedavany od malicka, proto jsou do urcité miry vlastni vdem;
D) ...je zadouci pfekonavat, abychom neomezovali rozvoj schopnosti jednotlivcu a
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jednotlivkyn;
E) ...mohou byt pfi€inou diskriminace.

2) Tvrzeni ,Zeny maji mnohem mensi ambice nez muzi”:

B) je zjednodusujici a odrazi genderové stereotypy, které jsou pfedavany sociokulturné,
v rodiné i ve vzdélavacim systému.

3) Milan hleda posilu do administrativy. Do inzeratu napise, ze hleda

asistenta/ku, ale uz predem je rozhodnuty, Ze na pozici vybere zenu. Oznacte

vSechny predsudky, které mohly Milana k tomuto diskriminaénimu jednani
vést.

A) Milan si mysli, Ze jsou Zeny pfirozené peclivéjsi, proto se na takové Cinnosti vice hodi.
B) Milan si fika, ze pro muze, na rozdil od zen, je takova pozice malo perspektivni a
nudna, proto by na pozici dlouho nevydrzeli a dali by brzy vypovéd. A to si mysli i pfesto,
Z2e mu néktefi uchazedi tvrdi, Ze o pozici maji vazny zajem.

C) Milan je pfesvédceny, ze hlavni pracovni naplni asistentky je hezky vypadat a
reprezentovat, takové povolani pfece muz délat nemdze.

D) Milan je presvéd&eny, ze nejlepsi pracovni dynamika se odehrava ve vztahu muz —
Zena a diky tomu jsou oba motivovani k lep§imu pracovnimu vykonu.

4) Uvédomovani si genderovych predsudkt a prace s nimi vede k:

B) k vyrovnanéj$imu zastoupeni muzl a Zzen ve vedoucich pozicich;
D) k podpofe rovnych pfilezitosti jednotlivkyn a jednotlivca.

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Psychické
formy genderové podminéného nasili

1) Psychické formy genderové podminéného nasili...:

A) ...mohou byt namifené na Zeny, muze a nebinarni osoby.

C) ...mohou byt namifené proti transosobam z diivodu jejich genderové identity a jejiho
vyjadieni.

E) ... je zadouci ohlasit.

F) ...mohou byt zpiisobené nevédomky, napfiklad pfi vtipkovani.

2) Panelové diskuse zamérené na teorii literatury se icastni magistra Novotna a
profesor Martinak. Béhem diskuse profesor Martinak hovofi o literarnim
impresionismu a uvedl Spatné stoleti. Magistra Novotna upozorni na to, ze se
profesor prerekl, a uvede spravné stoleti. Na profesoru Martinakovi je vidét
rozladéni z toho, ze ho pred odbornym publikem opravila.

Jedna se o priklad psychické formy genderové podminéného nasili?
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3) Filip a Marek pracuiji v laboratori. Soucasti jejich vyzkumu by mohl byt i
experiment, ktery ma potencial prinést nova zjisténi, neni vSak v souladu s
bezpeénostnim opatienim. Proto od napadu ustoupi. Vyzkum stagnuje a jejich
kolegyné Alice tvrdi, ze za to mohou pravé Filip a Marek, protoze kdyby byli
“poradni chlapi”, nebali by se riskovat poruseni pravidel.

Jedna se o priklad psychické formy genderové podminéného nasili?

A) ANO

4) Mezinarodni tym pracuje na tématu emocionalniho vyvoje ditéte. Kdyz Simona
prispiva do vyzkumu svymi poznatky, musi je na rozdil od ostatnich vzdy
obhajovat. A to protoze se jeji tym domniva, ze kdyz je Simona lesba a déti
nema, nemaji jeji poznatky takovou vahu.

Jedna se o priklad psychické formy genderové podminéného nasili?

A) ANO

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Sexualni
obtézovani ve vyzkumném a akademickém prostredi-

1) Predstavte si situaci na pracovisti, kde si kolegyné vypravéji vtipy se sexualnim
podtextem a maji nevhodné narazky na ostatni v tymu. Zamyslete se, ktera
tvrzeni o sexualnim obtézovani jsou spravna.

B) Sexualni obtézovani je to ve chvili, kdy se kdokoliv z pracovnikd nebo pracovnic citi
nepfijemné.

D) Samotné vtipy o sexu nejsou vzdy automaticky sexualnim obtéZovanim. Dulezité je, jak
jsou tyto vtipy prezentovany, jaky je kontext, jaké jsou reakce a jak se citi ostatni lidé v
pracovnim prostiedi.

2) Prectéte si nasledujici pribéhy:
Piibéh 1: Anna pracuje jako uspésSna manazerka ve vyzkumném centru. Béhem
pracovniho veéirku ji jeji nadfizeny opakované sahal na zada, a prestoze se od
néj odtahovala, pokousel se ji také obejmout. Anna se citila nepfijemné, ale
nevédéla, jak jinak dat vedoucimu jasné najevo, ze o jeho zajem nestoji, aniz by
jej urazila a ohrozila tak své pracovni misto.
Pribéh 2: Studentka ¢asto projevuje svému kantorovi nadmérnou pozornost.
Nékolikrat mu rekla, ze by urcité ziskala lepsi znamku, kdyby se ji vice vénoval, a
navrhla mu setkani mimo Skolu. Kantor to opakované odmita a ignoruje.
Oznacte spravné tvrzeni o sexualnim obtézovani.

D) Obe situace predstavuji sexualni obtézovani.
3) Jaky vliv ma sexualni obtézovani na psychosocialni stav obtézované osoby?
B) Nasledky mohou zahrnovat pocity uzkosti, viny, poruchy spanku, no¢ni miry a

spole¢enskou izolovanost.

4) Kolegové Marek a Tibor jsou oba gayové. Které z uvedenych situaci predstavuji
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neverbalni formu sexualniho obtézovani?

A) Pohledy a mrkani, které pfichazeji ze strany ostatnich kolegl jako narazka na mozné
sexualni zaujeti mezi Markem a Tiborem.

C) Marek neustale vstupuje do Tiborova osobniho prostoru. Tibor se naopak snazi od Marka
udrzovat odstup.

D) Kolegoveé si mezi sebou posilaji explicitné sexualni obrazky zesmésnujici homosexualni
sex. Tibor a Marek o tom nevédi.

E) Spolupracujici Marka a Tibora si vS§imnou pohledt a mrkani, které vysila Marek k Tiborovi.
Dokonce zaznamenaji, ze to Tiborovi neni pfijemné, ale ostatni v tymu to nefeSi, protoze
predpokladaji, ze gayové jsou kontaktnéjsSi a je to zplsob jejich komunikace.

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Jak se
zachovat, kdyz se setkame se sexualnim obtézovanim ve
vyzkumném a akademickém prostredi?”

1) Sexualni obtézovani na pracovisti...:

C) ... je problémem celé instituce, proto je instituce, kde se sexualni obtézovani na pracovisti
déje, odpovédna za prevenci a feSeni pfipadld nevhodného chovani.

2) Vaclavovi zacal jeho nadrizeny opakované e-mailem posilat nevhodné sexualni
narazky tykajici se jeho vzhledu a oble€eni. Vaclava toto chovani velmi obtézuje
a citi se v praci nepfijemné.
Co pomuze Vaclavovi udélat informované rozhodnuti ohledné situace se
sexualnim obtézovanim?

A) Vaclavovi pom(ize vyhledat si eticky kodex, aby zjistil pfesnou definici sexualniho
obtéZovani a ujistil se, Ze se opravdu jedna o nepfijatelné chovani.

B) Vaclavovi pomuze vyhledat si postup feSeni podobnych situaci na své instituci a zjistit, zda
jsou tyto postupy efektivni a dodrzované.

C) Vaclavovi pomuze zajit za ombudsosobou a probrat s ni formalni a neformalni zplsoby
reseni.

E) Vaclavovi pomuze svéfit se kolegovi, ktery ho podpofi a poradi mu, Ze pokud zatim nechce
nic nahlasovat, at' si schovava i tak maily s nevhodnymi komentafi jako pfipadné dikazy.

3) Eva odchazi z vanoc€niho vecirku katedry. Na parkovisti uvidi svého vedouciho,
jak drzi za ruku kolegyni llonu a snazi se ji polibit. Ta vSak chce odejit, ale
vedouci se ji snazi jesté chvili premlouvat a az poté ji pusti. Eva si do rana
uvédomi, ze byla svédkyni sexualniho obtézovani. Jaka by méla byt jeji reakce v
nasledujicich dnech?

B) V soukromi lloné sdéli, ze zahlédla situaci na parkovisti, a vyjadfi lloné podporu, at uz se
rozhodne situaci okamzité feSit, nebo ne.

D) | kdyz je Eva pouze pfihlizejici incidentu, stale si uvédomuije, Ze je situace vazna.
Rozhodne se nahlasit pfipad osobé odpovédné za feSeni sexualniho obtézovani v instituci.
Pfedtim, nez to udéla, zvazi, zda tim nepfida lloné dalSi problémy. Protoze to vnima jako svou
povinnost, incident nahlasi a to i bez llonina souhlasu.

F) Pfes nahlasovaci platformu instituce anonymné nahlasi, co vidéla.

G) Eva vyhleda eticky kodex instituce a postup feSeni sexualniho obtéZovani na svém
pracovisti. Diky tomu mize udélat informované rozhodnuti, jestli a jak mlze pfipad z pozice
svédkyné Fesit.

43



Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Genderové
vyvazené vyjadrovani v akademickém a vyzkumném prostredi-

1) Genderové vyvazené vyjadiovani se doporucuje pouzivat, protoze jazyk jako
takovy:

B) ma schopnost zneviditelfiovat anebo zesmésnovat;
E) ma schopnost byt sexisticky.

2) Opravte celou vétu tak, aby byla podle principu genderové citlivého vyjadiovani.
Berte, prosim, v potaz, ze ve vSech variantach figuruji genderové smisené
skupiny.

»Vazeni kolegové, milé kolegyné, sesli jsme se zde s pedagogy, abychom
projednali novy eticky kodex. Dovolte mi privitat také Pavlu Novakovou a Jifiho
Lesnického, ktefi zde budou zastupovat hlas studenti.*

VARIANTY SPRAVNYCH ODPOVEDI:

- Vazeni kolegové, vazené kolegyné, sesli jsme se zde s vyucujicimi, abychom projednali novy
eticky kodex. Dovolte mi pfivitat také Pavlu Novakovou a Jifiho Lesnického, ktefi zde budou
zastupovat hlas studujicich.

- Vazeni kolegové, vazené kolegyné, sesli jsme se zde s pedagozkami a pedagogy, abychom
projednali novy eticky kodex. Dovolte mi pfivitat také Pavlu Novakovou a Jifiho Lesnického,
ktefi zde budou zastupovat hlas studentstva.

- Vazeni kolegové, vazené kolegyné, sesli jsme se zde s pedagozstvem, abychom projednali
novy eticky kodex. Dovolte mi pfivitat také Pavlu Novakovou a Jifiho Lesnického, ktefi zde
budou zastupovat hlas student( a studentek.

- Spravné muze byt i jina kombinace slov: vazeni kolegové, vazené kolegyné, vyucujicimi,
pedagozkami a pedagogy, pedagozstvem, studujicicich, studentstva, studentl a studentek.

3) Ktera vyjadieni o docentce Drozdové a docentu Novakovi jsou formulovana s
genderovou citlivosti?

B) ,Nas tym pracoval na projektu témer pét let.”

C) ,Na projektu jsem pracovala s panem docentem Ondfejem Novakem a pani docentkou
Klarou Drozdovou témér pét let.”

»,Na projektu jsem pracovala s pani docentkou Klarou Drozdovou a panem docentem
Ondiejem Novakem témér pét let.”

4) Je z hlediska genderové vyvazeného vyjadiovani problematicka formulace:
,Akademici zkoumali.”?

A) Ano, je, protoze si vétSina lidi pfedstavi jen muze.
D) Ne, neni, pokud je védecky tym slozeny pouze z muzu.

5) V tymu pracuje PhDr. Luka Spinar, osoba, ktera se identifikuje jako nebinarni.
Své kolegy a kolegyné informovala, Zze vyuziva zajmena onaljeji, a pozadala je,
aby to respektovali. Kolega Patrik to vSak odmita respektovat a stale ji oslovuje
zajmeny onl/jeho. Dopousti se Patrik verbalniho nasili?

B) Ano, Patrik se dopousti verbalniho nasili.
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6) Genderoveé vyvazené vyjadrovani:

Jde o nazorovou otazku. Spravna odpovéd je tedy ta, kterou zvolite podle svych postoju.

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Predsudky
vi€i zenam v naborovém procesu v akademickém a vyzkumném
prostredi-

1) Které z nasledujicich otazek pfri prijimacim pohovoru jsou diskriminaéni?

A) ,Za jak dlouho chcete mit déti? Ptame se jen kvili naplanovani harmonogramu projektu.”
B) ,Jste véfici?”

D) ,Jde o plny uvazek. Mate naplanované, jak budete Fesit situace, kdybyste potfeboval/a
pecovat o své starnouci rodi¢e nebo rodinné ¢leny?”

E) ,Mate néjaké obavy ohledné& svého véku a toho, jak zapadnete do mladého kolektivu?”

2) Pouzivani strukturovanych rozhovorua s predem definovanymi otazkami béhem
prijimaciho Fizeni...:
A) ...poskytuje rovné podminky pro vSechny uchazece a uchazecky.
C) ...minimalizuje moznost zaujatého hodnoceni.
3) Pro zajisténi vétsi objektivity je idealni, aby ve vybérové komisi:
C) ...byli lidi s odliSnymi zkuSenostmi a perspektivami.

D) ...byli reprezentovani lidi riznych narodnosti, gendert, véku.

4) Lenka béhem svého studia tvorila se svymi spoluzackami vice nez polovinu
studujicich v roéniku. Nyni, kdyz pracuje na vyzkumu lihnuti housenky zkiizené

s novym druhem a musi svilj €asovy harmonogram aktivné pfizpGsobovat jejimu

vyvojovému stadiu, uz je v tymu jedinou zenou. Co Ize udélat proto, aby
zastoupeni zen i muza ve vyzkumu bylo férovéjsi/lvyrovnanéjsi?

C) Pfi vybérovém fizeni nedélat pfedCasny zaver, ktery pfedpoklada, ze vyzkumnice budou
mit mensi pracovni nasazeni, nebot jakozto zeny (na rozdil od muzl) pecuji o déti, rodice,
domacnost.

D) Pfi vybérovém fizeni neoCekavat, ze zena zlistane doma na rodi¢ovské dovolené nebo ze
bude chtit déti.

5) Instituce hleda administrativniho pracovnikalici pro zajisténi chodu kancelare.
Prihlasi se rliznoroda skupina, véetné 56letého Martina. Martin ma bohaté
zkusSenosti s timto typem prace, coz doklada fadou referenci. Martin je proto
vhodnym kandidatem, vybérovou komisi vSak odrazuje jeho vék. Komise
predpoklada, ze takova pozice se vice hodi pro mladsi uchazece/ky. Martina

nepozve na osobni pohovor, misto toho da prednost mladSimu uchazeci s méné

zkuSenostmi.

Ktery z nasledujicich divodt byl hlavnim faktorem, pro¢ Martin nebyl pozvan na

pohovor?
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B) Komise méla obavy z jeho véku a stereotypné pfedpokladala, ze Martin nebude mit
dostate¢né digitalni dovednosti.

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Jakym
prekazkam celi zeny v akademickém a vyzkumném prostredi?-

1) Prekazkam v kariérnim rlistu mohou zeny celit:

A) ze strany nadfizenych muzi i Zen.
B) ze strany muzu, kvuli nereflektovani stereotypniho uvazovani.
C) ze strany instituce, kvuli nastaveni pravidel kariérniho postupu, které zvyhodriuji muze.

2) Veronika byla cely svilj profesni zivot povazovana za tvrdé pracujici a vyjimeéné
schopnou zenu, ktera postoupila az na pozici vedouci technicko-hospodaiského
useku. Béhem své kariéry vS8ak musela €elit mnoha vyzvam a ¢€asto byla jedinou
zenou na vyssich pozicich.

Kdyz se Veronika stala vedouci, postupem ¢asu zacala projevovat urcité
nepratelstvi vicéi ostatnim kolegynim. Odmitala jim poskytovat podporu a ¢asto
je pfehnané kritizovala. Byla presvédéena, ze by ostatni kolegyné mély projit
témi samymi obtizemi, kterym sama celila. Navic se bala, Zze pokud by nebyla
tvrda, neméla by dostatecnou autoritu, a tim by potvrdila stereotyp, ze zeny
nejsou vhodnymi lidrynémi.

Tento pribéh ilustruje:

A) dusledek nerovnych pfilezitosti muzl a Zen v kariérnim postupu.
B) mozné duvody, pro¢ nékteré Zeny mohou projevovat nepratelstvi vaéi jinym Zenam v
profesnim prostredi.

3) Docentka ziskala prestizni grant, nyni je hlavni vedouci védeckého tymu. V dobé
realizace projektu otéhotni. Grantové podminky vSak nedovoluji, aby prerusila
byt jen na nékolik mésictl svou pracovni ¢innost. V pripadé preruseni pravidla
urcuji, ze cely projekt bude zrusen.

Grantové podminky jsou v takovém pripadé nastaveny:

B) nespravedlivé, protoze jsou tvofeny bez ohledu na to, Ze akademickou drahu realizuji také
lidé s peCujicimi povinnostmi.
C) nespravedlivé, protoze odrazuji pfedevSim matky v pokracovani ve védecké kariére.

4) Oznacte bariéry v kariérnim ristu, se kterymi se setkavaji védkyné/védci pecujici
o malé déti?

A) Podminka dlouhodobé zahraniéni mobility.
C) Neférové jednani vedouci/ho, na které/m zavisi kariéra osoby v doktorském studiu nebo v
postdoktorandské fazi.

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Ekonomické
aspekty genderové nerovnosti v akademickém a vyzkumném
prostredi-
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1) Oznacéte pravdiva tvrzeni o rozdilném odménovani muzu a zen.

C) K rozdilim v odménovani dochazi, ¢asto kvili udélovani bonusu a odmeén, které nema
jasna kritéria.

D) Rozdily v odménovani by byly mensi, pokud by byly finanéni odmény vice transparentni.
Napfiklad pokud by byl zvefejnén priimérny plat Zen a muzu ve vztahu ke konkrétnim
pracovnim pozicim v dané instituci.

2) V duisledku platové/mzdové diskriminace zen dochazi k:

A) tomu, Ze jsou Zeny v dichodovém véku ohrozeny chudobou vice nez muzi;
B) CastéjSimu odchodu expertek z instituce, coz vede k dalSimu vynalozeni finan¢nich
prostfedkl na znovuobsazeni této pozice;

3) Lenka a Milan jsou na stejné pracovni pozici. Lenka zaslechla kolegu Milana, jak
se v kuchynce chlubi do telefonu, Zze jeho nenarokové odmény tento mésic byly
»Vyjimeéné pékné”. Lenka se vSak domniva, ze Milan zadny velky ukol navic
nevykonal a uz delSi dobu ma pocit, ze Milan ,,bere vic” nez ona. Zacina tak
pochybovat o spravedlivym odménovani v jeji instituci.

Co by Lence umoznilo ovéfit si spravedinost odménovani v jeji instituci?

A) Kdyby méla instituce zavedené transparentni mechanismy pro udélovani nenarokovych
odmén.

C) Kdyby instituce kazdorocné zvefejfiovala primérny plat Zen a muzl ve vztahu ke
konkrétnim pracovnim pozicim.

4) Nerovné odménovani mezi muzi a zenami ma celou fadu pfic¢in. Jeho vysi
ovliviiuje napfiklad vyssi koncentrace zen v hife placenych odvétvich (Skolstvi,
zdravotni a socialni péce) nebo nizsi zastoupeni zen ve vedoucich pozicich.
Mohou opatieni na sladovani pracovniho a osobniho zivota (napf. zkracené
uvazky, détské skupiny) pomoci snizit rozdil mezi vydélky muzl a zen?

A) Ano, protoze to umozriuje snadnéjsi navrat do prace pro pecujici osoby.
B) Ano, protoze to umoziuje Zenam snadnéji plnit pracovni povinnosti nezbytné pro kariérni
postup a tim obsazovat |épe placené pozice.

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Genderova
dimenze v obsahu vyzkumu,

1) Pro¢ bychom se méli zabyvat genderovou dimenzi ve vyzkumu, jehoz vysledky
maji vliv na lidi?

C) Protoze zohledriuje zkuSenosti a potfeby muzu i zen.
D) Protoze reflektuje fyzické odlisSnosti muzl a zen.
E) Protoze zvySuje kvalitu vyzkumu a platnost vysledka.

2) Vyzkumny asistent Pavel se rozhodl ve svém vyzkumu zabyvat vlivem
klimatickych zmén na zemédélskou produkci. Chtél zjistit, jak mohou rizné
faktory, jako je teplota, srazky a extrémni povétrnostni jevy, ovlivnit urodu a jak
tato situace muize byt feSena pro budoucnost. Kdyz zacal psat zamér projektu,
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zacal premyslet také o genderové dimenzi vyzkumu.
Jakym zpUsobem lze zaélenit genderovou dimenzi do Pavlova vyzkumu?

B) Pavel se bude soustfedit na to, jakym zplsobem dopadaji klimatické zmény na muze a
Zeny pracujici v zemédélské produkci.

D) Pavel rozsifi vyzkumny vzorek také o respondentky-zeny a bude zjiStovat specificky dopad
na tuto skupinu.

3) Ve vyzkumu muizeme odliSovat pohlavni a genderovou dimenzi. Pohlavni
dimenze odkazuje na anatomické nebo fyziologické odliSnosti mezi muzi a
Zzenami, zatimco genderova dimenze ve vyzkumu reflektuje odliSnost potreb,
ocekavani nebo zkusSenosti muzi a zen.

3.1.) IT vyzkum se zabyva idealnim ergonomickym tvarem mysi, ktery je zalozeny na
fyzické odliSnosti rukou Zzen od muzu. Jedna se o genderovou/pohlavni dimenzi ve
vyzkumu?

A) Ano

3.2.) Stomatologicky vyzkum se zabyva zdravotnim u€inkem elektrickych zubnich
kartackd. Béhem vyzkumu nesbiraji data o muzich a zenach, ale vysledny produkt
nabizi ve dvou barevnych variantach s oznacenim pro muze a pro zeny. Jedna se o
genderovou/pohlavni dimenzi ve vyzkumu?

B) Ne
3.3.) Vyzkum zkouma funkénost klimatizaci. V ramci vyzkumu jsou sbirana data bez
ohledu na to, zda budou klimatizaci pouzivat muzi nebo zeny. Vysledny produkt vSak

umoznuje nastaveni jakékoli teploty podle preferenci jednotlivych osob. Jedna se o
genderovou/pohlavni dimenzi ve vyzkumu?

B) Ne

3.4.) Biologicky vyzkum zkouma rozdily v chovani rybich samic a samcu. Jedna se o
genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

3.5.) Urbanisticky vyzkum se zabyva zkoumanim méstské mobility s ohledem na
cestovni trajektorii zen a muzi. Jedna se o genderovou/pohlavni dimenzi ve vyzkumu?
A) Ano

3.6.) Vyzkum se zabyva dopadem fungovani vétrné elektrarny na zivoty muz a zen.
Jedna se o genderovou/pohlavni dimenzi ve vyzkumu?

A) Ano

Odpovédi ke kontrolnimu dotazniku k videu s nazvem ,Ekonomické
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nasili v kontextu sladovani pracovniho a osobniho zivota v
akademickém a vyzkumném prostredi-

1) Ekonomické nasili...

A) je omezovani pfistupu k finanénim zdrojum.
B) je znesnadrfiovani moznosti kariérniho rustu, pfistupu k dalSimu vzdélavani nebo k novym
pracovnim pfilezitostem.

2) |v pracovnim prostiedi se Ize setkat s ekonomickym nasilim, které je formou
diskriminace ¢i genderové podminéného nasili. U pfibéhl posud'te, zda se jedna
o ekonomické nasili.

2.1.) Veronika a Kamil se denné setkavaji pri vyzvedavani svych déti v détské skupiné
vyzkumného centra. Dnes Veronika zjisti, ze s Kamilem budou pracovat a dokonce
vykonavat stejnou pracovni pozici. Vedouci se rozhodl doplnit Veroni€in ¢aste¢ny
uvazek o dalsSi vazek, tak aby tato prace pokryla plny uvazek. Vedouci nabidl ¢astec¢ny
uvazek Kamilovi, aniz by se zeptal nejdrive Veroniky, jestli by nestala o navyseni svého
uvazku. Predpoklada, ze kviili détem uz Veronika nema volnou kapacitu. Jedna se o
priklad ekonomického nasili?

A) Ano

2.2)) Lucie je védkyné na za¢atku své kariéry ve vyzkumném institutu. Jeji doktorandské
stipendium je vSak nizké a nestaci ji na pokryti zakladnich nakladu. Chtéla by si proto
ke studiu najit alespon brigadu. Nicméné vyzkum, na némz se podili, vyzaduje, aby byla
v nepravidelnou dobu k dispozici v laboratofi, coz ji brani v moznosti skloubit
doktorské studium s dalSi praci. Diskutuje tuto situaci s vedouci vyzkumu, ta vsak
nenabizi reseni. Jedna se o priklad ekonomického nasili?

B) Ne

2.3.) Aneta, pracovnice sekretariatu, ma na univerzité podepsanou smlouvu na dobu
urcitou v navaznosti na trvani konkrétniho projektu. Projekt vSak v listopadu skon¢éi a
nepodafrilo se sehnat grant, ktery by financoval jeji navazujici praci. Univerzita ji vSak
nabidne, ze by mohla prejit na jinou fakultu, kde by od prosince zastavala stejnou
pracovni pozici, pouze v8ak na uvazek 0,8. Pokud Aneta odmitne, pfijde o praci. Jedna
se o priklad ekonomického nasili?

B) Ne

2.4.) Jan pracuje na plny uvazek jako ucéetni. Jeho zivot se nahle zkomplikuje v
momenté, kdy jeho partner Adam vazné onemocni. Jan se proto rozhodne pozadat o
home office na dva dny v tydnu. Zpocatku bylo vSe v poradku. Avsak potom, co
nadfizeni zjisti, ze je Jan homosexual a pec€uje o svého partnera, zméni nazor.
Neumozni mu €erpat home-office ani jiné formy flexibilni prace, prestoze
zaméstnankyné pecujici o nemocné déti je vyuzivaji bézné. Janovi tak nezbyva nez
instituci opustit. Jedna se o priklad ekonomického nasili?

A) Ano
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3) Vyberte priklady, jak Ize predchazet ekonomickému nasili na pracovisti:

A) nabizenim zkracenych Uvazkd a/nebo prace z domova;
C) nabizenim détské skupiny nebo jeji alternativy.

Evaluacni dotaznik

Otazka 1.

Prectéte si nasledujici pribéh: Profesorka Rodriguezova se ve svém prispévku o studiu
morského zivota prefekla a misto ,teritorialni dravci” omylem prohlasila ,teritorialni
draci”. To mezi jejimi kolegy a kolegynémi vyvolalo smich a od té doby ji v kancelafi
prezdivaji Drakolozka. Profesorka dala najevo, Ze ji toto osloveni nevadi a sama si z
toho ob¢&as udéla srandu.

To, jak se v pFibéhu zachoval tym...

(oznacte jednu spravnou odpovéd)

A) .. je podle mé typ nasili.

B) ... je podle mé zdravé pracovni prostfedi, kde si ze sebe umi tym udélat legraci. Cas
od Casu se ji ale radéji spolupracujici zeptaji, jestli uz ji to nezacalo néjakym
zpUsobem vadit.

C) ... je podle mé nevhodné chovani, které na pracovisté nepatfi, ale nejedna se
o nasili.

Otazka 2.
Ve kterém z nasledujicich pribéhti dochazi k sexualnimu obtézovani ¢i nasili?
(oznacte vSechny spravné odpovédi)

A) Vyzkumny asistent pro pobaveni rad vypravi vtipy s homosexualni tematikou a
Casto s nimi upozorrfiuje na kolegu, o kterém si v tymu mysli, Ze je gay. Kolegovi to
vS8ak vtipné nepfipada.

B) Studentka b&éhem konzultaci neustale pouziva dvojsmysiné narazky, snazi se
vyucujiciho dotykat a navrhuje mu setkani mimo u€ebnu. PfestoZe to vyucujici
odmitne a pozada ji, at’ se drzi odborného tématu, studentka v narazkach
pokracuje.

C) Kolega na chodbé potkal svou kolegyni, ktera k nému byla oto¢ena zady. Aby na
sebe upozornil, chytil ji za rameno. Kolegyné se otocila, kolegu pozdravila a
s usmévem se ho zeptala, jak se ma.

D) Nadfizeny kolegyni podrzel dvefe, aby mohla vstoupit.

E) Kolega na chodbé potkal svou kolegyni, ktera k nému byla oto€ena zady. Aby na
sebe upozornil, chytil ji za rameno. Kolegyné se otocila, kolegu pozdravila a
s usmévem se ho zeptala, jak se ma.

F) Nadfizeny kolegyni podrzel dvefe, aby mohla vstoupit.

Otazka 3.
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Ktera z nasledujicich vét kladenych vybérovou komisi na pracovnim pohovoru je
podle vas diskriminacni?
(oznacte vsechny spravné odpovédi)
A) ,V zivotopise vidim, Zze pochazite z Kosova. To budete asi muslimka, ze? Budete
potfebovat b&éhem pracovni doby pauzy na modleni?”
B) ,Je Vam 29 let, jak to mate s détmi?”
C) .Na pozici, na kterou se hlasite, musite splfiovat podminku ¢tyfleté praxe. Muzete
nam Vasi zkuSenost néjak dolozit?”
D) ,Vidim, Ze mate v zivotopisu mezeru posledni 4 roky, byla jste na matefské?”
E) ,Vidim, Ze bydlite pomérné daleko, nevadi vam kazdy den jezdit hodinu do prace?”
F) ,Soucasti pracovnich povinnosti je zahrani¢ni cesta. Jak mate vymysSlené hlidani
déti?”
G) ,Uvadite, ze mate jesté jeden CasteCny Uvazek. Jakym zplsobem si pfedstavujete
jeho skloubeni s ivazkem v nasi instituci?”
H) ,Proc jste odesla ze svého minulého zaméstnani?”

Otazka 4.
Co si myslite o tomto titulku ,,Védci potvrdili novy objev ve vyzkumu.*
(oznacte jednu spravnou odpovéd)

A) Titulek ilustruje skute¢nost.
B) Titulek zneviditelfiuje pfinos Zen védkyn.

Otazka 5.
Rozpoznate, ve kterych situacich se jedna o genderové stereotypy?
(oznacte v8echny spravné odpovédi)
A) Muzi tvori lepsi tymy, protoze nejsou tolik emotivni na rozdil od Zen.
B) Zeny se kv(li détem nechtg&ji vénovat kariéfe.

51




C) Ve vedoucich pozicich je méné Zen, protoze je pro né tézké skloubit rodinny a
profesni zivot.
D) Vsichni gayové jsou vykonnéjsi zaméstnanci, protoZe nemaiji déti.

Otazka 6.
Co je genderové podminéné nasili?
(oznacte v8echny spravné odpovédi)
A) Nasili pachané pouze na Zenéach.
B) Nasili padchané pouze na muzich.
C) Nasili pachané pouze na transgender osobach.
D) Nasili pachané na zendch z divodu, Ze jsou Zenami, nebo na muzich z dlivodu, ze
jsou muzi.
E) Nasili namifené v{ci urcité osobé z diivodu jejiho pohlavi, genderové identity nebo
sexualni orientace.

Otazka 7.
Do jaké miry znate mechanismy a opatfeni proti sexualnimu obtézovani na VaSem
pracovisti?
(oznacte odpovéd podle vlastniho minéni)
A) Jsem s nimi obezndmen/a.
B) Mam o nich lehké povédomi.
C) Zpameéti nevim, ale vim, kde je najdu.
D) Nevim, kde je dohledat.

V pfipadég, Ze znate konkrétni mechanismy a opatfeni Vasi instituce, vypiste je:

Otazka 8.
Genderové vyvazené vyjadrovani...:
(oznacte odpovéd’ podle viastniho minéni)
A) jiz pouzivam.
B) pouzivam, ale jen v nékterych situacich.
C) zvaZzuji pouzivat.
D) zvazuji pouzivat alespon v néjaké minimalni formé.
E) nebudu pouzivat, protoze je to v praxi naro¢né.
F) nebudu pouzivat, protoze to neni pro mé podstatné.
G) nevim, co je.

Otazka 9.
Jaky byl vas celkovy dojem ze vzdélavacich videi?
A) Velmi pozitivni.
B) Spise pozitivni.
C) Spise negativni.
D) Velmi negativni.

Rozvedte svou odpovéd.
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Otazka 10.

Doporucil/a byste tato videa i dalSim kolegynim, koleglim a znamym?
A) ANO
B) NE

Otazka 11.
Jak hodnotite pfinos videi o genderové podminéném nasili v pracovnim prostiedi?
A) Videa mé zaujala a rad/a si zjistim o tématu vice.
B) Informace z videi povazuji za dostacujici.
C) Informace z videi nepovazuji za dllezité.
D) Z videi jsem se nedozvédél/a zadné nové informace.

Spravné odpovédi ke vstupnimu a evaluaénimu dotazniku

1) Prectéte si nasledujici pribéh: Profesorka Rodriguezova se ve svém
prispévku o studiu moiského zivota prerekla a misto ,teritorialni dravci’
omylem prohlasila ,teritorialni draci’. To mezi jejimi kolegy a kolegynémi
vyvolalo smich a od té doby ji v kancelafi prezdivaji Drakolozka.”

To, jak se v pribéhu zachoval tym...

B)...je podle mé& zdravé pracovni prostfedi, kde si ze sebe umi tym udé&lat legraci. Cas od
Casu se ji ale radéji spolupracujici zeptaji, jestli uz ji to nezacalo néjakym zpusobem vadit.

2) Ve kterém z nasledujicich pfibéh dochazi k sexualnimu obtézovani ¢i nasili?

A) Vyzkumny asistent pro pobaveni rad vypravi vtipy s homosexualni tematikou a ¢asto
s nimi upozoriuje na kolegu, o kterém si v tymu mysli, ze je gay. Kolegovi to v8ak vtipné
nepfipada.

B) Studentka béhem konzultaci neustale pouziva dvojsmysiné narazky, snazi se
vyucCujiciho dotykat a navrhuje mu setkani mimo uéebnu. Pfestoze to vyudujici odmitne a
pozada ji, at se drzi odborného tématu, studentka v narazkach pokracuje.

3) Ktera z nasledujicich vét kladenych vybérovou komisi na pracovnim
pohovoru je podle vas diskriminaéni?

A),V Zivotopise vidim, Ze pochazite z Kosova. To budete asi muslimka, Zze? Budete
potfebovat b&éhem pracovni doby pauzy na modleni?”

B) ,Je Vam 29 let, jak to mate s détmi?”

D) ,Vidim, ze mate v zivotopisu mezeru posledni 4 roky, byla jste na matefské?”

F) ,Soucasti pracovnich povinnosti je zahrani¢ni cesta. Jak mate vymySlené hlidani déti?”
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4) Jak na vas pusobi tento titulek ¢lanku “Védci potvrdili novy objev ve
vyzkumu.“

B) Titulek zneviditelfiuje pfinos zen védkyn.

5) Rozpoznate, ve kterych situacich se jedna o genderové stereotypy?

A) Muzi tvori lepsi tymy, protoze nejsou tolik emotivni na rozdil od zen.
B) Zeny se kvuli détem nechtéji vénovat kariéfe.
D) VSichni gayové jsou vykonngjsi zaméstnanci, protoZze nemaiji déti.

6) Co je genderové podminéné nasili?

D) Nasili pachané na zenach z divodu, Ze jsou Zenami, nebo na muzich z davodu, ze
jsou muzi.

E) Nasili namifené vuci urcité osobé z duvodu jejiho pohlavi, genderové identity nebo
sexualni orientace.
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Priloha €. 2: Dotazniky v anglickém jazyce

Introductory questionnaire

1) Read the following story: “Prof. Rodriguez made a mistake in her post about the
study of celestial bodies and mistakenly said that Jupiter's moon Europa is covered
in "mice" instead of “ice”. This caused laughter among her colleagues, and she has
been called “Mice Lady” in the office since then. The professor made clear she
doesn't mind this nickname and sometimes even jokes about it herself.

The way the team acted in this story ...

(choose one correct answer)

A) ... is, in my opinion, a type of violence.

B) .. is, in my opinion, a healthy work environment where people can make fun of
themselves. From time to time, however, her co-workers ask her if it has not begun
to bother her in some way.

A) ..is,in my opinion, inappropriate behaviour that does not belong in the workplace,
but it is not violence.

2) In which of the following stories does sexual violence or harassment occur?
(choose multiple correct answers)

A) A research assistant likes to tell gay jokes and often uses them to point out a
colleague who he thinks is gay. But the colleague does not find it funny.

B) During the consultations, a female student constantly uses ambiguous
suggestions, tries to touch the teacher and suggests a meeting outside the
classroom. The teacher refuses it and asks her to focus on the professional topic.

C) A colleague met his female colleague in the corridor who had her back turned. To
draw her attention, he grabbed her shoulder. She turned around, said hello to him
and asked him how he was doing with a smile on her face.

D) The supervisor held the door for his female colleague to enter.

3) Which of the following statements, asked by the selection committee at a job
interview, do you think is discriminatory?
(choose multiple correct answers)

A) “I seein your CV that you are from Kosovo. You are probably a Muslim, aren't you?
Will you need a prayer break during working hours?"

B) “You are 29, what about you and children?”

C) “For the position you are applying for, you must meet the four-year experience
requirement. Can you give us some evidence?”

D) “I see that you have a gap in your CV for the last four years, have you been on
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maternity leave?”

E) “I seeyou live pretty far, do you mind commuting one hour to work every day?”

F) “Atrip abroad is a part of work duties. How would you deal with babysitting?”

G) “You have another part-time job. How do you mean to combine it with the position
at our institution?”

H) “Why did you leave your previous job?”

4) Do you recognize in which situations are the gender stereotypes?
(choose multiple correct answers)

A) Men make better teams because they are not emotional unlike women.

B) Women don't want to pursue a career because of the children.

C) There are fewer women in leadership positions because of the difficulty with
balancing their work and family life.

D) All gays are more efficient employees because they don't have any children.

5) What is gender-based violence?
(choose multiple correct answers)

A) Violence against women only.

B) Violence against men only.

C) Violence against transgender persons only.

D) Violence against women because of the reason they are women, or men because
they are men.

E) Violence directed against a person for the reason of his or her gender identity or
sexual orientation.

6) How well do you know the mechanisms and measures against sexual harassment
at your workplace?
(choose one answer based on your opinion)

A) | am well acquainted with them.

B) |have a slight awareness.

C) Idon't know by heart, but | know where to find them.
D) Idon't know where to find them.
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Verification questionnaires

Verification questionnaire for the video "Gender Bias against
Women in Academia and Research"

1) Gender stereotypes...:
(choose multiple correct answers)

A) are simplistic ideas about the “right” or “natural” way for men and women to
behave;

B) are inherent only to those who commit violence;

C) are passed on to people from childhood, to some extent inherent to everyone;

D) is desirable to overcome in order not to limit the development of the abilities of
individuals;

E) may be the cause of discrimination;

F) are so deeply rooted in our culture that we have no choice but to accept them.

2) The statement “Women are much less ambitious than men”:
(choose one correct answer)

A) describes the biological nature of women, which is the same in every culture;

B) is simplistic and reflects gender stereotypes that are passed on socio-culturally, in
the family and in the education system;

C) is only true in exact sciences, not in humanities or social sciences.

3) Milan is looking for administrative support, he puts in the job advertisement that he is
looking for an assistant, however, he has already decided to choose a woman for this
position. Identify any prejudices that may have led Milan to act in this discriminatory
way.

(choose multiple correct answers)

A) Milan thinks that women are naturally thorough, thus they are more suitable for
such activities.

B) Milan thinks that men, unlike women, find such a position less prospective and
boring so they would not last long in this position and quit the job soon. And he
thinks so despite the fact that some applicants claim they are very seriously
interested in this position.

C) Milan is convinced that the main job of a secretary is to look nice and represent, a
man cannot do such an occupation.

D) Milan is convinced that the best work dynamic happens in a male-female
relationship and that this motivates both to perform better.

4) Acknowledging gender stereotypes and working with them leads to:
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(choose multiple correct answers)

A) the low representation of women in leadership and decision-making positions;
B) a more balanced representation of women and men in leadership positions;

C) the prioritisation and promotion of unqualified women into leadership positions;
D) the promotion of equal opportunities for individuals.

Verification questionnaire for the video "Psychological
Forms of Gender-Based Violence"

1) Psychological forms of gender-based violence...
(choose multiple correct answers)

A) ...can be directed against women, men and non-binary people.

B) ...are directed only against women.

C) ... can be directed against trans people because of their gender identity and its
expression.

D) ... are not as serious as physical attacks.

E) ...is advisable to report.

F) ... may be caused unintentionally, for example, in joking.

G) ... do not exist, it is just the inability of the individual to understand the joke.

2) MA Novotna and Prof. Martinak are participating in the panel discussion focused on
the theory of literature. During the discussion, Prof. Martinak talks about literary
impressionism and notes the wrong century. MA Novotna points out that the professor
made a mistake and gives the correct century. Prof. Martinak's annoyance at being
corrected in front of a professional audience is evident. Is this an example of a
psychological form of gender-based violence?

A) Yes
B) No

3) Filip and Marek work in the lab. Part of their research may include an experiment that
has the potential to provide new findings but does not meet safety precautions.
Therefore, they give up on the idea. The research stagnates and their colleague Alice
claims that Filip and Marek are to be blamed because if they were "proper men" they
would not be afraid to risk breaking the rules. Is this an example of a psychological form
of gender-based violence?

A) Yes
B) No

4) An international team works on the topic of child emotional development. When
Simona contributes her findings to research, she always has to defend them, unlike the
others. And it's because her team believes that because Simona is a lesbian and doesn't
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have children, her findings don't count as much. Is this an example of a psychological
form of gender-based violence?

A) Yes
B) No

Verification questionnaire for the video "Sexual Harassment
in Research and Academia"

1) Imagine a workplace situation where female colleagues tell each other jokes with
sexual overtones and make inappropriate references to others in the team. Choose
which statements about sexual harassment are correct.

(choose multiple correct answers)

A) Itis only sexual harassment if the jokes are vulgar, because they are inappropriate
at the work place and to certain groups of people may be humiliating,
discriminatory and harassing.

B) Itis sexual harassment when workers feel uncomfortable.

C) If the jokes are meant to be funny, it is not sexual harassment, even if it offends
someone present and he/she is not laughing.

D) Sexual jokes are not always necessarily sexual harassment. Important is, how the
jokes are presented, what the context is, what the reactions are, and how other
people in the work environment feel.

2) Read the following story:

Story 1: Anna works as a successful manager in a research centre. During a work party,
her supervisor repeatedly touched her back, and although she pulled away from him, he
also tried to hug her. Anna felt uncomfortable but didn't know how else to make it clear to
her supervisor that she didn't want his interest without offending him and jeopardising her
job.

Story 2: A student often shows excessive attention to her tutor. On several occasions, she
has told him that she would definitely get a better grade if he paid more attention to her,
and suggested meeting him outside of school. The tutor repeatedly refuses and ignores
this.

(Choose the correct statement about sexual harassment.)

A) None of these situations involve sexual harassment. It is merely an expression of
affection by a superior toward a subordinate or by a student toward a tutor.

B) The first situation represents sexual harassment, but the second does not. It is
merely an effort to improve academic grades, or because the woman is harassing
the man and therefore it is not sexual harassment.

C) The first situation does not constitute sexual harassment. For example, because it
is only an attempt to flatter a subordinate, whereas the second situation is sexual
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harassment.
D) Both situations represent sexual harassment.

3) What is the impact of sexual harassment on the psychosocial state of the harassed
person?
(choose one correct answer)

A) The impact is always minimal as long as there is no physical harassment.

B) Consequences may include anxiety, guilt, sleep disorders, nightmares and social
isolation.

C) Theimpact is negligible and no need to be taken seriously if the harassed person
is strong and confident enough.

4) The colleagues Marek and Tibor are both gay. Which of the following situations
represent a non-verbal form of sexual harassment?
(choose multiple correct answers)

A) The stares and winks that come from the other colleagues as a hint of a possible
sexual attraction between Marek and Tibor.

B) The mutual stares and smiles that take place between Tibor and Marek.

C) Marek constantly steps into Tibor's personal space. Tibor, on the other hand, tries
to keep his distance from Marek.

D) The colleagues send explicitly sexual pictures among themselves mocking gay
sex. Tibor and Marek are unaware of this.

E) Marek and Tibor's co-workers notice the stares and winks that Marek sends
towards Tibor. They even notice that Tibor feels uncomfortable with this, but the
others on the team ignore it because they assume that gay men are more outgoing
and it is their way of communicating.

Verification questionnaire for the video "What Should We Do
When We Encounter Sexual Harassment in Research and
Academia?"

1) Sexual harassment at the workplace...:
(choose one correct answer)

A) .. needs to be first reported to the police.

B) .. must always be handled by the supervisor directly with the harasser.

C) ... is an institution-wide problem, and it is the responsibility of the institution to
prevent and address incidents of inappropriate behaviour.

D) ..is a subject of the solution only when physical harassment is involved.

2) Vaclav's supervisor began repeatedly emailing him inappropriate sexual comments
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about his appearance and clothing. Vaclav finds this behaviour very annoying and feels
uncomfortable at work. What can help Vaclav make an informed decision about the
sexual harassment situation?

(choose multiple correct answers)

A) It will be helpful for Vaclav to look up the code of ethics to find out the exact
definition of sexual harassment and to make sure that this is really unacceptable
behaviour.

B) It will be helpful for Vaclav to look up his institution's procedures for dealing with
similar situations and find out if those procedures are effective and followed.

C) It will be helpful for Vaclav to go to the ombudsperson and discuss with him/her
the formal and informal ways of resolution.

D) A friend's advice to put everything behind him, change his wardrobe and delete all
emails with inappropriate comments will help Vaclav that someone does not find
out and his supervisor does not make his life more hell.

E) VAclav finds it helpful to confide in a colleague who supports him and advises him
that if he does not want to report anything yet, he should still keep the emails with
inappropriate comments as possible evidence.

3) Eva leaves the Christmas party. In the parking lot she sees her supervisor holding her
colleague llona's hand and trying to kiss her. llona wants to leave, but the supervisor
tries to persuade her for a while and only then lets her go. By morning, Eva realises that
she witnessed sexual harassment. What should be her reaction in the following
days?

(choose multiple correct answers)

A) She won't take any action, she doesn't want to get involved in these private
matters.

B) Privately, she tells llona that she saw the situation in the parking lot and expresses
her support for llona, whether or not she decides to address the situation
immediately.

C) In private, she asks llona what happened yesterday. She then spreads this
information around the floor hoping it will reach the management.

D) Evais just a bystander to the incident, yet she realises that the situation is serious.
She decides to report the case to the person responsible for dealing with sexual
harassment at her institution. Before doing so, she considers whether this might
cause llona more problems. Because she perceives it as her duty to report the
incident, she does so even without llona's consent.

E) Without consulting with llona first, Eva decides to publicly label the manager as a
sexual offender at a team meeting.

F) Through the institution's reporting platform, she anonymously reports what she
saw.

G) Eva checks the code of ethics and the procedure for dealing with sexual
harassment at her workplace. This allows her to make an informed decision about
whether and how she can deal with the case from the position of a witness.
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Verification questionnaire for the video "Gender-Balanced
Expression in the Academic and Research Environment"

1) It is recommended to use gender-balanced expressions because the language itself:
(choose multiple correct answers)

A) describes reality neutrally and objectively;

B) has the ability to make invisible or ridicule;
C) can be an instrument of violence and power;
D) discriminates primarily men;

E) has the ability to be sexist.

2) Which of the following Czech phrases are gender-sensitive?
(choose multiple correct answers)

A) Vazené kolegyné, Vazeni kolegové (Dear male colleagues, Dear female colleagues)

B) Studenti (Students)

C) Profesor Jan Dub a jeho kolegyné Vendula Peckova (Prof Dub and his colleague
Vendula Peckovd)

D) Zaméstnanci a zaméstnankyné (Male employees and female employees)

E) Vazeni kolegové a milé kolegyné (Respected male colleagues and kind female
colleagues)

F) Studenti a studentky (Male students and female students)

G) Profesor Jan Dub a docentka Vendula Peckova (Prof Jan Dub and Associate
Professor Vendula Peckova)

3) Which statements about Associate Professor Drozdova and Associate Professor
Novak are formulated with gender sensitivity?
(choose multiple correct answers)

A) "I have worked on the project with my colleagues, Associate Professor Ondrej
Novak and Miss Klara Drozdova, for almost five years."

B) “Our team has worked on the project for almost five years.”

C) "l worked on the project with Associate Professor Ondrej Novak and Associate
Professor Klara Drozdova for almost five years."

D) "I have worked on the project with Associate Professor Kldra Drozdova and
Associate Professor Ondrej Novak for almost five years."

E) "My colleague Ondrej Novdak, my colleague Klara and | have been working on the
project for almost five years."

4) Professor Dub is introducing the unique discovery of his team. When talking about his
colleagues, he uses the word “s kolegy” which is the masculine grammatical gender. Is
the formulation in Czech "s kolegy" (meaning with colleagues) problematic from the
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perspective of gender-balanced language?
(choose multiple correct answers)

A) Yes, it is, because most people imagine both women and men.
B) VYes, it is, because most people imagine only men.

C) No, it is not, because it is a neutral description of reality.

D) No, it is not, unless the scientific team is all male.

5) The team includes Luka Spinar, PhD, a person who identifies as non-binary. She
informed her colleagues that she uses the pronoun she/her and asked them to respect it.
However, her colleague Patrik refuses it and continues to address her with the
pronouns he/him. Is Patrik committing verbal violence?

(choose one correct answer)

A) No, Patrik does not commit verbal violence because he thinks that Luka is
bothering him with things that do not belong to the workplace and therefore there
is no need to respect her wishes.

B) Yes, Patrik is committing verbal violence.

C) No, Patrik does not commit verbal violence because according to her ID, she is a
male.

6) How familiar are you with gender-balanced expressions?
(mark the answers based on your attitude)

A) | already use it.

B) Ido use it but only in some situations.

C) | am considering using it.

D) | am considering using it at least in some situations.

E) I'm not going to use it because it's difficult in practice.
F) I'm not going to use it because it's not important to me.

Verification questionnaire for the video “Bias Against
Women in the Academic Hiring Process”

1) Which of the following interview questions are discriminatory?
(choose multiple correct answers)

A) When do you plan to have children? We are only asking in order to schedule the
project timetable.

B) "Are you religious?"

C) "Can you tell me what motivates you to apply for this position and how you would
like to contribute to our team?"

D) "It's a full-time job. Do you have any plans for situations where you need to take
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care of your ageing parents or family members?"

E) "What led you to change your employer?"

F) "Do you have any concerns about your age and how would you fit into a young
team?"

G) "We have a very diverse team here, therefore we are wondering what you would do
if you came across a situation in the workplace where someone on the team
would need specific religious consideration or a work adjustment in accordance
with their own religious beliefs?"

2) The use of structured interviews with predefined questions during the admission
process...:
(choose multiple correct answers)

A) ..provides fair and equal conditions for all male and female applicants.
B) ..is not suitable because it ignores the uniqueness of each applicant.
C) ...minimises the possibility of biased evaluation.

D) ..creates a hostile environment.

3) In order to ensure greater objectivity, it is optimal for the selection committee:
(choose multiple correct answers)

A) ..to be composed mainly of women.

B) ..to be composed of the heads of all departments of the institution.

C) ..to be composed of people with different experiences and perspectives.
D) ..to be represented by people of different nationalities, genders and ages.

4) During her studies, Lenka and her female classmates formed more than half of the
class. Now, when she works on research on the hatching of a caterpillar crossed with a
new species and has to actively adapt her schedule to its developmental stage, she is
the only woman in the team. What can be done to make gender representation in
research more equal?

(choose multiple correct answers)

A) Nothing can be done, women do not have the evolutionarily developed resistance
to stress that men have, nor the endurance. Lenka is rather an exception.

B) Nothing can be done, women have their reasons why a career is not so important
to them.

C) During the selection process, avoid making a premature conclusion that assumes
that women researchers have a lower workload because women (unlike men) have
to take care of children, parents, and the household.

D) During the selection process, do not expect all women to stay at home on parental
leave or to want children.

E) There is no need to do anything because only the best will naturally achieve
scientific success; gender does not matter in this situation.
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5) The institution is looking for an administrative officer to run the office. A diverse
group applies, including 56-year-old Martin. Martin has extensive experience with this
type of work as shown by a number of references. Martin is therefore a suitable
candidate, but the selection committee is concerned about his age. The committee
assumes that such a position is more suitable for younger candidates and does not
invite Martin for a personal interview and instead prefers a younger candidate with less
experience. Which of the following was the main reason why Martin was not invited
for an interview?

(choose one correct answer)

A) Martin was not qualified enough for the position.

B) The committee was concerned about his age and stereotypically assumed that
Martin did not have sufficient digital skills.

C) The committee preferred the younger candidate for his/her extensive experience
in the field.

Verification questionnaire for the video “What Kinds of
Obstacles do Women face in Research and Academia?’

1) Women can face obstacles in career growth:
(choose multiple correct answers)

A) from both male and female superiors.

B) from men, for not reflecting their stereotypical thinking.

C) from the institution due to the setting of career development rules that favour
men.

2) Veronika has been considered a hard worker and an exceptionally capable woman.
Throughout her professional career she rose to the position of head of the technical and
economic department. However, she had to face many challenges during her career, and
was often the only woman in leading positions.

When Veronika became the manager, over time she began to show a certain hostility
towards her other female colleagues. She refused to support them and often criticised
them excessively. She was convinced that they should go through the same difficulties
as she did. Moreover, she was afraid that she wouldn't have enough authority if she was
not tough, and thus confirmed the stereotype that women are not good leaders. This
story illustrates:

(choose multiple correct answers)

A) the result of unequal career opportunities for men and women.

B) possible reasons why some women may be hostile to other women in the
workplace.

C) Veronica's behaviour, which is based on the principles of equal opportunities for
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all.

3) The associate professor obtained a prestigious grant and is now the main leader of
the research team. She became pregnant during the project. However, the grant
conditions do not allow her to interrupt her work activities even for a few months. In
case of interruption, the whole project will be cancelled according to the grant rules.
Grant conditions are set in this case:

(choose multiple correct answers)

A) fairly, because they are created to take into consideration people with caring
responsibilities.

B) unfairly, because they are created without considering that people with caring
responsibilities are also pursuing academic careers.

C) unfairly, because they discourage mothers in particular from pursuing scientific
careers.

D) fairly, because they are the same for all.

4) Identify barriers in career development faced by scientists caring for young children.
(choose multiple correct answers)

A) Condition of long-term mobility abroad.

B) Acceptance of a break from publishing during parental leave.

C) Unfair behaviour by a supervisor on which the career of a doctoral or postdoctoral
student depends.

D) Return grant, which partially covers the costs of childcare when returning from
maternity or parental leave.

Verification questionnaire for the video “Economic Aspects
of Gender Inequality in Research and Academia”

1) Mark the correct statements about the gender pay gap.
(choose multiple correct answers)

A) There is no pay gap because public employees are paid on the basis of pay
grades.

B) There is no pay gap for managerial positions because the representation of
women in leadership positions is so low that there is no room for a pay gap.

C) There is a pay gap, often due to bonuses and rewards for which there are no clear
criteria.

D) The pay gap would be smaller if financial rewards were more transparent. For
example, if the average salary of women and men was publicly available in relation
to specific jobs in a particular institution.

E) There is no gender pay gap, it is always a matter of more or less responsibility or
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better or worse performance.

2) As aresult of wage/salary discrimination against women:
(choose multiple correct answers)

A) women are at greater risk of poverty than men at retirement age.

B) women are more likely to leave the institution, resulting in additional financial
costs for replacing the position.

C) is a more equal representation of men and women in leadership positions in
institutions.

3) Lenka and Milan work in the same position. Lenka overheard her colleague Milan
bragging on the phone in the kitchen that his bonuses this month were exceptionally
nice. Lenka, however, believes that Milan hasn't done any extra work and has long felt
that Milan " makes more" than she does. Thus, she is beginning to question the fairness
of remuneration in her institution. What would allow Lenka to verify the remuneration
fairness in her institution?

(choose multiple correct answers)

A) If the institution had transparent mechanisms for offering bonuses.

B) If the salary was subject to confidentiality.

C) If the institution published annually the average salaries of women and men in
specific job positions.

4) There are many reasons for gender pay inequality (gender pay gap). For example, its
level is affected by the higher concentration of women in lower-paid sectors (education,
health and social care) or the lower representation of women in managerial positions.
Can work-life balance measures (e.g. part-time work, children's groups) help to
reduce the gender pay gap?

(choose multiple correct answers)

A) Yes, because it makes it easier for carers to return to work.

B) VYes, because it makes it easier for women to perform the job duties necessary for
career advancement and thus to take up better-paid positions.

C) No, the possibility to reconcile personal and professional life does not affect the
gender pay gap.

D) No, women choosing to work in lower-paid sectors has nothing to do with
reconciliation measures. They choose occupations that they are "naturally” more
inclined to.

Verification questionnaire for the video “The Gender
Dimension within Research”

1) Why should we consider the gender dimension in research that has an impact on
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people?
(choose multiple correct answers)

A) Because science has run out of topics to research.

B) Because it helps the digitisation of science.

C) Because it considers the experiences and needs of both women and men.

D) Because it reflects the physical differences between men and women.

E) Because it enhances the quality of the research and the validity of the results.
F) Because it gives work to unqualified women.

2) Pavel, a research assistant, decided to focus his research on the impact of climate
change on agricultural production. He wanted to find out how different factors such as
temperature, rainfall and extreme weather events can affect crops and how this situation
can be addressed in the future. While writing the project proposal, he also started
thinking about the gender dimension within research. How can gender be integrated
into Pavel's research?

(choose multiple correct answers)

A) Agricultural research has nothing to do with gender differences.

B) Pavel can focus on how climate change affects men and women working in
agricultural production.

C) Pavel can invite his female colleagues Zuzana and Andrea to join his team.

D) Pavel can extend the research sample to include female respondents and
investigate the specific impact on this group.

E) In no way, because if the research is done by a man, the gender dimension cannot
be included in the research.

3) We can distinguish between sex and gender dimensions in research. The sex
dimension refers to anatomical or physiological differences between men and women,
whereas the gender dimension in research reflects the different needs, expectations or
experiences of men and women.

(choose one correct answer)

A) Yes
B) No

3.1. IT research addresses the ideal ergonomic shape of the computer mouse based on
the physical differences between women's and men's hands. Is there a sex/gender
dimension within research?

A) Yes
B) No

3.2. Dental research addresses the health effects of electric toothbrushes. During the
research, no gender data was collected, but the final product is offered in two colours,
labelled for men and women. Is there a sex/gender dimension within research?

A) Yes
B) No

3.3. The research examines the functionality of air conditioners. The data is collected
regardless of whether men or women use the air conditioner. However, the final product
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allows any temperature to be set according to each person's preferences. Is there a
sex/gender dimension within research?

A) Yes
B) No

3.4. Biological research examines differences in the behaviour of female and male fish.
Is there a sex/gender dimension within research?

A) Yes
B) No

3.5. Urban research explores urban mobility with consideration of women's and men's
travel trajectories. Is there a sex/gender dimension within research?

A) Yes
B) No

3.6. The research addresses the impact of wind farm operations on women's and men's
lives. Is there a sex/gender dimension within research?

A) Yes
B) No

Verification questionnaire for the video “Economic Violence
in the Context of Reconciliation Work-Life Balance in
Research and Academia”

1) Economic violence...
(choose multiple correct answers)

A) is the restriction of access to financial resources.

B) is the hindering of career advancement, access to further education or new job
opportunities.

C) concerns women only.

2) Economic violence, which is a form of discrimination or gender-based violence,
can also occur in the workplace. Consider whether the following stories are
examples of economic violence.

(choose one correct answer)

2.1.) Veronika and Kamil meet every day when they pick up their children from the
children's group of the research centre. Today Veronika finds out that she and Kamil will
be not only working together but even doing the same job. The manager has decided to
add an additional part-time job to Veronica's part-time to make it full-time. The manager
offered the position to Kamil without first asking Veronika if she would like to increase
her workload. He assumed that she no longer has a capacity because of her children. Is
this an example of economic violence?

A) Yes
B) No
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2.2.) Lucie is a beginning scientist in a research institute. However, her PhD scholarship
is very low to cover her essential expenses. Therefore, she would like to find at least a
part-time job in addition to her academic career. The research she is involved in requires
her to be available in the laboratory at irregular times, which limits her ability to combine
her PhD studies with other work. She discusses the situation with her research
supervisor, but she does not offer a solution. Is this an example of economic violence?

A) Yes
B) No

2.3.) Aneta, a member of the secretariat, has a fixed-term contract with the university
tied to the duration of a specific project. However, the project ends in November and no
grant has been available to fund her follow-up work. The university offers her the
possibility of moving to another faculty where she would hold the same position from
December, but only at 0.8 FTE. If Aneta refuses, she will lose her job. Is this an example
of economic violence?

A) Yes
B) No

2.4.) Jan works full-time as an accountant. His life suddenly becomes complicated when
his partner Adam falls seriously ill. Therefore, Jan decided to ask for a home office for
two days a week. At first, everything was fine. But after his bosses found out that Jan is
gay and he is taking care of his partner, they changed their minds. They will not allow
him to take home office or other forms of flexible work, even though female employees
caring for sick children use them regularly. Jan has no choice but to leave the institution.
Is this an example of economic violence?

A) Yes
B) No

3) Select examples of how economic violence in the workplace can be prevented:
(choose multiple correct answers)

B) offering part-time and/or work-from-home jobs;
C) allowing pets in the workplace;
C) offering a children's group or an alternative to it;

Spravné odpovédi k ovéfovacim dotaznikim

Correct answers for the video "Gender Bias against Women in
Academia and Research"

1) Gender stereotypes...:
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A) are simplistic ideas about the “right” or “natural” way for men and women to behave;
C) are passed on to people from childhood, to some extent inherent to everyone;

D) is desirable to overcome in order not to limit the development of the abilities of
individuals;

E) may be the cause of discrimination.

2) The statement “Women are much less ambitious than men”:

B) is simplistic and reflects gender stereotypes that are passed on socio-culturally, in the
family and in the education system.

3) Milan is looking for administrative support, he puts in the job advertisement that
he is looking for an assistant, however, he has already decided to choose a
woman for this position. Identify any prejudices that may have led Milan to act in
this discriminatory way.

A) Milan thinks that women are naturally thorough, thus they are more suitable for such
activities.

B) Milan thinks that men, unlike women, find such a position less prospective and boring
so they would not last long in this position and quit the job soon. And he thinks so despite
the fact that some applicants claim they are very seriously interested in this position.

C) Milan is convinced that the main job of a secretary is to look nice and represent, a man
cannot do such an occupation.

D) Milan is convinced that the best work dynamic happens in a male-female relationship
and that this motivates both to perform better.

4) Acknowledging gender stereotypes and working with them leads to:

B) a more balanced representation of women and men in leadership positions;
D) the promotion of equal opportunities for individuals.

Correct answers for the video "Psychological Forms of
Gender-Based Violence"

1) Psychological forms of gender-based violence ...:

A)...can be directed against women, men and non-binary people.

C)... can be directed against trans people because of their gender identity and its
expression.

F)... may be caused unintentionally, for example, in joking.

2) MA Novotna and Prof. Martinak are participating in the panel discussion focused
on the theory of literature. During the discussion, Martinak talks about literary
impressionism and notes the wrong century. MA Novotna points out that the
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professor made a mistake and gives the correct century. Martinak's annoyance at
being corrected in front of a professional audience is evident. Is this an example
of a psychological form of gender-based violence?

NO

3) Filip and Marek work in the lab. Part of their research may include an experiment
that has the potential to provide new findings but does not meet safety
precautions. Therefore, they give up on the idea. The research stagnates and
their colleague Alice claims that Filip and Marek are to be blamed because if they
were "proper men" they would not be afraid to risk breaking the rules. Is this an
example of a psychological form of gender-based violence?

YES

4) An international team works on the topic of child emotional development. When
Simona contributes her findings to research, she always has to defend them,
unlike the others. And it's because her team believes that because Simona is a
lesbian and doesn't have children, her findings don't count as much. Is this an
example of a psychological form of gender-based violence?
YES

Correct answers for the video "Sexual Harassment in Research and
Academia"

1) Imagine a workplace situation where a colleague shares jokes and innuendos with
sexual overtones. Choose which statements about sexual harassment are
correct.

B) It is sexual harassment when workers feel uncomfortable.

D) Sexual jokes are not always necessarily sexual harassment. Important is, how the jokes
are presented, what the context is, what the reactions are, and how other people in the
work environment feel.

2) Read the following story:
Story 1: Anna works as a successful manager in a research centre. During a work party,
her supervisor repeatedly touched her back, and although she pulled away from him, he
also tried to hug her. Anna felt uncomfortable but didn't know how else to make it clear to
her supervisor that she didn't want his interest without offending him and jeopardising
her job.

Story 2: A student often shows excessive attention to her tutor. On several occasions,
she has told him that she would definitely get a better grade if he paid more attention to
her, and suggested meeting him outside of school. The tutor repeatedly refuses and
ignores this.

D) Both situations represent sexual harassment.
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3) What is the impact of sexual harassment on the psychosocial state of the
harassed person?

B) Consequences may include anxiety, guilt, sleep disorders, nightmares and social
isolation.

4) The colleagues Marek and Tibor are both gay. Which of the following situations
represent a non-verbal form of sexual harassment?

A) The stares and winks that come from the other colleagues as a hint of a possible
sexual attraction between Marek and Tibor.

C) Marek constantly steps into Tibor's personal space. Tibor, on the other hand, tries to
keep his distance from Marek.

D) The colleagues send explicitly sexual pictures among themselves mocking gay sex.
Tibor and Marek are unaware of this.

E) Marek and Tibor's co-workers notice the stares and winks that Marek sends towards
Tibor. They even notice that Tibor feels uncomfortable with this, but the others on the
team ignore it because they assume that gay men are more outgoing and it is their way of
communicating.

Correct answers for the video "What Should We Do When We
Encounter Sexual Harassment in Research and Academia?"

1) Sexual harassment at the workplace...:

C) ..is an institution-wide problem, and it is the responsibility of the institution to prevent
and address incidents of inappropriate behaviour.

2) Vaclav's supervisor began repeatedly emailing him inappropriate comments
about his appearance and clothing. Vaclav finds this behaviour very annoying and
feels uncomfortable at work. What can help Vaclav make an informed decision
about the sexual harassment situation?

A) It will be helpful for Peter to look up the code of ethics to find out the exact definition of
sexual harassment and to make sure that this is really unacceptable behaviour.

B) It will be helpful for Peter to look up his institution's procedures for dealing with similar
situations and find out if those procedures are effective and followed.

C) It will be helpful for Peter to go to the ombudsperson and discuss with him/her the
formal and informal ways of resolution.

E) Peter finds it helpful to confide in a colleague who supports him and advises him that if
he does not want to report anything yet, he should still keep the emails with inappropriate
comments as possible evidence.

3) Eva leaves the Christmas party. In the parking lot she sees her supervisor holding
her colleague llona's hand and trying to kiss her. llona wants to leave, but the
supervisor tries to persuade her for a while and only then lets her go. By morning,
Eva realises that she witnessed sexual harassment. What should be her reaction
in the following days?

B) Privately, she tells llona that she saw the situation in the parking lot and expresses her
support for llona, whether or not she decides to address the situation immediately.
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D) Eva is just a bystander to the incident, yet she realises that the situation is serious. She
decides to report the case to the person responsible for dealing with sexual harassment at
her institution. Before doing so, she considers whether this might cause llona more
problems. Because she perceives it as her duty to report the incident, she does so even
without llona's consent.

F) Through the institution's reporting platform, she anonymously reports what she saw.

G) Eve checks the code of ethics and the procedure for dealing with sexual harassment at
her workplace. This allows her to make an informed decision about whether and how she
can deal with the case from the position of a witness.

Correct answers for the video "Gender-Balanced Expression in the
Academic and Research Environment"

1) Itis recommended to use gender-balanced expressions because the language
itself:

B) has the ability to make invisible or ridicule;
C) can be an instrument of violence and power;
E) has the ability to be sexist.

2) Which of the following Czech phrases are gender-sensitive?

A) Vazené kolegyné, Vazeni kolegové (Dear male colleagues, Dear female colleagues)

D) Zaméstnanci a zaméstnankyné (Male employees and female employees)

F) Studenti a studentky (Male students and female students)

G) Profesor Jan Dub a docentka Vendula Peckova (Prof Jan Dub and Associate Professor
Vendula Peckova)

3) Which statements about Associate Professor Drozdova and Associate Professor
Novak are formulated with gender sensitivity?

B) “Our team has worked on the project for almost five years.”

C) "I worked on the project with Associate Professor Ondrej Novak and Associate
Professor Klara Drozdova for almost five years."

D) "l have worked on the project with Associate Professor Klara Drozdovd and Associate
Professor Ondrej Novak for almost five years."

4) Professor Dub is introducing the unique discovery of his team. When talking
about his colleagues, he uses the word “s kolegy” which is the masculine
grammatical gender. Is the formulation in Czech “s kolegy (with colleagues)”
problematic from the perspective of gender-balanced language?

B) Yes, it is, because most people imagine only men.
D) No, it is not, unless the scientific team is all male.

5) The team includes Luka Spinar, PhD, a person who identifies as non-binary. She
informed her colleagues that she uses the pronoun she/her and asked them to
respect it. However, her colleague Patrik refuses it and continues to address her
with the pronouns he/him. Is Patrik committing verbal violence?

B) Yes, Patrik is committing verbal violence.

74



Correct answers for the video “Bias Against Women in the
Academic Hiring Process”

1) Which of the following interview questions are discriminatory?

A) "When do you plan to have children? We are only asking in order to schedule the project
timetable."

B) "Are you religious?"

D) "It's a full-time job. Do you have any plans for situations where you need to take care of
your ageing parents or family members?"

F) "Do you have any concerns about your age and how would you fit into a young team?"

2) The use of structured interviews with predefined questions during the admission
process...:

A) ...provides fair and equal conditions for all male and female applicants.
C) ...minimises the possibility of biased evaluation.

3) In order to ensure greater objectivity, it is optimal for the selection committee:

C) ..to be composed of people with different experiences and perspectives.
D) ...to be represented by people of different nationalities, genders and ages.

4) During her studies, Lenka and her female classmates formed more than half of
the class. Now, when she works on research on the hatching of a caterpillar
crossed with a new species and has to actively adapt her schedule to its
developmental stage, she is the only woman in the team. What can be done to
make gender representation in research more equal?

C) During the selection process, avoid making a premature conclusion that assumes that
women researchers have a lower workload because women (unlike men) have to take care
of children, parents, and the household.

D) During the selection process, do not expect all women to stay at home on parental
leave or to want children.

5) The institution is looking for an administrative officer to run the office. A diverse
group applies, including 56-year-old Martin. Martin has extensive experience with
this type of work as shown by a number of references. Martin is therefore a
suitable candidate, but the selection committee is concerned about his age. The
committee assumes that such a position is more suitable for younger candidates
and does not invite Martin for a personal interview and instead prefers a younger
candidate with less experience. Which of the following reasons was the main
factor why Martin was not called for an interview?

B) The committee was concerned about his age and stereotypically assumed that Martin
did not have sufficient digital skills.

Correct answers for the video “What Kinds of Obstacles do Women
face in Research and Academia?”

1) Women can face obstacles in career growth:
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A) from both male and female superiors.
B) from men, for not reflecting their stereotypical thinking.
C) from the institution due to the setting of career development rules that favour men.

2) Veronika has been considered a hard worker and an exceptionally capable
woman. Throughout her professional career she rose to the position of head of
the technical and economic department. However, she had to face many
challenges during her career, and was often the only woman in leading positions.
When Veronika became the manager, over time she began to show a certain
hostility towards her other female colleagues. She refused to support them and
often criticised them excessively. She was convinced that they should go through
the same difficulties as she did. Moreover, she was afraid that she wouldn't have
enough authority if she was not tough, and thus confirmed the stereotype that
women are not good leaders. This story illustrates:

A) the result of unequal career opportunities for men and women.
B) possible reasons why some women may be hostile to other women in the workplace.

3) The associate professor obtained a prestigious grant and is now the main leader
of the research team. She became pregnant during the project. However, the
grant conditions do not allow her to interrupt her work activities even for a few
months. In case of interruption, the whole project will be cancelled according to
the grant rules. Grant conditions are set in this case:

B) unfairly, because they are created without considering that people with caring
responsibilities are also pursuing academic careers.
C) unfairly, because they discourage mothers in particular from pursuing scientific careers.

4) Identify barriers in career development faced by scientists caring for young
children.

A) Condition of long-term mobility abroad.
C) Unfair behaviour by a supervisor on which the career of a doctoral or postdoctoral
student depends.

Correct answers for the video “Economic Aspects of Gender
Inequality in Research and Academia”

1) Mark the correct statements about the gender pay gap.

C) There is a pay gap, often due to bonuses and rewards for which there are no clear
criteria.

D) The pay gap would be smaller if financial rewards were more transparent. For example,
if the average salary of women and men was publicly available in relation to specific jobs
in a particular institution.

2) As aresult of wage/salary discrimination against women:
A) women are at greater risk of poverty than men at retirement age.

B) women are more likely to leave the institution, resulting in additional financial costs for
replacing the position.
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3) Lenka and Milan work in the same position. Lenka overheard her colleague Milan
bragging on the phone in the kitchen that his bonuses this month were
exceptionally nice. Lenka, however, believes that Milan hasn't done any extra work
and has long felt that Milan "makes more" than she does. Thus, she is beginning
to question the fairness of remuneration in her institution. What would allow
Lenka to verify the remuneration fairness in her institution?

A) If the institution had transparent mechanisms for offering bonuses.
C) If the institution published annually the average salaries of women and men in specific
job positions.

4) There are many reasons for gender pay inequality (gender pay gap). For example,
its level is affected by the higher concentration of women in lower-paid sectors
(education, health and social care) or the lower representation of women in
managerial positions. Can work-life balance measures (e.g. part-time work,
children's groups) help to reduce the gender pay gap?

A) Yes, because it makes it easier for carers to return to work.
B) Yes, because it makes it easier for women to perform the job duties necessary for
career advancement and thus to take up better-paid positions.

Correct answers for the video “The Gender Dimension within
Research”

1) Why should we consider the gender dimension in research that has an impact on
people?

C) Because it considers the experiences and needs of both women and men.
D) Because it reflects the physical differences between men and women.
E) Because it enhances the quality of the research and the validity of the results.

2) Pavel, a research assistant, decided to focus his research on the impact of
climate change on agricultural production. He wanted to find out how different
factors such as temperature, rainfall and extreme weather events can affect crops
and how this situation can be addressed in the future. While writing the project
proposal, he also started thinking about the gender dimension within research.
How can gender be integrated into Pavel's research?

B) Pavel can focus on how climate change affects men and women working in agricultural
production.

C) Pavel can invite his female colleagues Zuzana and Andrea to join his team.

D) Pavel can extend the research sample to include female respondents and investigate
the specific impact on this group.

3.1. IT research addresses the ideal ergonomic shape of the computer mouse
based on the physical differences between women's and men's hands. Is there a
sex/gender dimension within research?

A) Yes

77



B) No

B) No

A) Yes

A) Yes

A) Yes

3.2. Dental research addresses the health effects of electric toothbrushes. During
the research, no gender data was collected, but the final product is offered in two
colours, labelled for men and women. Is there a sex/gender dimension within
research?

3.3.) Research examines the functionality of air conditioners. The data is
collected regardless of whether men or women use the air conditioner. However,
the final product allows any temperature to be set according to each person's
preferences. Is there a sex/gender dimension within research?

3.4.) Biological research examines differences in the behaviour of female and
male fish. Is there a sex/gender dimension within research?

3.5.) Urban research explores urban mobility with consideration of women's and
men's travel trajectories. Is there a sex/gender dimension within research?

3.6.) The research addresses the impact of wind farm operations on women's and
men's lives. Is there a sex/gender dimension within research?

Correct answers for the video “Economic Violence in the Context of
Reconciliation Work-Life Balance in Research and Academia”

1)

Economic violence...

A) is the restriction of access to financial resources.
B) is the hindering of career advancement, access to further education or new job
opportunities.

A) Yes

2.1.) Veronika and Kamil meet every day when they pick up their children from the
children's group of the research centre. Today Veronika finds out that she and
Kamil will be not only working together but even doing the same job. The
manager has decided to add an additional part-time job to Veronica's part-time to
make it full-time. The manager offered the position to Kamil without first asking
Veronika if she would like to increase her workload. He assumed that she no
longer has a capacity because of her children. Is this an example of economic
violence?

2.2.) Lucie is a beginning scientist in a research institute. However, her PhD
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scholarship is very low to cover her essential expenses. Therefore, she would like
to find at least a part-time job in addition to her academic career. The research
she is involved in requires her to be available in the laboratory at irregular times,
which limits her ability to combine her PhD studies with other work. Lucie
discusses the situation with her research supervisor, but she does not offer a
solution. Is this an example of economic violence?

B) No

2.3.) Aneta, a member of the secretariat, has a fixed-term contract with the
university tied to the duration of a specific project. However, the project ends in
November and no grant has been available to fund her follow-up work. The
university offers her the possibility of moving to another faculty where she would
hold the same position from December, but only at 0.8 FTE. If Aneta refuses, she
will lose her job. Is this an example of economic violence?

B) No

2.4.) Jan works full-time as an accountant. His life suddenly becomes
complicated when his partner Adam falls seriously ill. Therefore, Jan decided to
ask for a home office for two days a week. At first, everything was fine. But after
his bosses found out that Jan is gay and he is taking care of his partner, they
changed their minds. They will not allow him to take home office or other forms
of flexible work, even though female employees caring for sick children use them
regularly. Jan has no choice but to leave the institution. Is this an example of
economic violence?

A) Yes
3) Select examples of how economic violence in the workplace can be prevented:

A) offering part-time and/or work-from-home jobs;
C) offering a children's group or an alternative to it;

Evaluation questionnaire

1) Read the following story: “Prof. Rodriguez made a mistake in her post about the study
of celestial bodies and mistakenly said that Jupiter's moon Europa is covered in "mice"
instead of “ice”. This caused laughter among her colleagues, and she has been called
“Mice Lady” in the office since then. The professor made clear she doesn't mind this
nickname and sometimes even jokes about it herself. The way the team acted in this
story ...

(choose one correct answer)

A) .. is, in my opinion, a type of violence.
B) ... is, in my opinion, a healthy work environment where people can make fun of
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themselves. From time to time, however, her co-workers ask her if it has not begun
to bother her in some way.

C) .. is,in my opinion, inappropriate behaviour that does not belong in the workplace,
but it is not violence.

2) In which of the following stories does sexual violence or harassment occur?
(choose multiple correct answers)

A) Aresearch assistant likes to tell gay jokes and often uses them to point out a
colleague who he thinks is gay. But the colleague does not find it funny.

B) During the consultations, a female student constantly uses ambiguous
suggestions, tries to touch the teacher and suggests a meeting outside the
classroom. The teacher refuses it and asks her to focus on the professional topic.

C) A colleague met his female colleague in the corridor who had her back turned. To
draw her attention, he grabbed her shoulder. She turned around, said hello to him
and asked him how he was doing with a smile on her face.

D) The supervisor held the door for his female colleague to enter.

3) Which of the following statements, asked by the selection committee at a job
interview, do you think is discriminatory?
(choose multiple correct answers)

A) “l see in your CV that you are from Kosovo. You are probably a Muslim, aren't you?
Will you need a prayer break during working hours?"

B) “You are 29, what about you and children?”

C) “For the position you are applying for, you must meet the four-year experience
requirement. Can you give us some evidence?”

D) “I see that you have a gap in your CV for the last four years, have you been on
maternity leave?”

E) “I see you live pretty far, do you mind commuting one hour to work every day?”

F) “Atrip abroad is a part of work duties. How would you deal with babysitting?”

G) “You have another part-time job. How do you mean to combine it with the position
at our institution?”

H) “Why did you leave your previous job?”

4) Do you recognize in which situations are the gender stereotypes?
(choose multiple correct answers)

A) Men make better teams because they are not emotional unlike women.

B) Women don't want to pursue a career because of the children.

C) There are fewer women in leadership positions because of the difficulty with
balancing their work and family life.

D) All gays are more efficient employees because they don't have any children.

5) What is gender-based violence?
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(choose multiple correct answers)

A) Violence against women only.

B) Violence against men only.

C) Violence against transgender persons only.

D) Violence against women because of the reason they are women, or men because
they are men.

E) Violence directed against a person for the reason of his or her gender identity or
sexual orientation.

6) How well do you know the mechanisms and measures against sexual harassment
at your workplace?
(choose one answer based on your opinion)

A) |am well acquainted with them.

B) Ihave a slight awareness.

C) Idon't know by heart, but | know where to find them.
D) Idon't know where to find them.

7) How familiar are you with gender-balanced expressions?
(choose one answer based on your opinion)

A) | already use them.

B) |do use them but only in some situations.

C) | am considering using them.

D) | am considering using them at least in some situations.

E) I'm not going to use them because it's difficult in practice.
F) I'm not going to use them because it's not important to me.
G) |don'tknow what it is.

6) How well do you know the mechanisms and measures against sexual harassment
at your workplace?
(choose one answer based on your opinion)

A) | am well acquainted with them.

B) Ihave a slight awareness.

C) |don't know by heart, but | know where to find them.
D) Idon't know where to find them.

7) How familiar are you with gender-balanced expressions?
(choose one answer based on your opinion)

A) | already use them.
B) Ido use them but only in some situations.
C) | am considering using them.
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D) | am considering using them at least in some situations.

E) I'm not going to use them because it's difficult in practice.
F) I'm not going to use them because it's not important to me.
G) | don't know what it is.

8) What was your overall impression of the training videos?
(choose one answer based on your opinion)

A) Very positive.
B) Rather positive.
C) Rather negative.
D) Very negative.

9) Would you recommend these videos to other colleagues and friends?
(choose one answer based on your opinion)

A) Yes
B) No

10) How would you evaluate the impact of videos on gender-based violence in the
workplace?
(choose one answer based on your opinion)

A) 1find the videos interesting and would like to learn more about the topic.
B) Ifind the information in the videos sufficient.

C) 1do not find the information from the videos to be important.

D) I have not learned any new information from the videos.

11) Do you have any feedback on the technical aspects of the videos (length, clarity,
processing, etc.)?

Spravné odpovédi ke vstupnimu a evaluaénimu dotazniku

Correct answers for the introductory and evaluation questionnaire

1) Read the following story: “Prof. Rodriguez made a mistake in her post about
the study of celestial bodies and mistakenly said that Jupiter's moon Europa is

covered in "mice" instead of “ice”. This caused laughter among her colleagues,

and she has been called “Mice Lady” in the office since then. The way the team
acted in this story ...
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B) ... is, in my opinion, a healthy work environment where people can make fun of
themselves. From time to time, however, her co-workers ask her if it has not begun to
bother her in some way.

2) In which of the following stories does sexual violence or harassment occur?
A) A research assistant likes to tell gay jokes and often uses them to point out a colleague
who he thinks is gay. But the colleague does not find it funny.
B) During the consultations, a female student constantly uses ambiguous suggestions,
tries to touch the teacher and suggests a meeting outside the classroom. The teacher
refuses it and asks her to focus on the professional topic.

3) Which of the following statements, asked by the selection committee at a job
interview, do you think is discriminatory?

A) “I see in your CV that you are from Kosovo. You are probably a Muslim, aren't you? Will
you need a prayer break during working hours?

B) “You are 29, what about you and children?”

D) “I see that you have a gap in your CV for the last four years, have you been on maternity
leave?”

F) “A trip abroad is a part of work duties. How would you deal with babysitting?”

4) Do you recognize in which situations are the gender stereotypes?

A) Men make better teams because they are not emotional unlike women.
B) Women don't want to pursue a career because of the children.
D) All gays are more efficient employees because they don't have any children.

5) What is gender-based violence?

D) Violence against women because of the reason they are women, or men because they
are men.

E) Violence directed against a person for the reason of his or her gender identity or sexual
orientation.
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Priloha C. 3: Odkazy na videa a dotazniky

Odkazy na Ceska videa a dotazniky:

Vstupni dotaznik: https://forms.gle/dgrHmi9RXMCD7 Cff8

1. Genderové predsudky vuci zenam v akademickém a vyzkumném prostiedi

Video: https://youtu.be/ZQxU g1Agml
Dotaznik: https://forms.gle/FdhdigFmLaR5cC347

2. Psychické formy genderové podminéného nasili

Video: hitps://youtu.be/HTexgBCtl_U
Dotaznik: https://forms.gle/cdTSWGNnT36XQYtD28

3. Sexualni obtéZovani ve vyzkumném a akademickém prostiedi

Video: https://youtu.be/rAQxpOCzrJc
Dotaznik: https://forms.gle/zPsDAXQgF7RR9DLa8

4. Jak se zachovat, kdyz se setkame se sexualnim obtézovanim ve vyzkumném a
akademickém prostiedi?

Video: https://youtu.be/9TBc9acMILg
Dotaznik: https://forms.gle/6VKkXVQSDWeDwQeH9

5. Genderové vyvazené vyjadiovani v akademickém a vyzkumném prostfedi

Video: https://youtu.be/KBLBgXrQ0xQ
Dotaznik: https://forms.gle/ZgcnTFnbkaKvk7ap8

6. Pfedsudky vuci Zenam v naborovém procesu

Video: https://youtu.be/nT huzxodrs
Dotaznik: https://forms.gle/VJns49a8ntF5cEiIC7

7. Jakym pfekazkam cCeli Zeny v akademickém a vyzkumném prostiedi?

Video: https://youtu.be/E16dSGBsWpl
Dotaznik: https://forms.gle/VB8PdshhNh2xTHnM®6

8. Ekonomické aspekty genderové nerovnosti v akademickém a vyzkumném prostiedi

Video: https://youtu.be/qo8K9aoUl6U
Dotaznik: https://forms.gle/iumtocf4AR3EniTpb6

9. Genderova dimenze v obsahu vyzkumu

Video: https://youtu.be/XzDCYgZJGUQg
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https://forms.gle/dgrHmi9RXMCD7Cff8
https://youtu.be/ZQxU_q1AqmI
https://forms.gle/FdhdigFmLaR5cC347
https://youtu.be/HTexgBCtI_U
https://forms.gle/cdTSwGnT36XQYtD28
https://youtu.be/rAQxpOCzrJc
https://forms.gle/zPsDAXQgF7RR9DLa8
https://youtu.be/9TBc9acMILg
https://forms.gle/6VKkXVQSDWeDwQeH9
https://youtu.be/KBLBgXrQ0xQ
https://forms.gle/ZgcnTFnbkaKvk7ap8
https://youtu.be/nT_huzxodrs
https://forms.gle/VJns49a8ntF5cEiC7
https://youtu.be/E16dSGBsWpI
https://forms.gle/VB8PdshhNh2xTHnM6
https://youtu.be/qo8K9aoUI6U
https://forms.gle/iumtocf4R3EniTpb6
https://youtu.be/XzDCYgZJGUg

Dotaznik: https://forms.gle/5DC603Sd7LNbrsYX9

10. Ekonomické nasili v kontextu sladovani pracovniho a osobniho Zivota v akademickém a
vyzkumném prostredi

Video: https://youtu.be/iTVBfEujac8
Dotaznik: https://forms.gle/ndzPBUjsdBBwhc9v7

Evaluaéni dotaznik: https://forms.gle/dfJtiuf8ZX3W7zXJ7

Odkazy na anglicka videa a dotazniky:

Introductory questionnaire: https://forms.gle/Xul t564TL xxM34sq8

1. Gender bias against women in academia and research

Video: https://voutu.be/i4D4d4qUESI
Questionnaire: https://forms.gle/xJDTzC7CUHLRKhHE9

N

. Psychological forms of gender-based violence

Video: https://youtu.be/DZkdgfbKRSw
Questionnaire: https://forms.gle/28f9WisKTpb84GHP8

w

. Sexual harassment in research and academia

Video: https://youtu.be/rGaPoEeSclE
Questionnaire: https://forms.gle/TnEPgGMvvay7NbgC7

4. What should we do when we encounter sexual harassment in research and academia?

Video: https://youtu.be/cab\WxxPBBSE
Questionnaire: https://forms.gle/RX10ojLLAFe9VSMU7

(93]

. Gender-balanced expression in the academic and research environment

Video: https://youtu.be/AunTa5dg1bg
Questionnaire: https://forms.gle/eVQTi3HSE7Gc5Fn97

»

. Bias Against Women in the Academic Hiring Process:

Video: https://youtu.be/zrSIEhoRYqgs
Questionnaire: https://forms.gle/K7nDTPZvZCqgEMQq786

~

. What Kinds of Obstacles do Women face in Research and Academia?

Video: https://youtu.be/I5xQwEwwfjl
Questionnaire: https://forms.gle/N2XgNBZmRBDeUG2z7

8. Economic Aspects of Gender Inequality in Research and Academia:
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https://forms.gle/5DC6o3Sd7LNbrsYX9
https://youtu.be/jTVBfEujqc8
https://forms.gle/ndzPBUjsdBBwhc9v7
https://forms.gle/dfJtiuf8ZX3W7zXJ7
https://forms.gle/XuLt564TLxxM34sq8
https://youtu.be/i4D4d4gUE5I
https://forms.gle/xJDTzC7CUHLRKhHE9
https://youtu.be/DZkdgfbKRSw
https://forms.gle/28f9WisKTpb84GHP8
https://youtu.be/rGaPoEeScIE
https://forms.gle/TnEPgGMvvay7NbqC7
https://youtu.be/ca6WxxPBBSE
https://forms.gle/RX1ojLrLAFe9VSMU7
https://youtu.be/AunTa5dg1bg
https://forms.gle/eVQTi3HSE7Gc5Fn97
https://youtu.be/zrSlEhoRYqs
https://forms.gle/K7nDTPZvZCqEMq786
https://youtu.be/l5xQwEwwfjI
https://forms.gle/N2XgNBZmRBDeUG2z7

Video: https://youtu.be/nUPOVKIRwHI
Questionnaire: https://forms.gle/AdWB7VSYMAJdNjs5A

9. The Gender Dimension within Research:

Video: https://youtu.be/p4SG3088a80?si=6wuc1Nvy54PDGFC6
Questionnaire: https://forms.gle/9WV172MCqg178tfzy8

10. Economic violence in the context of reconciliation work-life balance in research and
academia:

Video: https://youtu.be/Rw-4Ymg6- ¢
Questionnaire: https://forms.ale/RAtS3REksB7k6Y]

Evaluation questionnaire: https://forms.gle/TWfeKw7fzgBwGGYj7
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Priloha C. 4: Texty, kterymi lze dotazniky uvest

NiZe naleznete texty, které Vam mohou byt inspiraci pfi uvadéni a ukon€ovani kazdého
dotazniku. Texty lze upravovat, aby odpovidaly kontextu ve kterém videa a dotazniky budete
pouzivat.

Vstupni dotaznik mlzete uvést nasledujicim textem.
Dobry den,

dékujeme za VaSi ochotu zucastnit se Skoleni k prevenci genderové
podmin&ného nasili na akademickych a vyzkumnych institucich v Ceské
republice.

Skoleni spogiva ve zhlédnuti péti kratkych videi. Pro efektivni zhodnoceni jejich
dopad(, doporucujeme vyplnit tfi sady dotaznikud. Prvni, vstupni dotaznik, Vam
poskytne uzitecné udaje o VaSich znalostech a postojich v oblasti genderové
rovnosti na pracovisti jesté pfed zahajenim Skoleni. Druhy navazuje na videa
samotna a testuje porozuméni tématu. A treti, zavéreCny evaluaéni dotaznik,
Vam umozni sledovat zmény Vaseho vnimani této problematiky.

Skolici materialy vznikly v ramci projektu ,Prevence genderové podminéného
nasili v pracovnim prostfedi vefejnych vyzkumnych instituci a univerzit v CR”,
ktery byl finanéné podporfen Norskem prostfednictvim Norskych fonda.

Skoleni ma za cil zvysit citlivost k problematice genderové podmin&ného nasili a
v dusledku pfispét k vytvoreni prostfedi, ve kterém budou v§echny zaméstnané
osoby chranény a respektovany.

Dékujeme, Ze se podilite na nasi spolecné snaze vytvaret férové podminky a
bezpecné pracovni prostfedi pro vSechny.

Vice informaci o projektu muzZete nalézt na strance:
https://www.gendernora.cz/prevence-genderove-podmineneho-nasili/.

Ovérovaci dotazniky mlzete uvést nasledujicim textem. Symbol X pak vzdy nahradte

konkrétnim pocétem otazek, které dany dotaznik obsahuje.

Dobry den,
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dékujeme za Vasi ochotu zucastnit se Skoleni k prevenci genderové
podminéného nasili na akademickych a vyzkumnych institucich v Ceské
republice.

V tomto dotazniku Vas ¢eka X otazek. Spravnost svych odpovédi si budete moci
ovéfit po odeslani formulare, pro snadnéjsi kontrolu Vam doporuéujeme, abyste
si své odpovédi poznamenali.

Skolici materialy vznikly v ramci projektu ,Prevence genderové podminéného
nasili v pracovnim prostfedi vefejnych vyzkumnych instituci a univerzit v CR”,
ktery byl finanéné podpofen Norskem prostfednictvim Norskych fondu.

Dékujeme, Ze se podilite na nasi spolecné snaze vytvaret férové podminky a
bezpecné pracovni prostfedi pro vSechny.

Vice informaci o projektu muzZete nalézt na strance:
https://www.gendernora.cz/prevence-genderove-podmineneho-nasili/.

Evaluacni dotaznik muzete uvést nasledujicim textem.

Dobry den,

tento evaluacni dotaznik je zavéreCnou soucasti Skoleni k prevenci genderové
podmin&ného nasili na akademickych a vyzkumnych institucich v Ceské
republice.

Nékteré otazky jsme jiz zahrnuli ve vstupnim dotazniku, jejich opakované pouZiti
umozni sledovat pfipadné zmény nazoru ¢€i postoji ve vnimani této problematiky
v pribéhu Skoleni.

Po odeslani formulare si u otazek 1-6 muzete ovéfit spravnost odpovédi, pro
snadnéjsi kontrolu Vam doporucujeme, abyste si své odpovédi poznamenali.

Skolici materialy vznikly v ramci projektu ,Prevence genderové podminé&ného
nasili v pracovnim prostfedi vefejnych vyzkumnych instituci a univerzit v CR”,

ktery byl finanéné podpofen Norskem prostfednictvim Norskych fondu.

Dékujeme, Ze se podilite na naSi spole¢né snaze vytvaret férové podminky a
bezpelné pracovni prostfedi pro vSechny.

Vice informaci o projektu mlzete nalézt na strance:
https://www.gendernora.cz/prevence-genderove-podmineneho-nasili/.

Dékujeme Vam za Vas ¢as a spolupraci.
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Na konci kazdého dotazniku, vstupniho, ovéfovaciho i evaluaéniho, Ize pouzit tento text:

Va$e ucast na Skoleni je dobrovolna. Odeslanim formuléfe souhlasite se sbérem a
zpracovanim Vasich udaji pro analytické ucely projektu. Tato data budou ve vSech
vystupech projektu anonymizovana.

Dotazniky vznikly v ramci projektu ,Prevence genderové podminéného nasili v
pracovnim prostiedi vefejnych instituci a univerzit v CR." Tento projekt je financovan
z Norskych fondu.

V anglickém znéni pak mlzete dotazniky doplnit o nasledujici ivodni texty.

V pfipadé vstupniho dotazniku, tedy Introductory questionnaire, Ize pouzit toto:

Dear all,

Thank you for your willingness to participate in training on the prevention of
gender-based violence at academic and research institutions in the Czech
Republic.

The training consists of watching five short videos. In order to effectively assess
their impact, three sets of questionnaires need to be completed. The first,
introductory, will provide useful data on your knowledge and attitudes in the field
of gender equality at the workplace, even before the testing begins. The second
set should be filled out after watching the videos and testing your understanding
of the topics. And the third, the final evaluation questionnaire, will allow you to
assess changes in your understanding of this issue.

The training materials were developed within the project “Prevention of
gender-based violence in the work environment of Czech public research
institutions and universities”, which was financed by Norway through the Norway
Grants.

The aim of the training is to increase sensitivity to the issue of gender-based
violence and, as a result, to contribute to creating an environment in which all
employees are protected and respected.

Thank you for participating in our collective effort to create fair conditions and a
safe work environment for all.

For more information on the project, please go to:
https://www.gendernora.cz/en/prevention-of-gender-based-violence-in-work-envir
onment-of-czech-public-research-institutions-and-universities/
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V pfipadé ovérovacich dotaznik(, tedy Verification questionnaires, Ize pouzit toto:

Dear all,

Thank you for your willingness to participate in the training on prevention of
gender-based violence in academic and research institutions in the Czech
Republic.

There are X questions in this questionnaire. You can check the correct answers
after submitting this form. For easier control, we recommend you to make a note
of your answers.

The training materials were developed within the project “Prevention of
gender-based violence in the work environment of Czech public research
institutions and universities”, which was financed by Norway through the Norway
Grants.

Thank you for participating in our collective effort to create fair conditions and a
safe work environment for all.

For more information on the project, please go to:
https://www.gendernora.cz/en/prevention-of-gender-based-violence-in-work-envir
onment-of-czech-public-research-institutions-and-universities/

V pfipadé evaluacniho dotazniku, tedy Evaluation questionnaire, Ize pouzit toto:

Dear all,

This evaluation questionnaire is the final part of the training on the prevention of
gender-based violence in academic and research institutions in the Czech
Repubilic.

We have already included some questions in the introductory questionnaire, and
their reapplication will allow us to monitor any changes in views or attitudes on
this issue during the training.

You can check the correct answers for questions 1-5 after submitting this form.
For easier control, we recommend you to take note of your answers.

The training materials were developed within the project “Prevention of
gender-based violence in the work environment of Czech public research
institutions and universities”, which was financed by Norway through the Norway
Grants.

Thank you for your time and cooperation.
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Na konci kazdého dotazniku, introductory, verification a evaluation questionnaire, Ize
pouzit tento text:

Your participation in this training is voluntary. By submitting the form you are agreeing

to the collection and processing of your data for the analytical purposes of the
project. This data will be anonymised in all of the project outputs.
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