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Abstract

Mobility restrictions (e.g., severance payment, life-long tenure, and divorce ban) are widely
observed. This paper is an attempt to understand why there are these restrictions. I present a
model economy that features production teams and focuses on the search for partners and the
formation and break-up of teams. Under no restrictions, there is too much searching and
breaking-up because the individual decision problem ignores the loss of the deserted partner’s
utility. Arrangements such as break-up payment and break-up ban can improve welfare. Thus the
paper rationalizes mobility restrictions as welfare-improving arrangements.

Abstrakt

Omezeni mobility (napf. kompenzace za ztratu zaméstnani, celozivotni zaméstnanost nebo zdkaz
rozvodil) jsou velkou mérou pozorovatelné. Tento ¢lanek se snazi pochopit existenci takovychto
omezeni. Pfedkladam zde ekonomicky model, ktery charakterizuje vyrob ni tymy a soustiedi se
na hledani partnerti a na vznik a rozpad tymii. Bez téchto omezujicich opatteni existuje ptilis
mnoho hleddni a rozpadl, protoze individualni rozhodovaci problém nezahrnuje ztratu
zaslouzeného partnerova uzitku. Opatieni jako vyrovnani dluhii pii rozpadu nebo zakaz rozpada
vSak mohou zlepsit blaho. Clanek tedy zdivodiiuje omezeni mobility jako blaho zlepSujici
opatieni.
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