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Abstract

This paper sets the groundwork for analysis of the effect of selection into labor force on
gender unemployment gaps. We derive the Manski bounds for gender unemployment gaps
in 21 EU countries and show that in addition to the positive selection documented in
the gender wage gap research, there is also evidence of negative selection into the labor
force among women after childbirth. While positive selection of women into the labor
force leads to downward bias in gender unemployment gaps, negative selection results in
overestimation of gender unemployment gaps.

Abstrakt

Tato studie vytvaii rAmec pro analyzu vlivu selekce do pracovni sily na genderové rozdily v
nezameéstnanosti. Nejdiive po¢itame Manskiho hranice pro genderové mezery v nezamést-
nanosti v 21 statech EU. Poté ukazujeme, Ze kromé pozitivni selekce, bezné dokumentované
ve vyzkumu genderovych rozdilu v prijmech, existuje také negativni selekce zen do pracovni
sily, a to v obdobi po narozeni ditéte. Zatimco pozitivni selekce Zen do pracovni sily vede
k podhodnocovani genderovych mezer v nezaméstnanosti, negativni selekce tyto mezery
naopak nadhodnocuje.
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